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VPT II —TJPJ"5 3—.ER-TSOE (■!) 
PART 11—Sect ion 3—Sub-section (U) 


NTCTRHhli % RRTFTE E?t ) 3J?TRtlTf fi|*H«|fifir* 311^1 3frr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


M ftwft, 26 fRTT^T, 2008 

RH.SR. 2830,—4(V*K (3^f^irT effftr'tbil 
^ ^ T ti ) 1971 (1971 W40)^f Rm-3^5RI 

"SKtT JfiPinWr RTT hhI-'i ^ TRRTR titVyEiKI 

wt rML khr, iWrw, nim ftwi, 

^ srtRRTRf Rtf itn fro ^ ^ 

ffTH Rii«n I -3 -2003 Tt E**T^1 3Tft e f>ifl ^npit <ticni \ 3jfc 
f^?T dtfwrfi wt yEl^sraf rh aftr 

jvtn 3tfkkra*i ^ sru aronT 3Rpfer w?id-* wq^n 
kirfFT ^ fam r srrt Ritf m&i Hmnrt Rei^viT <£ 
WRPf +t«KI SFfiWlff Rtt srfktkPl ^Tl fneJCH TTI I 

[■R 1/4-11/83 

TR. 4 g^RiPJ, 31RT ^rfwer 

MINISTRY OF HOME AFFAIRS 
New Delh i, the 26lh September, 2008 

S.0.2830— in exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of un-authorized 


occupants) Acl,l97 l (40 of 197 J), the Central Government 
hereby appoint Shri K. C. Meena, Deputy Director, Sub¬ 
sidiary intelligence Bureau, Shillong a Gazetted Officer of 
the Government of India to be Estate Officer w.e f. 1-3-2008 
for the purpose of the said Act and directs that the said 
officer shall exercise the powers conferred and perform the 
duties, imposed on the Estate Officer by or under the said 
Act in respect of ail Government land and building under 
the control of STB Shi) tong. 

[No. hC-ll/B3{SHG>l/P.R-in 
_ R K. SUANTHANG, UnderSecy. 

ftra HV1M4 
(tnm flntnr) 

^ ft*#, 26 ftnpm, 200K 

RST.3TT. 2831—4*^SN tHIdiKTRRl'tf (1F1 4 ¥IW4^4 
traNrf 4 ftw, b4h) km, 1976 it km io 
( 4) apppqTf fa'TR ^ 

rp 4R1 id i r-tHRHte n *\A\m ^ so 


1768 Gl/2008 


(5617) 
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uffivitl i fcfat J*|4 hI^ TEX UF1 -^T ffalff 

i, *ifoqPrT t I 

dcHI^, TtfaT TfaT ^7 -Su'-jTKirfiq 

TJTtTG 

TRjt ^Fl yi 1 )^ *JMR 
*jJfT-395001 

[TOU nOI2/l/2O08-f^t-2] 
W H fn-^i* {Tj.^a J 

MINISTRY OF FINANCE 
(Depu rtmenl «f Revenue J 

New Delhi, the 2 G Eh September, 200S 

S.0.2JUI In pursuance of Sub Rule 4 of rule iGuf 
the Official Language (use of Official purpuse of the union) 
Rules, 197b the Central Government hereby noli ties the 
following office under the Central Board of Excise* (Als¬ 
tons, Department of Re venue, the 80% staff where nfhave 
acquired the work i ng knu wled^c o f 11J n di:— 

ConunissLonrirale of L’enLnl Excise, Customs* Service 
Surat' I, Opposite Gandhi Bag)), 

Chowk Bazar. 

Surat-395001. 

fi-'.No. i loi^/i^otjg-Hindi-;] 
M A D M LJ S1 JAR MA, I) irtvl o r (O L) 

^ 3TTwr ar^FT, -zmg: 

Tjfis-W 

'^c. : 2008 

W.air, i®;*?— f^prq. i%; 2 ^ 

Vm OdOl-4 -'■.TE-rar.' - ff/rhTTT, i%i xn «rt «o ^ (23 

■*ft) ^ (\b) >T cTWrT 3#4*pm 'It 0v'2(Hj7-uX 

■f^TIT24-l(J 117 T‘^i"XWT T T£raTT^HT fTff^rr?T xn^ 
XRnr’ 1 XT xi Xl I iqfLrrpxr ^ T3T I 

^IT^T 4 tf fa»jifaT TCM1C.-07 F1H XT "fw^r XX 

2006”07 th =im 't farr" xxrxxx l 

[" 7TTT=rfsRT: Tj^T^TXiTXrm' 
c Titxx,-] 0(2.# K via ■ (N '2 jig J 

■'Tf, TTTT. farf'TI, Tjxq -XTXXX iTr-'pFT 

OFFK’I f ►!■' THE CHIEF COM MISSIONED OK 
[TCOMt-TAX 

cokiucemtum 

Eiiput. Oil' I si Odober, 200X 

S.O. 2832 - j n No!ifixation Nu. 05/2007-DS djicd 
24 - 10-2007 vide which"(Hhiitiwan Vhihaveer C’lincer Hos¬ 
pital and Rc'w.jrch Centre, hirpur* was appiovuiJ I of llie 
purpose iifsiils-.- l auw‘tt'i.i)ordLiiise (23t’} ol bet (ion )c'M' 


the Income-tax Act, i : >6 ; (43 ol' 1961}read with rule 2CA of 
the income-tax Rules, 1 7X7, Lhc assessment yean in Para ! s 
line 5 may be read as " ■". v 7006-07 and onwards "instead 
of AY, 2006-07 

[No. ( \ IT -J I’R'Addl.CIT (Hq^.yiO [23Q 
(Viay200K-09/2J39J 

B. S. DHILLON. Chic ft Commissioner of Income-tax 
(farfm fearpi 1 

{ 4tX7qT f 2008 

W,3TT. 2833 MF'IFI frTpt ] 934 (1934 

^12) ^ ^R!8T7fWTfl i ('SITTSKrl W 
trdtq ^ §tr, at^ Tn^n, 

'ET^fTMFI, fafl ■q> , ^TX. ^ far# X4 (It^PX yvn^ % rM 
wi sirfai far hx 7, xt x: q^ntM ^ t*ir xt, Mtfaix 
^ fafafa h'i^ fj fa^JT'T- q 1 , k X Tf "XjfafT XiTrft % I 

[ TX. TT, 9/7/2007-Tftvfj ]) 
3ft, fTfa", "JX 

{Department of F'n:mcial Services) 

Ne^ Ik 1 i I h i. Flfa: I ^rOtinber, 2008 

S.0.2H33— I n f v ■: r^ 1 1-^ e o fth e powers c onfc rrtd by 
clause {d) of sub-sec'tii m f ] J y>f Section 8 uf the Reserve 
BankorFndm Acl_ l ( >; l ^2 o\ 1934J % the Cciiiml Cjuvltm- 
ment. hereby Jiomiiwtex Shj i Asht>k Chaw]a, Secretary. 
Department ofbtunomii: jl’jirs Ministry o I" Finance U> be 
a Director on lhc Ceim:d B^urJ uf JiJiiectors of Reserve 
Bank of India with iinme- U.ue elket and umi I fun her orders 
vice Dr. D. Subbarao 

||-.So.9;?.-2G07-[iO-[l 
Ci B SINUUDy.Secy. 

M ^ ir-^T, 2(1 OS 

^r.^I L 283d-- ^VFTTT W™ I94y 

(1^49 ^1 ]0) t'm ■= i ra ^T?T 

w?ft + d ; =-i ^ ^ fwifei tr, od^ra, 

’EtWun % fe W 7 rm EfTTT 111 ¥t W-TC ( i ) 

^ wrg CT) : w. ^FI>J ^ rp Tqpj 

Rtfr FR, W TT-t. I J : '-l ■ 1 rf: .yvw xM 

fd<vr^ wr ttr. TR-t RirnRi f^ri 

HW TOTt ^ ■ ■ r*>*\ TlrTn; ^ IT K I 

| TT.*i 2IJ/1 7/2000 -VTyri-!] 

1^. fW?, 

New Dv- Hi!. ;i- ; - oih (Jem her 20DS 

S.o. 2S3J- ■ ]j: v ^ 'i 0 i^c ^>1' llie powers eon leired ny 
Section 52 o f the Bank i :iy j: :-i\ 1 1 :i: k *n A ci h IW 9 (] 0 o f 19-19), 
the Govemmcm of]mii:i on the rcomimejkhitioji of the 
Reserve Hank of Indb. !u-r--hy deekne lhanhc provision^ 
ofsub-c]ausc (i) ofcLu ■ ■■- \ i^Nub^'ction (() of Section 
10 of the said Act ^f i' i\oi :i|'p!> lo Indian Bunk in 
so far as it reksi---: .'■■■ i■ ■!l ir : ^ up tncnibeMiip v\' 



[mrn-Tg^ii)] 
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Shri M. S. Suidrarajan, Chairman &, Managing Director, 
Indian Bank on the governing council ofthe Indian Instftue 
of Banking & Finance* 

[F.No, 20/17/2006-BO-l] 
G. B. SINGH, Dy. Secy. 

(arfins ftrem) 

^ 1^#, 6 2008 

?*JT.3TT. 2835—until q anffor Tfal 
f=RW, 2008 ^ IWT 4 ^ (2) TKxl Sflfcpff 

yql'i vraHi Ttai ^ ^ 


1. Hfa^Srl 7lf*ra --H13IW 

2. sof«f+ ^r4 Iwi -tkr 

3. yf^,' s FT fn*Fi ~tiRw 

4* ^q, i it’*t'ii fHhn "IRB 

5. Rf*M, 4lh^ fa*TFl 

0- flV ^?qiRd| [q401 -HSW 

7. <wW4 'Sflh fe*Fl -W*t 

8. ■g®(i ftvFT 

9. ^4*3 afllftr +fell*4)K (nr til q tun^qi'k 

(■RRcfa airftrarifaD/tf^l fafa? {NRflfa 

snfaqp aurftT *rpf -M*vi-*rfetq 


[1111015/3/2007-30^^] 

ttsr ^nr, Pi4vi+ 

(Pepartmentof Economic Affairs) 

New Delhi, the 6th October, 2008 

S.O. 2835- In exercise of the poowcrs conferred by 
sub-rule (2) of rule 4 of the Indian Economic Service Rules, 
2008, the Controlling Authority hereby notifies tin* 
composition of the Indian Economic Service Board, 
namely:— 

1. Cabinet Secretary —Chairperson 

2. Secretary, Department of Economic 

Affairs —Member 

3. Sercetaiy, Department of Expenditure —Member 

4. Secretary, Planning Commission —Member 

5. S-xretor)', Department of Commerce —Member 

G. Secretary, Department of Agriculture and 
Cooperation —Member 

7, Secretary, Department of Personnel and 

Training - —Member 

8. Chi ef Economic Ad v iser, Department 

of Economic A flairs —Member 


9. Senior Economic Adviser (Indian 
Economic ServiceVAdviser (Indian 
Economic ServiceVJoint Secretary 
(Indian Economic Service), 

Department of Economic Affairs, —Member-Secy, 

[F,No_ 1 IQ 15/3/2007-iESJ 

RAJ AN KUMAR, Director 

fa?#, 10 3t*pr, 2008 

W,3tl. 283$-4)4 tRW, HUrftit ^ffelT fpm 
$Ht 3 sfrt 4 ^4q(fl (4qi ^ afft vraf ^tt 

W/ffeR) PwHMe ft, l985^ft*PT 13 ^^ fwi (2) STU 
■5PT5T 4tl "SrqVl fr tj* ftqlRfl if shit % 

afa 4 ^ i 3ife, 2007 ^ shin ^ 

qirfl 31 2008 IW8 jraftl ^ lent, 

Him ^ q<5,tp| ’ytClH, oqq^ fPW3T4 *J r Hq-<jf ^ 
fa 773^ e^qi ^7R ^15 silfwra ^7 RT IVi^i flin r il I 

[^2(15)96^faHU], 

*l*ratTjffa;7a?h, 

New Delhi, the KMGcrtJber, 20C8 

S*0. 2836- In exercise of the powers conferred by 
sub-rule (2) of rule 13 of the Life Insurance Correlation of 
India Class III and Class IV Employees (Revision o *Tenns 
and conditions of service) Rules, l9S5 h ihe Central 
Government hereby determine that, subject to the other 
provisions of the said sub-rule, the payment In lieu of bonus 
for the period commencing on 1st day of April, 2007 and 
ending with 31 st March, 2008 to every Class III and Class 
IV employee shall be at the rate of !3 pcrteist of hisrtier 
salaty. 

tRWa205^lftt -'ll; 
_ M£+ SUWhin ER ^AUR t VnderS c> 

WKWwt) 

M t L ^. 20 fFP^ : 21)08 

W.aar* 2837-TtFsnfa^r^Sliirft a4f«?wi(t (tiw ^ 
^FVT) aifllfaJW 19« (V*Hi ^ 41^1) * TSS 2 Tff (ii > 
■K 3?3ttbJT if W ^1 tMlflMW, 

Tf^ 4f ift Tpif if^t. *n¥ragr ^ 26-9-30tis t 

■>4a5S Tfa Taffaj^ wt tr 

fP. ^“4330^1/2006] 
4fa4 ciiv7, -3T^T «(qq 1 

MINISTRY OF EXTERNAL A FFAWS 
(CPVDrvbimi) 

New Delhi, the 2 -5th Sep^ensber. 2008 

S.O. 2837- In pn^unce of the clause i ii) oi'tl^ 
Section 2 of the Dip'om^it: *rui Cojipui^i' Officers (CJatlis 
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and fees) Act, )94E n the Cetma! Government hereby 
authorize Shri Sji r>a Mini, Assistant lo perform ttn T dutic-b 
of Assistant Conr-uNr Officer in (Me J; rob ussy of 

Muscai. 

[ No-T. I 

_ _ PRf r.AM L AL Under Sccy {Coo. .uI aO 

■Rpr* wrm f^,iM T Tf i ^^j 

( T^fTT 1w fturm) 
t^rTT, 6 200S 

^iT.5flT h 263E-^"<ni TT^TT 7T3TWTT ITT 1 } ^ tfl OH-r !}■'.{ 
h4i^ nl Ietu b TFfPT) 1976 ^ ] 0 ^ 4 

^ ^jm u i ^ ^;<T<5£iu fq^HT ^ 

fi^ilciRsrn **• i ^jw ; fi '3?T, SO lj' fn ^ i n 3ifV^ ^f. A -Gl qT 

* Tr qTR ttt^t fcpn £., 

1, 1 TOf^T TT3“4 : TiJ ^ F?HEJT, THF-ift ipr?. 7; -j , 

F&-4.^!L~! { q/3. .1, MF7T 

2. r ^^i<hwkt 1-5 J T .'2 5, H^'iWKT^, 

fe-yT, ( 3TTW wm)\ 

Jtf. i]0lI’-7/:nai-7T 1 ^.Uj 

■aif’ffir ‘ITimiv "rR, +h fjetr! 

MINISTRY OF HUMAN RESOURCE 
DEVELOPMKNT 

(Department of Higher Education) 

Ntrw Uoihi. die 6ih Cumber, Utjntl 

S.0.2JJ3&- In pursuance' l>J f-u b>-rii!i; (4) dlTiik 1 !U rf 
the Official Lan^uj^c (Use for Official Purplish ■)!' rite 
Union) Rules, 1976. the Central Gi’vcniwnt licrebv noiil'ic'. 
the following offices under the Ministry of I Pi'nan 
Resource Development, wno^u m.-irc rliim :.MCmmi-ersof 
the staff have acquired work in it know ledim of IJ i-'k.'; ■ 

1. Endian Institute of Manmminent iudore, PmL\u:dh 

Shikhar, Rau-PithampurRoad, Indoro-kSVU i {Ml 1 .), 

India, 

2 Jawahar Navodaya Viiiyalaya, VylasapalJuo1"325. 

MadanapaJle {.Post) Oi jtto: Dteti. f A .P ,J 

[No. I :(>] |-7 2(W!>r.i )..l.:.| 

_ AM IA BHAPNAOAR JAIN, h. Mo.. 

Wiwi #t L)p4m ti’v i h ti 

C ts %*n arjvtm) 

T? fiFTrft, 25 ffKT=TC, 2008 

TUT.3TT. 2839fR4>R TrT f^feTPfT 
1048 C194S j a) iff vm 3 ^ 


W1 W £H fri ''kNfTT +.!rdn W TPWTT7 

I^RT 24 jPPTO. MK4 FI ^q.arr. 4yi p 

Hciyur [HMlHfiskr ’77:P-f=T Fltii Fy 34%fR :— 

'H^iT ■< T: ' k'fppF " yRI-j ^ 'P-tjub F HEf 

Tfel 7SS fW) ^ 3B-+T ^-T^Jrl r ’ ^ SprrfrT *l'. I J TSIPST 

^rff sfe TOtf frcn>nT3p Rf'sftprf Tjrrcnfr, iTiriq; :- 

"II, ^si f-i'lffdrT ^UdfutT ^ 25 ‘)-2M8" 

Sft TH STf’FjFf 

^ 17fi, 4 RH 4 

14 , 

tmcT^r- ] 2400 L 

I.'FT, FT. ^1. j20].V'lr2f)07-T^] 
IPST f?TF, araT y 

MINISTRY OF HEALTH AM) FAMILY WELFARE 

(Dttna! I:\liKiiliott Section) 

New- Delhi, the 75 ih September, 200S 

S,0.2839- [ n ofilie ptuvers cartfifued under 

Section 3 of the Dennst.s Acc, ]94S (16 ol'l WB), tlit Central 
Government hereby nuU-s the folkmin^ wmendmentin Lii-c 
notification of tilt: Government oHndLa in the Minisirv of 
E-Ica]th and FamiJy VVelfuri No. S.CX 430 dated 24\h Januan 1 . 
l9S4najmety: 

In the 5a[d noutuMUon under hejd ’’Elected under 
clause(ii) read v^itli pm\i>o to Section 3 hL serial No. M may 
be added and following cniri^s may be in seized therein, 
namely:— 

1. Dr K rishna Nun d L i u u ted H ary a na 2f-0-200S'' 

Du bey *v r o S h] i R:i m I )<?nta! 

A bh i I ash D n be>- Ct mtit i I 

H.No, l78,Sednr!-i. 

Bohlak-124001 

|F : .\o.V 12Cli:i. , J- ! 200tDrj 
RAJ SINGH. Under Secy 

( tqywh afrr u lET^mr Tra^rn ) 

M f^m. i 2008 

2840-P,^ ^ 7T t, iTTF%, 

^ \ j^TT K^I ^IFT j-Tn f^^rRpT -3r?m 

■FRrfrd ai^rolfR VIUlfTtPI, 1 y?6 {1956 ^3 ]Q2 ) 't 

^ fFH 1 Tm 3Tfirf-T'4-T rffr >4T7T ] 4 ^ 3W% HMdlUl^ 
r^Wi it&PT 

^rr^j 7'^ ^Pdfa-f , Wf, 

\ ^ H "STtr TFfrt ^57 VtFP q^+fn ^71 fclfarfu ^T^fT 
SliyffldH nItT? ifttrFp.TT^ [ 956 (1956 102)^ 

Wjft ^ 'L|i J 4ftrypvt .vrifn? f: 





[qPTIl—^*5 3(iQ] 


MTOTTFTWnr: sreqjIT 1 I h 200 B/ 3 fllfkFT ly h 1930 
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afa attorn ttir*! ’rf. ^ret, 

^nil^h) fir^j irfmR ^ Trofanrtf sift *t far fa^ft mw ^ 
fan? jiff airf eiftnwi, "5^ it £ 

atm: OT’^ a^RH^rt tern u^f^r-tro 0 j ^ 
00 ^ ^irui if nfl^ki fafni^ wf 

i % ’rra ^ tf* ^smt ^ilw <£ Nf^i 
srafM ;- 


urr^r ^t H*il j i +i<^k ^'v&m iti 

mUt it wfm l i Tf^nad Hi, *fi it 

OTlfel 3rf*TOTft ^ M ^ TOTfl t H ttl SlfaftTO ^ 
■i^^T ^fk^Tn^rei P-iy^n f F Tt ircri ?iWh.T 

^»Vn 3Sk ^ ^JtrH 2 ^ (ciPif^^ wfarfa^r 

^ farc sfarfi^rc ^ff ^rn^r ^ ^ra1V?T 

*>i4 ^kn i 


W 2008^^^*51 3WT*T 

(^3T) ^tfl Ti^ft *?kr^ ^lh ^SFft 

31W Gift-Hin gM it tfVi J i "f P 'ft n*nu t?t F H^t^pHn 

ifpfrt 


N.*ft noi6/i/200&-^ c^-i)(xiii) *ft] 

*t+ TT^j TT 

(Deportment gfHeillhand Family Welfare) 

New Delhi, the 1st October, 2008 

S*0. 2840- Whereas medical qualification Doctor 
of Medicine granted by MD Brown University, Rhode 
Island* USA is recognized medical qualification for the 
purpose of the Indian Medical Council Act, 1956 (102 of 
1936) under Section 14 of the said Act; 

Wjiereas medical qualification Doctor of Medicine 
granted by Brown University School of Medicine, Rhode 
Island, USA is a recognized medical qualification for the 
purpose of the Indian Medical Council Act, 1956 (102 of 
1956X 

And whereas Dt, Rudrani Baulk, USA National h who 
possess the said qualification is attached to Shroff Eye 
Hospital* Mumbai for the purpose of training and not for 
personal gain; 

Now, therefore, in pursuance of clause (c) of the 
subjection (I)of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice of 
medicine by Dr. Rudrani Banik in India shall be limited 

to:— 


WWW 


nRjhO ^ teft ate 



(l) 

(2) 


uviiuT-t* artwfi 
5597* 

Ik, *ltf+ldl 


imm fk, 
Vtti 3flr 

tWfcRr’Tfkrci 


Kl2)/2008-^-Il] 
TO 3TR. 31*T 


MINISTRY OF HEAVY INDUSTRY AND PUBLIC 
ENTERPRISES 


(Department of Heavy Industry) 

New Delhi, the I st October, 2008 

kO.284L- In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), tht Central Government 
hereby appoints the officer mentioned in column 1 of the 
Table below, being officer, equivalent to the rank of Gazetted 
Officer of Government, to be an Estate Officer for the 
purposes of the said Act, who shall exercise the powers 
conferred and perform the duties imposed on the Estates 
of his jurisdiction in respect of the public prem ises spec i fied 
in column 2 of the said Table, 


(a) a period of One year i.e. from June, 2008 on¬ 
wards, ; or 

(b) the period during which Dr. Rudrani Banik is 
attached to Shroff Eye Hospital, Mumbai whichever is 
shorter. 

[No + V. MO l^l^2008-ME(Policy-I)(Xm) Pt J 
_ KhV.Sh RAO, Py. Secy. 

urifr ■siibr ate sir hjiwm 
(urn <9iil l i Rraw) 

. ^ Tvril, 1 2O0S 

W.3U. 2841.-WUIR+ TteR (atRfil^ 

teowt) arf^PPR, 1971 (1971 ^1 40) W 3 5TU 


TABLE 


Designation of the 

Categories of public premises 

Officer 

and local limits of jurisdiction 

(i) 

(2) 

Administrative 

Premises belonging to the 

Officer (Township), 

undertaking of Hindustan 

Staff No 5597, 

Cables Ltd., Rupnarainpur 

Rupn&r&inpur Unit, 

Unit Township as well as 

Hindustan Cables Ltd., 

premises of HCL, Regional 

Kolkata, 

Office, Kolkata- 


[No, l(12y200S-PE-Il] 
M,R, BALI, Under Secy, 
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^nrrafTT Tim, mu sfc uid-dPuh firamr 

( TQ^rTVii um^ fkunr) 

^ fcFFfr, 29 fartHt , 200B 


^i.air. 2042. •-qmflTiTCfi^sjff (wjthj faftara (4) {sj vtsrjsmTtf qrcahnn!rar@$n 

ip^jjirr ■atftnjfaff £ fa fa=i <Hr$d-4fi ^ taw faw ^ f, d wfcfn tar wz. t 


m&L 


n', -Fnpta ti. 

0) '<2T~ 

■^C'TIg 200 

01, 8944302 

02 89463 Of i 

03. 8946710 

04- 80477-2 

05. 8W7Si' : 

06. M4V1I0 


Infsi wrim^ ’Tm ^ w 


mita ttr^t sjt q ■sfaftar mtf\ n 





{unii-Taag 3(iL)] 


w^iwnr; ii, zoos/anft^i 19,1930 
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(O_O)^ 

07- 8949211 


08- 8951194 


09, 8951295 


10. 8951905 


11. 8952095 


12- 8952604 


(3) 

(4) 

(5) 

18-07-2008 

AtF? ^*^4 

*il£c 

FjRFrn^ 

Cttstwh) 

1417 ; 1999 

WlNfqnjY 4?1 $KrlHtf5) | l 

24-07-2008 

^-83,1^* 84, ^I^ST 

jfctf 4«tPr* sta 

fa*l3l-301 019 

(<NfF4H) 

1554 (RR1) : 1988 

24-07-2008 

fercS Rife, 

^-83,^ 84, ^H*Ul 

ftR^t-301 019 

fe^T“3tcTfe 

(7HWPT) 

9968 (UTR 1) : 1988 

qiqc'ti 

25-07-2008 

M 614^1 ^ r 'T^T 

^51-302 001 
(TT5THIP1) 

374 : 1979 

S^t^th 4(ti J l ZI^T tj)r? 

25-07-2008 

feltf R+fail NrlljalW Rife. 

TPF-10t (aft) T^tTqr-ios (tfft) 
Tt^t 1 sfhrlRRr 

3TPTtITte, 

(TOtp) 

303 t1989 

Hil^4 W TOI 

25-07-2008 

fer$f cflifsJ T(ng 

■*-878, *htrp sfa 

(7T»f^tFT) 

694 :1990 
s 1 yel 


[*' FifeTCl 13:1 ! ] 

*i ^dH f} 

MINISTRY OF CONSUMER AFFAIRS AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 29th September, 2008 

S.0.2842—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulation, 1988, the Bureau of Indian Standards, hereby notifies the grunl of licence particulars of which are given in the 
following schedules. 
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[ Paki II—Si-:c.3(ii>| 


SI. 

No. 


0> 


01 . 


00 . 


03. 


04. 


05. 


06. 


07. 


03. 


Tl 11: GAZETTE OF INDIAODER 1L20Q8/ASVINA 19,1930 


SCHEDULE 


Licence Nu. 
(CM/I 

Opera! Ke Date 

Naim 1 and Address of the 

Artifk'.Process covered by the 
liter cl's and the relevant 

IS : 1 l.nnation 

C-> 

pj 

• i "i 

O) 

July: IX: S 




894*302 

27-0&-2 (X)S 

\-P_s. jjipiif PoKmcrs Industries 
! 9. KiLrTLLrptir£t 

Godwin Industrial Area, 

J :i i r>Lir - 7 Ml? ()0d 

J\ L \!£SS'.ntJi, 

7098(Puri II: T988 

CrosCir-kvd Polyethylene 

E[isuIll 1 l l J P VC Sheathed Cables 

8W6M 

{M-07-2MS 

M s. Paramount Communication 
Limited 

SP-2bA,fLA- F-j1 

1G3CC i [!::3u.^.LriaE Area, 

KindA.i i-_t" i. Vl 1 G^c-Karoli, 

A1 wai'-.) '■ ■'' 7 U7 

(K;j^.xL!!. ii A 

7098 i Kiri h:19SS 

Cross lir.ked [Polyethylene 

EnsuiiLiL-d r > V C" She at bed Cables 

8Wf)7l(l 

IH-07-2U03 

\1 A. Stu:n>e India Gypsum 
[■ KV Alik Sionv 
.Liisaln'icf \ 11 -18. N&lbadi 

IdLu^:- 
(Kai. i.-.Uii'i! > 

254 7 (J'url l >: 1976 

Gypsum Dnildiruj I’liislirj 

sw^n 

[<W)7-2(K)it 

M s. skve Arihnnt Gables 

G-8-18 Pollu inIo 14 

V.k.]. A! ■•'iL 

J:jll'llf- 0| a 

(R- 1 'm.-.riijn i 

W^l'an 1). mZ 

C'risn d n Le d Po l> e i h\ 1 ene 

Instil.iied PVC Shearhed Cables 

89-TSl j 


M >. 1 )SK Meek Pvt Lid 

Hoi \i> S!2 EM and 8 

Ph:iw 111. KIICO Industrial Area 

lihiwjtdL 

Dish. AI-.wir-AOL 019 
(R;:ja^l!:.iii ;■ 

: i'J l C 

L'urinn Sled Cast Eiitlet Iri^ots 

89-(91 lu 

iflA 

M n. ,:,k- ([ irviisbi Pumps) 

1 1 V:_' i 1 K‘ 1 ■: I'M. J (d 

A-m:..- v iMid, No. 14 

V.A ! A. 

i.R:i !:"'U' .!'. '■ 

l^ii'JiKnl.'l ?xm 

Deep well 1 r.indpumps. < 

ft Sp..-o :j ■ 1 ik>1s 1 Lmdpmnp Sub- 

A > m- i: i '. i i i u ' 

8 WC 1 1 

]K^)7-7rHJ8 

M v < i;i■■ ■ ■-. -j'p jL^dlers 

M ju i l M' li -M 

i litmim-ui'i.'.irh I'own 
r i-v :i !.:-:= i :■ 1 

14] ■ ■ i wj 

1 fill hr. i kiriLi L ij Cold Jewellery 

8951 P'4 


M ItM 1 ! . jhks E"vt. I.ld. 

I -A -V S ]. Ku.i!ik!)era 
k! l ( ' £ ■■ Area 

U! i L'10 

\) i 4 1. A A' . i r 

lACiil.:..;:-. ! 7 

155 Maul :L9K8 
?\\ ii-i.b^dtUDjCabtei 


ih mi 


i ■ ■ 


■ ■I ■ 


'*m mrw*" 








[«WTll-qr»g 3(Ji)] 


*TTCrT : 3^^ 11,2008/gnN^ !9, 1930 


(0 ( 2 ) _ (?) 

09. 8951295 2447-2008 


10. 8951905 25-07-2008 


11. 8952095 25-07-2008 


12 8952604 2547-2008 


( 4 ) _ 

M/s, BM1 Cables Pvt. Ltd. 

F-83 & 84, KusJikhe ia 
RilCO Industrial Area 
Bhtwadi-301019 

Distt. Alwar 
(Rajasthan) 

M/s, Lamba Appliances 

Inside Diggi House. Tonic Road 

OScheme 

Jaipur-302 001 

(Rajasthan) 

M/s. Pinkcity Plyboard Pvi. Ltd. 
F-101 (B) &F-1QS(C) 

RJICO Industrial Area 
Agra Road, Bassi 
Disri. Jaipur 
(Rajasthan) 

M/s. S.G. Wires & Cables 
J-S78, Sitapura Industrial Area 
Phase-Iir, Jaipur 
(Rajasthan) 
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_ (5) 

996 &(Part l): I9SB 
Elastomer insulated Cables 


374 : 1979 

Electric Ceiling Type Fans& 
Regulators 


303:1989 

Plywood for General Purposes 


694; 1990 

PVC Insulated Cables 


[No CMD/13: 11J 
P*K, GAMBHIR, Dy. Director General (Marks) 


^f^ft,29ftm^ F 2008 

2B43 + —CETRTJR) 19&8 ^ftrfT'W (4) t^fTTR (5) ^ 4 HI-Hi 

f % f^TR [qq^^i cii^+iT ^ 3ffFt TYfS qifl® ^ *J>T tw W ^ I 


9HT 

tiiSHl 

ini^ttid w TPI ^ 

^ OTfit HShH 

Hk-cTIh 

m 

O) 

(2) 

(3) 

(4) 

( 5 ) 

1. 

8945405 

jfcnf |TT ^q^*Ui F 

SOT 1+6, HI*! ^sl<l, 
fietiln qeqw, ♦ii) (OT,3f, ) 

14543 :2004 

01-07-2008 

2 

8923606 

ici^i 

4. tWi OTH 
^fTTT p (*m) 

3I1&H 14255 J 1995 ‘ 

09-07-2008 

2 

8953707 

WTT (T4(W('I fafa&j. 

3J1^W8472 : 1998 

09-07-2008 



*T, 

TT^IH^T 

"W 3TIT 1^317 ^EI 


4 

8949312 


an&SC 1415^ : 1999 

16-QB-200E 



'S7T7J % 88/29, **n*[ft ft»T Tfe 

2, T“n , iT e i, otji tfi= ) 

ftWRPTOTTRt 


5. 

8950192 

3ITF1 W ^¥1^ 
791-*^Klf*l W^t r 
JuftWI, rte, Vl’tMTrfT-T^fTi^r 

3#£T 14543 : 2004 
^<£''6 r^f't , i <iiw 

16-07-2008 


5?esGi/oe-^ 
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THE GA/JiTI'E Of [M>IA OC1 Oflf-R 1 UODS'ASVINA 19. I'.-O 


fl'.Mtr (f SLa . Ji ii >| 


( 1 ) ( 2 ) 


(3) 


<4) 


f < : 


6 8954 111. 3 


7 *9505964 


WT, jRTR ’.nr : - 
wwmfa, 5.:, 

wj- 670^ TTfj7n i 

■qivjpq^r, fVll-^TTT .■ 

IJi-iyi -^1 HPIf hi* 1 •" rrtiT 
3R?1 Tl^T fc-!f^j t. 

riAtflrf-mWF 
Tf^TJ 


3n£^2830 : iw: 

nflH-i FI1ti ; i 

= 411 , HI ^" r TJ7 m 

ft-’uln 1 1 T.”' "FT 7 ^ 

+<^K>71 H y.Hl J| 

3TT^T45& : ZOO? 

finiiw ^Stewf 


is [i7-:fii)s 


:k-h? :n<* 


r^. 5JMI-JH/13 : i L ] 
i\J%. T T 1 '^R, T^T T^Tfr^FK ■ 

New- Delhi, the 29ih September, 200E 

S,Oh 284A—In pursuance of Sub legukmon !5) of regulation 4 otthc Bunrau ai'Indian Si andaids ( Ctrl ifk a Li oil} 
Regulation ot she Bureau el Jndian Sumdui ■.!■.. hereby notifies the grant ot I iccr 11 .-■.-■- pjLiiuuiursoluhicli arpgbun iji 
the following ^chcduk : 


SCHEDULE 


sr - 

Licence 

Name and addles of iIn- 

IS No. aiid tilk 

Omni Dnic 

No. 

No. 

Licensees 



w~ 


C) 

(4) 

15) 

1 

*945^105 

M;V Indra Be^ traces 

IS 14543:2004 

' u'uj/Ofjrjii. 



K h a s rvt N u. [46, V i E1; o: ^ R E i iLde^rj., 
Trhsil Bud a warn, 

Katm (M. P.) 

Packaged Drinking A ;in-v 


2 

m-i w* 

M/i. JJhadora InJu^rris--: 

IS 14255:1995 

f)o-()7-:oi)s 



4, Semi Urban Indu^nl 1 Male, 

X LP E Lnsu lated A ] un. i i l i i i r n ph :i so 




Dhod^Tikumuinli (M P.j 

conductors and bare 

Aluminium alloy Me^cnL'.ei' 
Conductors 


3 

S9537U7 

M.\S. Mangl a L! n g in eeri rv_: (. i i m j Led 

IS 8472: \m 

□9-070008 



(Unit El), Plot No. ! ()<)■■ e-L Industrial 
Aren No. 3, A.B. Road. Devas 
(M.P.j 

Pumps- Regeneral iu- or clear 
cold tvatcr-Specifii-;U:iui 


4 


VMs. Swefa EntcL-prNe.v 

IS 14)51 tPart): IW. 

16-07-2 nos 



KhasraNo. 8H.'29. Rhanpuri, 

Irrigation Equipmcn! 




Ring Road. No. 2. IHrunon. 

Sprinkler Pipes Sp ^li 14 = 11100 - 




Rpipun (C. G.) 

Purt2: Quick CouploJ 

Polyethylene Pipes 


5 

89^)1 Yi 

M-V. Ice Rock Pood ami Beverages, 

JS 14343:21)04 




bCaicgorCed Muriel. 

E^a ims i a R nad, R11 op a!. 

I'M. EM 

Packaged Drinking \\ mct 


6 


M /.s. Prakas h A sp bo king- an J Toll 

IS 45Ji: 2^H)3 




Highways (India} l iminnl. 

Specification for Pil-l.j .; 




Village Dudki, I'alisil DJuirainpuri 

Concrete Pipes 




Ubar(MP) 

with and wilhom PL'innNcetnLi-n 


7 

fW.Mii): 

MV, Juidcep UpLii and Alloys Pyl. 

IS 2830 1992 

J8-07-200S 



Limited(Unit Mb, 660-670. SeLtordlk 

Carbon steel east biiic’ 




Industrial Area. Pilhnmpm 

ingols, billets, hloor.i-. ::r.d 




(.vLPA 

.slab r, t'orre-rollm^ ink. ^Lccl U<r 





general structural nmpose* 






iNo.'CMD'i'f. il l 


P. K. C.l A\1 f (I M K. 0>. Duuuor GcncritK Mark*) 






[HFIII—'3'TS' 3(H)] 


: 11, aoos/snffrn 19.1930 
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M 30 fadWt, 200 s 


ict.aif,2S44_wtii^fnm, [987^'Prm7^T^lwr (i> 0®) ^ 31337013'nrrfta’HPrar^jl 

arftltjT^ ®TflT t fa fsRi *rt7ttta Wtt Rn PHW aid'll Tf fair tted t ^ 4*#Kt Tt W t :~ 



fliR 

WTfaT ^TTrfm Tjfi ^f^ETI sfri 

vrafar £ki srliutiftd 

MKcfk WW 1?!, ~ 5 *\ 

h\s*4I ^ 


u> 

(25 

(3) 

(43 

9- 

15782 : 200K ^ ^ 

FhimS gjtl ^ 4ft inn H Tjjit 

R5¥ 

3FR7T, 2008 


3W Rtf Vuid 1 ! hit*. Ri fr(*| OTet^t b’I'11 I 


'tiwPl *inqt rS yf?im >ihftlq RR^ »*jjl (jtsHKns *ni<ii 'h*t*i, 9 *IM5* *ue : x l +'< ‘TMi, *T^ fqcnl-110002 30T 
^tfa #Lta ^ l^rfl 1 , d'j£i<iii, 3=rf, tiri ’sum wfantf Rfaw, 

tw, wjt, a^irgc Tin, w r fatf #tj $ i 

Rt R41PU, felfw ‘f H* 315® (dl^sfl) 
New Delhi, the 30th September, 2DOB 

S.0.2844. —In pursuance of clause (b) of sub-nile ()) of Rule 7 of the Bureau of Indian Standard Knits, 1987, the 
Bureau of Indian Standards, hereby notifies that the Indian Standard, particulars of which are given in the Schedule hereto 
annexed have been established on die date indicated against each : 

SCHEDULE 


SI. 

No 

-—^-"■- 7 - 

No, & Year of the 

Indian Standard Established 

No. & year of Indian 
Standard, if any, 
Superseded by the Nen 
Indian Standard 

Date of 
Establishment 

(D 

<2) 

KH 

(4j 

1 

JS 15782:2008 Textiles-Method 

For Determining Deterioration of 
Visibility due to Smoke 

Released or Combustion of Materials 

Nit 

A^^us r , 7^ OK 


l lencefbnh, this standard wjll be available for sale. 


Copy of this Standard is available for sale with H. Q. at Bureau of Indian Standard*, Mar Kk Khtivifc. 9, Bahadur 
Shah Zafar Murg,New Delhi-110002 and its Regional Offices at New Delhi, KolcaluCTtand:;;^’., Cheluisi. Mumbai and also 
Branch Offices at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guw-ih^i 1,Hyderabad b. pur, Kanpur. 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref:TXD«-25j 
P.BHATN AGAR, Scientist ‘E'Jfc Head (Textiles) 

R^favMo 200a 

5ir.3tr, 2845.-vrTT^Tp^^^frprq, 1987 ^falR 7 ^3R-falR (0 (TS) 3pprc°FR -lifter 

uH^gk i aaferejjRti $ ftp fat Rrdfa RHRTRff Riw rH $fan ’Wt TtnfTd ■r^n t;--- 





5648 ; <:A/i-.L. i'?F fNf?i - (X = 


gfnq :-n7.Tr^ ^TTr];: vj^ ifrr vrb-i-Tr 


U> _ : ? > 

I. ^ ^ 'Vt; i{)5 in- 2(^> 

R 'V ■■;? TTp.i^ ^TFT 

Tlif tfj .TV-fi ^ Jil^I -JT7 ^ 

*JeTl^ T V( Tn "7T T-'+^TT^ 

ar* 7 w Vi'^i'i fFT^Ti ^ fo 7 ? ^ir 

^ Vfl^r-rr; ^ V^jpr T^£ 

*k^cji h JT^-i.Tl 7^ 


:<LR 1J, 2Q08/ASV1NA 1% 1930 

|['ART [|— 5F(-. 3(ii)] 



in#*r im ^T^TfTrT 

*qRw^ atw tirm >fc. ^ 

Ml 3^ M 

WTfSmferfiT 


(4) 

anf ^ 687:1979, ari ^ 1(A :' 979, 
3UIW 7651] 979, 3^H ;,}(, \ ■ [ 979. 

^3417:1979 

ftmP5R,2fJO« 


7 ^Tt -En^ 9 h w ^njrr w\ > M fiwft-1 ] oqo2 

"■"•'1^:'. ^''^T-if, ?T*TT TTR^T *l4rl'Jft 'ifn#* p WW, 

'■t:. T r| T? f^rt f i 


[ TT^i : ^CTOSt/^ - 2 5 J 


^ H3HF7G TVf 4 ^ 1 T^‘ Trrpg {dl^Sl) 


S.O. 2-^ -! 

Bureau 4>f ]jiui!ii'. > 
annexed haw bwr 


Nu*v ifc 


, 7 !bh Sfplejmbtr, 2008 


ii? !|.:i-j„ j lmYLuJ^U !b; «.'!':■ J 1 ' 

W;J.'-. ! ■ k!:v rut ;: 1 :-:■, ;hj;ii rf :! _- :';„! 

■'i.ii^i i .■ : r... G-,- .buc inJicow: .- 


.!."■: ] j or Rtile 7 of the Bureau u i I n dLn Smndard Rulus, 1987, [he 
i pjriicufars ot"^h ieh .nv -r L ':i in \hc Schedule hereto 

'i'^r ltilM: 


"*. J fl'IILLC 


SI. N.\* V-<!f f'f'ihe 

No. I- d-,v\ 


jrt.... ;•:... 

J IS,ISi :> i!'•••'••■:• | L ^:ii.-- 

] Of \ L! ■■- 1 ur I:: ■ : ■*■ -■; J ■". L; L ■ ] i * i . 1 - ' . '■ l. . 

Fiisme^n :e ft .:.;:i:.- ; Wid; So .ip 
_ or Soap ei : e ■'. . 


No, & Year o f J ndian Date o f 

Sian dard s t if an y, £ st ab I isl 1 m m 

Sisperst:ded by (he New 

Indian Standard __ __ _ 

__(3)____ _ U) _ 

J S 6S7; 1979. IS i:) 1'.' 765:1979 : Se pi em ber 2008 

(S336l:J97^EmdlS34E7: 1979 


Henceforth, rh:^ ^[.xndiLrd ^\\l l.-e ,f..-iL=;-iL £-r 


Copy i.! 7 lJ i is Sum-hn J : - ; n t j 
S hah Zafar Vjarg, Sew Delhi - i -^\}2 . 

□ranch OJltci^ .\hjneddt’-.TLl, R.vi-j 
Na^pur H PiicuiJt. Pm'l\ 3'hiruv.vtidnih-.- 


;i:.: 


jk Irtish ■■-I!, o ;it Uun-au of Indian StaiKDids. Mauak Bhaviin, 9, Ryhadur 
i[^ Ke;j)-:oi:j! i ?r;'i,- ;n Nuw Delhk Ko!ca([j ChrL!id:y.jil:,CheMNii, Mumbdi and also 
rd: [ihop.il. lil'.ub.i;!L-:-iJiw;jr. Coimbarore. Cuwalnjij. ! h derobad. Jaipur, Kanpur. 


'i:rjiii 


[Ref'TXD/G-25] 

P. B H ATN At j A K. Se i en 11 m "li f [ead (Text i leg > 

Pr^fl, : 2008 

^T H 3Tr. 2£4£_- HH->; ^t[ h qH, I y=S7 ^ l 7 !'-.':^ ■ ^ ( 3 ) 73T ( t 3T) >: F- ^ infriN h’H^i ^jfr 

tJfT^TTT ^^[[^4rT =7 1% fSTT? "H'frTl 4 4M'+ ^FT fi3T^rii T "'vjTT^r ^ f^TI ITTT ^ ^ TS i 'lf 1 ^T ^ ^ +- 
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*7*1 

ti&u 

yilftff <|Krfl*l RM4.(^f) Tdm 
^ 3ffa VlW^* 

siu ^ifa-sriT+ia 

ITOft* ' 7 \fK *7t? 

tf P *ra*n afa M 

mrPiti ififa 

(i) 

(2) 

(3) 

(4) 

L 

3n^tpt 737:2008 HHM li41ddT 

^ 1*9$ "PlZfl VF HHlfopRm fa* 

anfer 737:1986 

30 fadHC 2008 


MHOs R>t «1W *««iUi hii^i HH*h *1^, 9* «Hfi 5 t T'fiT "Rff, ^ ftvvil-1 10002 S^fct 

^ fo#, +Vd*MI; ^>l<4, y*lf ROT Wl WlffHf: 4H4I<NI4, ^fWT^T. 0>-l«lifl<, 

^qieiclj f^RR, Wy, ii'ijt, 'icii, (Tt(T *f M ^3 f I 


£*M : H^i)-T/^-l4] 
"el *R^n, tp* tpji^ (tht^W) 

New Delhi, the 1st October, 2008 

S.0. 2846. —In pursuance of clause (b) of Sub-rule (!) ofRutes (l)of Ru les 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards, hereby notifies that the Indian Standard, particulars of which are giver in the 
Schedule hereto annexed have been established on the date indicated against each: 


SCHEDULE 


SI. 

No. 

No- <R Year of the 

Indian Standard Established 

No, & Year of Indian 
Standard, if any. 
Superseded by the New 

Indain Standard 

Date of 
Establishment 

(1) 

(?) 


(4) 

1 

IS 737:2008 Wrought aluminium 
and aluminium alloy sheet and strip 
for genera] engineering purposes- 
Specification (Fourth revision) 

13737:1986 

30 September, 
2008 


Copy of this Standard is available for sale with K 0- at Bureau of Indian Standards, Marak Bhavan, 9, Bahadur 
Shah Zafer Marg, New Delhi-) 10002 and Regional Offices at New Delhi, Kolcatta, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvarantbapuram 

[Ref MTD-7/T-14] 

DR. (MRS.) SNEH BHATLA, Scientist 'F’A Head (Met, Engg.) 
^ I 2008 

JKT.W. 2847. ’Wjfl fwt 1987 ^ 7 ^ d^PPIM (1) ^ Jltz (33) ^ ■SrjtffOT ^ RTCfa ‘RH^t ^ 

^ f^t+i 'iittil't "t*! ^ f^*n trtn ^ ^*Trf*ni fi 



fFR 

rrsm 

wifet < totN'RH*f (^rf) 7Tt§m 

^Ktfl^l MM* SRI 

*m#* wwf 

^ ^1, ^TM A ^ 

TtnfvtlfMsi 

to 

C2) 

0) 

■ (4) 

l. 

5h^R¥f 1136:2008 faZ3F ^ 

(cTR srfMHlfdfl 3TTRTR (rfl+Ki yHtl<U®|) 

ajcfoa 1136:1990 

30 faflUR, 2008 
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1111:. GAZETTE or IND1 °\ OCT O! SJ- R 11 . rOOS/ASVJN A 1 y. 1 930 l IGu r ] I—Sk • :>( II 11 


pi HRifa FTW RF Trfej! RRsfa RTT ^ TTT7T 'GTT, 9 RTT?£ TUT TKT RTT. ^ TT^-1 ](i{)02 3TR 5RFT 
iroferaf i ^ - IH+IH1, ?p5F TST TUTsT WTftTTf -ilFH^HU, : 'im IJSRTFt, 4, 1 A c,-j, . 

^leidl, ttjt, Tnrgi, rtfi, ^ ^.h 3 1tsf\ ttjf i 

:F^fTT-17r-(,] 

ti ( tfrrfit) t% rtc~tt ^rtfrsr ttf tp? r-fs fi^rr :• 

New Delhi, the 1st October, 2008 

S.O.284?.—In pursuance of clause (b) of sub-file (I) of Rules 7 of the Bureau el li:.l:<m Standards Rules, 19KT 
the Bureau of Indian Standards, hereby notifies, lhnt the Indian Standard, particulars ot’uhieh are divert in the Schedule 
hereto annexed have been established oti the date indicated a^uiusl each: 

SCHEDULE 

SI. Nu.& Year of th e N 0 . & Year of Indian Dale 0 f 

No. Indiun Standard E s< ab I i sited Standard, if arts, E si ab I ishme ni 


Superseded by the Ne^ 
Indam Standard 


(1) 

C) 

(3) 


1 

IS 113 fi:2008 Pre fernd sizes far 

IS 1136:1990 

:>U September, 


wrought metal produce ([bird revision j 


200S 


Copy ofrhssSrandard is available fur sulu with bureau of Indian Standards, Manak 0. Bahadur Sli;jh /.ufur 

Marg, New Delhi- 1 iOJQ2 and Kegiftrial Offices: New Difififi Kolcaita Chandigarh, Chennai. 

MumbaL and also Rraiiuh 

Offices 

' Ahmedabath Bangalore. Uhupal + Bhubaneshwar. 

Coimbatore, Guwahati, Hyderabad 

. Jaipur. Kanpur. Nagpur. 

Patna, Pune h Thiruviju^mhapururn. 






[Ref MTD-7 T-6[ 


[ 

'iR. (MRS.) SNEH BHATLA. Sc =eniia T& He: id (Met. ) 


TT^fl.. 3 

200® 


’3R.3HT. 2S48 r -'*317^1 ttptif ^ fatR ]9S7 RPH 

7 w TTfwr ( i) ^ (^i ix jcjrtct wn Ttn^r ^ 

Ufl^gkl =F7TT1 f. fzn r MN,HM ^ fw^y ^ iT^TT^l ff "fox Tpj f WF T^TTP 1 FT 

TT ^ 




arq 

>irif4^r t-ikmVj hi^ (^l')'^rf Tfeqr 

^ "■TCfni TTFmr EHT 

fnfti 

TTC5T1 

^35k WN 

wm rrnrr sisttt -t\-: 




ft, wi afa oni 


Cl) 

<2> 

m 

(4) 

i. 

3TTfT?TT Z54(t:30lW r^Klt ^ fef ^ fkl? 

- 

ffldJJoK, 200^ 


«TTFI (TfTHI T priOT} 



z 

!57o0:2oos.'^tirp4n i5654:2CifM 

- 

fertrsR, 201W 


Tr^n ficR ^tt ‘ifr snfH t^t?! 




p wm w, srfrri wm tirtt 9 , titt^rpt. 10002 TOfa'if : 

Irrot, Tst^rar. % ! t$, *pTs tw ww •*■■ hr-t : stfrwg "wWlr, w^, ! -; v r?^, 4 >i 4 Mijc ’idihkl , 

|^ti«us , «iqy., TT’TT, TTWl frRfqitiistH R p] TFcTSt f 7 I 


: NMhsr -3.51 
g, rVicfTs? '?' tra Tgta (toi 






[*TFTII—'tSRT 3(ii)] 11 p 20O£/3irf??n 19, L930 5651 


New Delhi, the 3rd October, 2008 

S.O.2848.—In pursuance of clause (b) of sub-ru le < 1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards, hereby notifies that the Indian Standard, particulars of which are given In the Schedule hereto 
annexed have been established on the date indicated against each' 

SCHEDULE 

Si 

Nq, 

No. &, Year of the 

Indian Standards Established 

No. & year of Endian 

Standards, if any d 

Superseded by the New 

Indam Standard 

Date of 
Establishment 

0) 

m 

< 3 > 

( 4 ) 

1. 

IS 2540:2008 Dimensions for threaded 
centre holes (first revision) 

■ 

September 

2008 

2. 

IS 1579Efc2GOfrISO 15654:2004 

Fatigue teat method for transmission 
precision roller chains 

\ 

September, 

2008 


Copy of these Standards is available for sale with Bureau of Endian Standards, Manuk Bhavati, 9 Bahadur Shah 
ZaforMarg^New Delhi-110002 and Regional Offices: New Delhi, Kolcarta Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad* Bangalore* Bhopal, Bhubaneshwar Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[RefPODm^I 

S. BHATTACHARYA, Scientist ‘F& Head (PGD) 
^ fcrfr. 3 a^TT, 2008 


WT.OT. 2849,-iTOtel ^ fHW 1987 ^ 7 ^TTfm f l) ^ TSTS ('S) ^ 4 whl HR* aJtf 

«»K1i $ ft? I^TR VlUfld HH* "HFfltR ftjJJT "fTO faiTf TH| $ ;- 


vm 

TTCirfatT *mqi Wwi ztit 


B^AftiicT ttrn^ 

(l) 

(2) 

(3) 

W 

L 

15268 < BTT 1): 2002/ai$5R3rl 

8037-1:1986 H+lfowfl 9+lfol* 3W*T- 

^15 KTR 1 SITCPT, TOfk 

ajft tjeRt 

l 

SFRfT, 2008 

i 

ail&S 15268 CTO 2); 2002/anft^ 

8037-2:1997 afa U*lftttt 3W1- 

WT 2 BIRR *T TJORrir, 
fatal frai Wfan *r tiffat 

1 

2008 

3. 

15270 (’‘TFT 1): 2002/anfnHaii 

8255-1 :l 986 9*1 ft 1*1 afe !t*lftl* 

arrara wt i -sthfi, 

itei£ afa ^unnf 

1 

3TTOT, 2008 






3632 I HE GAZFi'JTE OF [NDJA;OCTOBER 11,20QB/ASVINA J 9, I<>;>() [Part II—Sec. 3{ii)l 

__ _(3)_ (4) 

4. <fll?T^Tr 15270 {WT 2): 2002f5nf^W ] IVld^O ZOOK 

8255-2:1997 r flTT TT?.7T(i 

Hn^i^cr iTRm ’irrra "qn 2 "hthr to 
' 3 Il raT, faf-W 'T* ! TT 'l + f.-PI TlfNq 

^ ’M^i'iq ni'Utu 37 THTP-HT 3^"Sfw 'dun''-. qRcfr Wl, 9, 'N’oT^J W 7^-^, 3^ forft-110002 sfl? 

^iibin'll ; 3$ l't't'sl, Si^tumi, . iplf 3«IT ?Tn3JT TlUfailT : 3tgq<H'2. W'lcilt, MTWT, HcHiAff, +|-i|H(Jl, 

^[pr|. thm-m, wj*. 3FTJ7. Y33T, to w 3 fasft tr[ f. 

/WI-5.5] 

'q. vz^ra-q. ^nPrer ‘i' tjcfqrjig {-qhfnro 

fteu I.VU-i, Lhe 3rd October, 200S 

S-O, Ill puj-tUiidi-cufclause (h)rtl <nb-ntJeO ) orRulis7 ofthc Bmv.-uiot'Indian Standards Rules. 19S7, 

the Bureau ul Indian St and aids, hereby notifies dust the Indian Standard^ particulars of which are given in the Schedule 
hereto annexed lime been mm ended on die dale indicated against each; 

SCHEDULE 

Ntc t t Year of the No. <fe Amendment Date of 

^ tJ - _ Indi an Standa rd Establish ed_ At Date Establishment 

_*•>_ _^_ . I_ 0) "' . ~ " (4> 

1. IS I iZhSrO’art 1 )7|>()11 !sOSWj"- 1: IvSfi 
Opiics eitki op[iL iiJ insinununls- 
\Tii)p*ji- Slides l > avt l D u11L-] i\ :o[is, 
u pi l l- :i I p ropon i l l s and n w r k i r 1 

2. IS I 5263: (Pirn2)2002-ISO :Wl 

(. l j' | tic> and npti^il instrument 
h [ i l: 111 l' ( H^ a "- S1 1 l3l j s Eksrt 2 Q uu ; i ^ ui m-itc ri a!, 

^mrukirds oJ'lmisli and moJu ^!' 

3- ES 1S270. (Kiri l)2002-lSOtf2?M- NS A 

i.ipik-’, and oplical mMruiruzih- 
MkTOncofi^s-C’mur sikissi 11 - Km I 
r>.:iiL , :isLnnnl itjIcCiXML - ^. LIl if kn?.---^ 

■j. i !■ J upi jttil pro port it/s 

4 IS l^2"d (E l ;in2j2W)_nSnn2'.^-.-. 

Op['.i:s iLikl L>pticnl instrumoui.-.- 
Miuusm|v>- Co\ui id.Lives [\-n 2 fju;iln\ of 
s 11 .j w i i _t K. s {ii i id; i !'th (> \ ! ] n i n h ;i !ii l 11 : -. i-,k L si t pjck d^i 


Auuu^k 2(J(>3 


I Seplember. ZOOS 


l August. 2 UOS 


Sc pi cj c i hKrr. 2l)(JS 


i sipv ul ii'v:sL.MUk’i)di:knib. SumdiLiLi is ;i-k .ik- lor hllUj with the UiMVimuJ Indi.m Skimkird^, VTunak BhusuKi. ^>) 
Hull ad ur Sh^ii /■'0;ir Murj., No\\- [Xdhi -1100'. 12 jnd ip. Ks^i^n:M OJ tkk-s : \r:vv Ddhi. KoILliM. t’b;iridigiirli. Guiunai. M mnh;i j 
and ulso liiujk'k (■ .'M:.(Tk'(l:^ad. UniiLMlori, IP op;il. Elhuban^sEnviir. C'tiioibiikMv. OLmakui, I E\xEcrab;id. Juipur. 
Kunpur, N^p.ir. I'iiin.i. Ikmo. I him%iuiumd j.l;--u!. s.r-: 


|RO:K][)Ci-s.5) 
V I i i IA IT AC! [A KVA. J [cud < POD) 

i: ^ ■ -11 3 ?Am 

^T.*TT r -^ : T ■: 7 TTr ! -l i if-- iq, \ --fr\i. ■=£ pffpTH 5 . i- ■ “ if ^n^fpr TFT ^F 1 

^siti tqf'dfc'i -J.' 71 ! 7:fr,U^ (wn ~\r-' -t;:”: - a-iS itf] T[f t> -= Teitip '^r ipti ? ;- 


IW* 41 


■I ■ 


■*mmrrr" 


i« U»|W 






[*FTlI- , q"¥3(ii)] : 3^5* 11, 2Q03/3HfrH 19, 1930_5653 



3FT TL 


dig&l mfl ^fl ’ffR ^ W 

^ 4ici4o 


J. 

7425269 

. f=RTtT w ^ftsi ul^w, 


6-4-2008 



k.i'O’ glti^r TtS", ^ 29 ^ 

Tffa 

3Tl^r 14543:2004 


z 

7537179 

5ft gs ^TT^ij 

■iirnfc-s 383215 

^5ft ^4^ RTOT, 

3#*¥l 303:1939 

7-7-2006 

3. 

7564990 

'tnra^ ^3r WEn tit. fFT., 


15-7-2008 



TTl^R RtHRI, ^ncni *1TR, 

30^ 14543 2004 



[Tf. 13:13] 


(7J?0 

New Delhi, the 3rd Octobers 2008 

S,0.2850.—In pursuance of sub-rep lation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 h o f.the Bureau of Indian S tandards, hereby notifies that the licences part itulars of wh ich are given below 
have been cancel Led/suspended with effect from the date indicated against each; 

SCHEDULE 


SI. 

LicenceNo. 

CMA> 

Name and Address of l he 
licensee 

Article/ Process with relevant 
Indian Standards covered by 
the licence cancelled 

Date of Cancellation 

L 

7425269 

Amidhara Minerals and Soda 

Water product NH Dhulia Road, 

■ Survey No. 29 at kanpur village 

Head Post Vyara Distt Surat 

Packaged Drinking Water, 

IS 145432004 

6-4*2008 

2 

7537179 

Shree Laxmi Wood Industries, 

Ujediya Road, At Mhiyak Tal Talod* 
Distt Eabarkantha 3 83215 

Plywood for General Purposes, 
IS 303^1989 

7-7-2008 

3. 

7564990 

Bhagvad Dhwaj marketing Pvl Ltd., 
Talavkimara, Sola Gam, Tal Daskrof 
Ahmedabad 

Packaged Drinking Water. 

IS 14543:2004 

15-7-2008 


tNo.CMD/13:13] 
P r K, GAMBH1R, Dy. Director General (Marks) 

M ftwft, 3 :ooa 


^r.3TT. 28S1.-*TTOfm TTPTSfr-s^Stfraq, 19B7 ^iwr 7 ^ Trfwr to (®) ^ 3 *lrtcfa W& 

ijdym <Mdi ^ ft? ^ ^ tra/ fan t :- 



3H3 

*OM|[ViT 1 HKnlH t tH*f ^ft 

Hlfil 

TTTTt'R Wj lftft 

(l) 

(2) 

(3) 

(4) 

1. 

OT^ TTH 6044 cl J: 2000 jfelT 

^ < H'sH, u I ^ft 7^71 tfRrfll, 

*T! 1 0*0 Mffl, 

TOThRR. 1 
fHcHR.SOOS 

30 faflV, 2008 


3768 Glrffc—3 
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(1) 

O) 

(3) 


(4) 

z 

31^ w 12798:19X9 

TTTfTtpT^. ] 
rHcl-MI 2008 


30 faira* 2008 

3. 

3Tft 7>^T 11872:1993 T^facl^ T?Th 

ZTfFTl j.r'IHet- 

TTWm ^f. 2 
ftf&Xlmii 


30 farBR 2008 

4. 

13972:1994 ^^twi^TI^T 
^if^i wj^TTTtpnr- ■ferf^Tfee: 

TTTim 1 

iwr zooa 


30 2008 

5. 

3T13 Ife 1 41199 :2o0f) bkkc-1 k'C-iHl 

fey, s-fau C T^f, t t[. wt, ) 

fern 2008 


25 fem 2008 


^ diro- fat7rfe 

^ 7fTT*n" iqTTrfrq HTW 'api, TTp^f" 9 w ■STIR FFT, r^-n 11 0 002 &T3PJ +I4H9T : 
flfrefl, ^stpRJRn, ntn ?tt?3t 'hNMdr' ijeji^isr, s^rk, 

•44^, ^1*1 ^<. =1FT^. T RT1, m IT % I 

L^M : vp. 1 ^r, :~3ti M ■ 

yit. ^ra, ^7ii r :tfi. Tra jpja (tttt. ^wf^ntuT ? 

New Delhi, ihe3rd l ktober,2008 

S.0,2X5 k --]ji puiMiunce of clause (h) ulfeib-mled) oTRules 7 of [he Burem: of' Indian Standards Rules, I bN?, 
the Bureau ofindinn Standards, hereby notifies Hi ill J mend men Is to the Indian Standard, particulars of whit h are green in 
the Schedule hereto annexed have been issued: 


SOILULLC 


| f* 

Ny. <fc Y*m rof the 
fndi.iM Standard 

Nu,-and>\\u uJ' 

tf>e AmcndiriL 1 in 

UlI^ from \v]iicli 

the aiTitndmcjii 

ill ill 1 luivu dTca 

(1) 


(3) 

(4) 

I, 

r -S r-0-t -1'. {( J urt 1) >0 Cod l l (i 1' pi o =^;i l; d l tor 

liLi-jctVJ pcirolL'iini Lias siu-] lll>-c insulSulioris 

T J =±ri | {’i v>i \im ltc ia t a nd i itdu st r l.i 1 1 ,: ^ i j;i d o r 
jnbNi]rLjnons ("] : irst Revision) 

AiTkcndm^iv. S'.^.l 
SeptciTihci J i m is 

-j() Scplcmhcr r.Oil^i 

2 . 

JS } 27^: T ySt^ HuuschuJd H u irh: m.tLhme- 
l-'JyiilK'fJ.s - SpCtifitahon 

Anicndnicm s.i,l 
Scpicmlx , i 

30 Scpicmbcr 2fU)4iC 

3. 

fS 1 .iS72:l^ L )3 1 bust hold ^vvjn^ miidiin^- 
S!: hj [] i - Speci fk;jLion 

Amcndmcm "■ 

ScpremkT.d'^i^ 

.?f)Sepk-mhi:i' 

4c 

IS i3 l l"::lOQ4Ik>LJsthoM -iovinu nvtduncs- 
[^ujfnjL inder iis^yml^ly - Speci ll Liui^'-ti 

Amcridincm i 

Scplcmlvr _:i!uS 

jfi Scpicinhf] ZC >r >^ 

5, 

1S J ■ 1 s ; 2 D0 <) i. Lq uc tk'd pci ro 1 l’ Lim \lx-. 

<[.IHf K^riUimcrs Cor auiumoiivt nsl 1 - 

AmciiJiiiL-ni K| - 1 s ^ 
Scpicnibci 2 { y'X 

25 Scplcjubcr 2[\M 


__ _ S[n_-e iJktilKni 

(.’opt d 1 (bi-, Standard is available fur sale u ith the Bureau oflndian Suindnrde M:i m= ik Waisaii. 9 Bahadur slush 
ZafarMarg, New (Villi-1 lM()02and Regional Offices 1 New Delhi, Kolkata, Cliandieai li t !ic:i:int, Vluiuh.ii and alsu fennel: 
Offices : Ahniedjh.id, Itangnlure. Bhopal. Blutkmedi war. Coimbatore. Guwahatr, Iktis-Mh.id. Jaipur, hnnpur. Nuupur. 
Palrta, Pune, i hiru\;u ki nrI;>puraiO. 

[KOI': MM Xi O: 11 

(..'. K.VEDA. Sc.. I'tv :ie id(Mechanical I-uumceiing'i 





[qmu—qgg3(n)] 


HRim'ITSim: 11, 2Q0E/Sflf?^T 19, 1^30 _ 56 55 

OjIOHI 

29 focfR3, 20OB 

mar. 2852 .—hot 1957 (1957an20 ) (Ihhfhhfot 

srftafrm H?FT Hfl HR 7 HT[ 3 HHTCT ( 1 ) ^ HR) RHT HTHF ^ wl< 1<11 W( ^ hot HR 

an. 4921 tiitNi 2O06’ERi atftrsft ’ros^ira^ hr 2,^z 3,HRg*£ (ii)^h3 23 2006 h y+iftni ^fr 

Tli ift, :JH ■atfV^^RT ^ TRTR HJTJHt ^ fafalfe Hft&T HfOTR HTT 3 T^T HiR ^ -W 34 T 7 R 

hS ^hi h) Mti 

3?k Wt UlfErsprft ^ '3H0 3qM=RR HR 8 36J,±R U I -Of «fi^|y HOTU ^ Tmt ^ ^ I 

afa h*t fajlt fanrc ^ arir Tjftftepra tu+i< ^ HTratf hhh ^ hrvh 

Hftfa 559.149 i*K* (?IW1) HT 1381,657 (HPIM»I) Wlril iff*T RT^F’T! 

^ hh) sftresR aiftfcr tHR srtf Hiftn 1 

. 3Rf: aw^HfaHOTir.HftaoiT vot& 1 tank afalOTlH) afTfafaHH, 1 957 ^ HR 9 wjr (i) -gKnim ^HmoT 
f^ r 7TF^itW wllfe Sig^^RS7PlfofrT559,U9 %5& ((jRHH) HI 1381.657 TJHTS <HWI) v[fa 

"3H HT HHt SflfOTR arf% f^. f I 

$w apnfe 3 th hi^ h1/^?t/( 41 41)/ 3)8 nfte 12 hi, 2008 

m'Prfre^or =m^i, wis (wiilim) ^ «hwT<HH 3 ht ntorif fR^s, 1, +i4[*iu nfte, H4M61W1-700 001 ^ ■+i^H iJ 

"*¥ HT HI3*T (IMW a^HTT), titan ffe, IVfKf/^1-495006 (spnJJw*^) Hi «<i!wq H faiR HT « < *> , n' I 

a^H'fcrii HFTR? (HTT-U) m^Tratj RS-tlH'iS fli'iei't>ta^« 
faHl-WTF (^#WJ 

(^gTSTTf, H«S«1 LPfH/4KyH<1 /h/ c 411^41 )/ijPi/ 318 wfra 12 H^, 2008) 


H*ft arflRR 

3TH 

^II*T ^T ’ r TT T T 


■14^10 ?r9T 

ciE h1 

fHHI 

sN H 


1. 

HltRTFR 

46 

17 

HWI5I 

{\m% 

0.536 


2. 


93 

\1 

hMti 


57.V16 


3. 


31 

yj 

HrsrtET 


500.997 

-m 




^ : 5S9-14flS«f : 

;fr'*r) 






HI 1381.65'/ (I'RHH) 




hP 1(I fen HU ^T3 Hil : 

{1) HR *)WH4 (VRT) ^ 37^1 HT; ^T13 HOT : 632/t afrf 63371 

(2) HRHtW(Hrfl) H 37f% fellTTTIHTCHOT : 1/1, 1/2, 2 H 12,25, 28^42 afc. 44- 

(3) HR (HR) -tf 37f%lM 7HT3 HOT t 173 ^ 189, 190/1, iOO/2, 191 H 20i) P 202, 203. 30o/i (HPT), 2GW 

(HR),207 ^210, 30S(HR),309/1, 310^322, 323 (HR),330 {HR), 332 H 350,351/1 ; 35i/2, 351/3,352H 354,335 
CHFO, 357 ^ 3B7, 388/!, 388^, 389 $ 393, 394/1,394/2,394/3, }9; H 398,399/!. 399/?. 399/3,399/4,399tf, 4fl0 H 417, 
418/1,418/2,418/3, 419H425, 426/1,426/2, 427H 430,431/),431/2, 437^ 438, 440 H 465, 466 fSTT). 467 H49), 
492/1,492/2,493 ^ 495,496/1,496/2,497. 498, 499, 500 (HP1),5!4 (HR;, 5! 5, 516, 5!7/l f*19n,528'l ^ (HR), 
528/2,528/52,528/53, 523/54, 528/65 afa 183/1983 


fl’-'K. CI S. < . iil| 


5656 


til-HI «u(-t 


Tim (r\/i : .rrF. or risiujA .(■/■ ai[fuui,2ons-v\s\- J ]MA w. :m-u 


tsT, 9 iq "pit ^fi vTit=-tr.-^ 7777 ?! m “t," A isn'vi ?r: '■' -41 •• s 1 r ~^r: w qrs-T^RT-ijwer. 

umi' TT Vte?x*R TW 3T '<{■.■■■.- ■■: :7;' “-ts" fa-J TT freR! Fi 

ISF-TF T7E4. 14B T F7IT? W4 \'2. i2. 2'. I'). 7A. ?'t, 42, 38, 44 Tj«fff ■■ - 7? "4 ” ^ T FFT-T f- 

Tf-q t&\. TrFT tr 5471 4T^ £ i4' ‘-TT ^ irflt 7TT5T Tf T^Rtfl t TOT WT —“-Vi ! o, 4q ~WT '.'W ^ 77 ^ 

it? -V tit fq^pfr £ 1 

T®r. 1 m ^H^Hr ^ wtt 43 ti. 444 . ;4: %\ ^ Ffm, ^ Fiy-wi 

’W-TJ Wfl 7 (K) Ti WTT 497 W ^ W \ r T^-Tpey t<^?_ -57541 iOti, ? 1 .: >4 7W T* trR 7 t=~T 5 1 i:\ ?F. fir 

flTR! A TpTTtft ?T? ,J *J" TTfcppT ^ | 

^-^1 r?n 4PT «h£q-£v4 T. t~FT - 5754 ; 5 | /;■; , 4/4) A . VR 7T1W 528/54 J 

■? 5 28'5 3.52So2, 52* ; 2 44 Tfem Tq’RT W3 Wtf ;28/2 44 4f7ETO Fr* * '(/FT 7^ "5" PJ^ 'P fwt i 

’ST-’ST ten, fITR '4-^P^Rl ^ W7 •■f'-PT 52,S■■: 47. 3<iS, '.4 PTP W 309/I 44 Tf/pjT ~;pr -77 r^F W-TT 3ti!i if ipirT 573 
“4f” 75 1'hiH4 Z • 

‘ST-'J bsn, pp +^u'ct, ( 'ii -B Fir/. T-fen 50 s, M2 h wit 31.7 ft Trip, ’.=:=;.: ■>?:rrr :p(j -4 .-pne; 3.1 . 337 

44 5 iF^ifi 355 "4 ' r a~ =rjn 3 ; 7 ,35^, 3 .sy, 2U9 ,2 ] u 44 M'M- -51 m-. -^p: 475 R :iif.. - 1 . j<K)•: 

34 ; 7T7?qT Ji.HK 2G2 44 ^rqr p ^ ''^ ,l 5T 11 

r^:, 4PT ^JT4T^r 47 "PTP wit 174.; 73 PT ^'PTf 4141 4«TT PTT4 % : “3 7 P ^tpvRT ^TTRT 74 ipTpfj ^ frp? 
wi Tm^r ^ '^f (»32,'i, ''33 i ^ t^tt. tr?; wt t-.-3 ; tt tttri ip7?h 7 ^"tt 1 

r«l-< 57 I H^TTcft ^ 1 

Tlf-^T tsi, «; TTF Ui-.JH^f-TT- ^’TW7R if 74tiF! lT4 FT5T ^ TpTPIT ^ 43TTfi-T4T " '7 " f-rp 57 fxprTT f, 

[F- 43C13 < Jn:.'S 5T^’17■ || . | 


434. -Vlrll^.l-.. 4Ri FPTq 


MIMS IKY OF COAL 


Nt 1 ^ [X'!;i;, iht 29(h September, 200S 

S.O. 2852. —Wlieceas, by tbq noi jilcdUoti of the Government of Jndia 11 ; ihv Mij|jsir> of Coal imiiiixT S. O. 
4921 dated the 1 9th [Decent be r. 2()0b, ^.liieJ undej- ml b- sect ion {l) of Section 7 of ilu- (. •. mI I tearing Arei« ( Acouisitioti 
and Development) Act. |V?7 120 of 1957) (hereiM.srrcL re fenc'd to ai the hiiid Act) tirni pi;h!is:ied in the Gazette uf JdJta. 
Part- 11, Section 3, nub-seClion [ii) daicd tin. 1 2 3 mi [December, 2006, (he Central (joveir.n.ent it Live notice of itt in ter. non 
to acquire the land as all ridm in oc over .Mjch 1 : - : :iJh .speciFed in the Schedule jpraivied to thru iwiilicanoji. 

And, whereas, the competent authority :;i pursuance of Section 8 ot t!ie mill Act iios itinJe Ins repor: tc' the 
Central Government; 


And, whereas, ihe Central Goverroriem :;lKr uonsiderin” the aforesaid iq'crl mtd after consult me; the 
Governement ofChhattisgarli, is .otislk'd iIilil the l.ioi!-. meLisorini; 559 . M9 btttiires t:::’|nv"(imatel> ) or 1381.63" acres 
(approximately) os jiJ] rights m or over such In ,.K JesnibcJ irt iJio Schedule appended hereto, should be acquired: 

Note, therefore, in cvneisc of llie powers ;ui.Ie::ed by sub section ([) of See:: on of the Coni llciuiitn Areas 
(Acquisition and Development) Act. i‘)57 r ’he Cvidrn! Government hereby dec lured i!:. ; : tiv i;md measitriun ^59.M9 
hectares (approx im Lite I y) or J 381.657 acres r:ippiM\im.ueK) ns nil ri»liis in or over mici Lines .is described in Schedule 
arc. hereby ecquMwl. 

The plan bearin': number Si-:CI_- : USJ I ( >M \I’[y),'l.AN'13/31S dated (fie I2f i M.:>. .::iu8, ufibe men covered by 
this notification may be inspected in the Office ot the follector, kaigarh, (C3 iLslli: is-...i :>1 • o; m the Oiflce of the Coal 
Controller, ), Council House Street, Kolkata-700 DO I oj- in die Office of the South J :s:c-;i (. 0 . 1 ! tie Id I uv.neJ, 1 Kwein.c 
Section), Secput Road, Bilaspin'-495.00f> |Cbh:itiisi>nrhl. 
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SCHEDULE 

Kurumkek Block (Part-II) Jampali, Mand-Raigarh Coalfield 
Disirict'ftaigarh (Chhattisgarh) 

(Plan bearing number SECL/BSPVGM/(PlfiyLAND/3]a dated the 12th May, 200K) 


All Rights 


SI. 

No. 

Name of village 

Settlement 

Number 

Patvvari Halka 
Number 

Tehsil 

District 

Area in 
hectares 

Remarks 

1 . 

Kosamghat 

46 

17 

Ghaighoda 

Raigarh 

OJ36 

Part 

2. 

Ghoghra 

_ 93 

17 

Charghoda 

Raigarh 

57.916 

Part 

3. 

Kudumkela 

31 

17 

Gharghoda 

Raigarh 

500.897 

Part 



Total:- 

- 559.149 hectares (a pproifmately) or 1381+657 acres (approximately) 


Details oFPlot number acquired: 

1) Plot mmibeisacquired in village Kosainghat (part)> 632/1 and 633/1. 

2) Plot numbers acquired in village Ghoghra (part):-!/!, 1 /2,2 to 12,25,28 to 42 and 41 


3) Plot Numbers acquired in village Kudumkela (part): 173 to 189,190/1,190/2, 191 to 200,202,203.206/1 (part), 206/2 (port). 
207 to 210,303(part) 1 3O9/l, 3 lDto322 F 323 (part)* 330 (part), 332 to 350,351/1,351/2+ 351/3* 352 to354 + 355 (part), 357 to 387^ 
38S/1 P 338/2,389 to 393,394/1,394/2,394/3,395 to 398, 399/1,399/2,399/3,399/4,399/5,400 tod 17 h 4 ]£/l T d 18/2,41813,4 l9to 
425,426/1*426/2, 42710430,431/1,431/2,432 to 438,440 to 465,466 (part), 467 to 491*492/1,492/2,493 to405 p 496/l, 496/2 n 
*497,498,499,500 (part). 514(part), 5 i5,516 n 517/| (part)* 52B/1 k{pafrt) r 528/2,528/52,528/53,528/54, 52S/65 and 183/1983. 

Boundary Description 


A-B Line starts from point "A* on the Common boundary of villages Kudumkda-Pusalda and passes partly along 
the common boundary of villages Kudnmkek-pusalda, Ghcghra-Pusalda and meets at point hl B rt . 

B-C Line passes in village Ghoghtfl along the Northern boundary of plot numbers 1/2, 12,25, 10 n 28,39,42, 38,44, 

and meets at point "C'\ 

OD Line enter in village Kudumkek and passes along the Northern boundary of Nalla, then Northern boundary of 
Plot number 438 and meek at point "D". 

IVEpF-C Line passes in village Kudumkela along Eastern boundary of plot numbers 438,440,44 L through plot number 
500 h along the Eastern boundary of plot number 497 through plot nuttier 500* 514 Eastern boundary of plot 
number 517/1 and meets at point "G rt . 

G'fW Line passes in village Kudumkela through plot numbers 517/1,466, Southern boundary o f plot numbers, 528/54, 

528/53,52 S/52,528/2, then Western boundary of plot number 528/2 and meets at point TV 

KJ Line passes in village Kudumkela through plot numbers 528/Ik, 308, Southern boundary of plot number 309/1, 

then through plot number 308, and meets at point "T, 

J-K Line passes in village Kudumkela through plot numbers 308,323, Western boundary of plot number 317, 

through plot numer 33Q a Western boundary of plol numbers 333,337 through plot number 355, then Western 
boundary of plot numbers 35 7* 358,359,200,210. through plot number 206/1,206/2 h Western boundary' of plot 
numbers 200,202 and meets at point "K'V 

K-L-M Line passes In village Kudumkela southern boundary of plot numbers 174, 173 Western boundary of plot 
number, 

N-O 173, then enter in village Kosamghat and passes along Western boundary 632/L 633/1 Northern boundary of 
plot number 633/1 and meets at point ,r O'\ 

O-A Line passes partly along the common boundary of villages Kudumkek-Kosamghat and meets at the starting 

point "A". 


[ No 43015/8/2005-PRIW-1 (Vol.-ll)] 
M, SHAH ABUDEEN, Under Secy. 
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s j W GAZF;TTF OK INDIA.: OfJOBER 11.2008/AS VINA ] 9,1930 [Part 11—Sec. 3(ii)J 

M 29 fiW-U, 2008 

3*. *85 1, v=FRsfo fflSfTC 3 ^RJRT tlR'TT Stf ( 3T^1 afa fa+|*0 aafqfcm, 1057 ( 1957 *fTT 20) 

q? q T <I ~g^tf rpn t} aft tarcr 4 '<*n 3 *m! • j } ^ prtfrr ■atf w tthtr ^ srf^njg^r ^r. an. 

U&tJM, 4209. i3Trr<y i‘> 2006 1 3ft qjr-t -tf 71 -^* ^IPT 2, ^5 3, (ii) OTTO 28 2006 U^fTTH TT 

^ eft.sm TftTT wf’i tj' ^ A -Ht trott 3 ’'rf^n* =tfr ^ r 152 . 997 (rotr) 

ijp* Tr TTsf^R : iTR ^ yrsoi *'i tj^rt Mt? 

3^k 75*1 *jli? v+rr *TR7T TJ^rl arfMfVjw '<5T VFi ’• '-ift T'RTTH (I) ^ 3PRTTT ^ TfT'TT '41jt 'Sff 

3ffi: -M VT.'^R TTGOT, TJTf-I srfVfwi <*1 *710 7 "-St"3WnT ( 1) ?rS*mT ^ W1 OT3 JHiW aTf^TJ^RT 

fwfVHMrR '^T, 19 2008 9OTR 'ffM 'R7 ^ 3*1 dflT 3T^fV 3* fat*, 7*07 3> "^1 31, fatntdn *<<fl t - 

Un^ ^mwrn^:i T ( T'WT ijfa ^ITJT tpr Tf Tf -.TXT TT <£ SrfiRFR 3IT '-£ -s^ TOI 3?t 3 ?i#l 




-V< ; 4jfr-'T, H 

Ftti wqni 

?£ 




i 

i ■■’••*,' ■#8rft J 

$H«s4S 




j&t*r j : *! din 

a ID M. 2008 






IFR •'HTT 

!-IFTT 

■■■•'. 'fr n 

farTT 

Pfi ^ L +i ri (TJ^TT: 

(wr) 


1 "i'f'M-: 1 .- 

’^' 3 ^PT 

nr 

W^lt\ 

158.631! 

(14.199 


2 ■j-l 1 !-- 


r-' 

enwt 

99.82’ 

4dA99 

■^HIRI^ 

3 i:j H1 


■ : i 


59.797 

241W 

3iTf?T r ^ 

4 ^'T^r-'i 

^TiTpi 

V " 

^RTlTt 

4D.N50 

]/i7()[l 

SjffcRT 

5 ’■■l7!'-:-'i 

■R^.1 

['..■■ 

wm 

19.768 

tf.noo 



vr-'l 3 7K.05H T33^ (c=R*R) 3T ] f 2. l J i '■' (ROTR) 

[ yj. 7 101 5/2/2l)(W>-4w«lil^-L' 

OT. iT^I TTPI^ 


\u=a [>..-!l ■ n: Hmh September, 200E 

fj.O, V tt-hereis. bv die no(i:i,:ib.'i. ui'ihe Government of Indus in ilic Ministry of foal number S. O. 
4209 dated die Jm|. ; 'crulier. 2M(>. Lssnod uiulur .= :i>-eelion (11 of secliun 4 ol'ilv (,\^l H^rin» Areas (A^t|uisiUim 
and Developi m :i- ■ . ■ 4 S n (JO of l ')* 7} 0 ure :i-.;j: : .-i n-! erred lu ai the said Act} and pi:td i^bed in the Ga^ste of' India, 

Part-11, seel it'll f -uii-s^ctitm [it) dated llu; ?Hih * ■■ i-.dvf. 2H06, the Central Govern mein gj\e muice ofit-n icitumioii to 
prospect \\"i -. : ■: i! i:: lands invasLirm^ I '■'-2M i >' ho.i.nv* l approximated) in the looa!ii\ sped tied in ibc SL-heduli' 
appended iheiv;:' .wvi l>I^^ i:: [tie SLliednli: jun-’v-.v; m this iiolificntion; 

Ami. ■■■.::mum-, in iv-sped ^I'die ^ud I;;’k:--. ..^ wrtkv under sub-section (I i i-l' Action 7 of'ihe said Act. has 
been given- 

No-.v. ihcK-iiif, 1 . in evcicise of tJic pi^vi-i .. .nnfeircd by sub-sett ion (1) : .= r' Setiion 7 of the said Act. llie 
Ctnir^l Gmvnnuiir !-uvii\ cxicnJ die valid icy or ihe ubuve notification for forilie;- j^nod sit'one >ear conmiuicing 
from the lmn (iciobt-r. o-n tli-c pcrimJ widnri ■■■hiui t5ie Central Government rx.\ ^iss; ntukc of its intern ion to 







11,2008/anfrH 19,1930 


5659 


SCHEDULE 

Chandrapura Sub-Basin, Jharia Coalfields 
District Bokaro, Jharkhand 


Drawing no Geo/470 dated 1 Oth May, 2QQ8 

SL 

No. 

VHlage 

Thana 

Thana No 

District 

Area in 

acre& 

Area in 
hectare$ 

Ramarks 

1 

Pip rad ih 

Chandrapura 

107 

Bofcaro 

158.636 

64.199 

Pan 

2 

Chandrapura 

Chandrapura 

106 

Bokaro 

99.827 

40.399 

Part 

3 

Ratari 

Chandrapura 

110 

Bokaro 

59.797 

24.199 

Part 

4 

Rangamati 

Chandrapura 

67 

Bokaro 

40030 

16200 

Parr 

5 

Ghatiari 

Chandrapur 

68 

Bokaro ' 

19.768 

8.000 

Part 


Total 378,058 acres (approximately) 
Or 152.997 hectares (approximately) 


[No. 43015/2&0O6-PR.[W-[f 

_ M, SHAHABUDEEN, Under Secy. 

fiwil, 29 2008 

Oi. W. 1854 ,—■wwk, "^f ^ FT ) srftrPi« hh, 1962 

(1962 fi 50) Ft tsra 2 ft "^s (f) ^ ^ aflr Frca *ufu ^ Q^fciiitr ui^friF fa aif^j^rr 

ft. kt. 831- cfRtigr i *rfa. 2004 f> arfaFTtr 4, 7TR, f?wt, tttfh ft tifafrjfFT tr iprnrt 

TT3? ^ 3UF efa ^ faniel T WT?iv^ fafafe (’CR,Tnfql,Tjct) fI ■g^TR-trfzsr 4 to f 

Lki 3*fi[n<iM srvf=f RHR ^ ^ichT Fl Him ^ let*) HTf*lfItT 

[TT- «R-310l5/28/2008-3ii-3IR-l]] 

MINISTRY OF PETROLEUM AND NATURAL CAS 
New Delhi, the 29th September, 2008 

S.O. 2854,—In pursuance of Clause (a) of Section 2 of the Petroleum and Mineral Pipelines {Acquisition of 
Right ofUserir Land) Act, 1962 <50 of 1962) and in supersession of notification number SO, 831 dated the 1st April, 
2004, the Central Government hereby authorizes Shri D,B. Rahevar, Deputy Collector, Government of Gujarat on depu¬ 
tation to HPCL-Mittal Pipelines Limited to perform the functions of the comptent Authority for the Mundra-Baihinda 
Pipeline Project, under the said Acl, within I he territory of the State of Gujarat. 

[No. R-31OI5/2S/2OO8-0R-IIJ 
ARUNODAYGOSWAML Under Secy. 


M fovft 10 SRqjTC, 2008 

FL 33T. 2855,—huf +it i rit Ft titafen R ^8 
W elm ^ If ttfapTF^ TFR ^ TJ-hI-v,*!. StlTTF ^fl-<Fft, 

’jfl. ft sfuTF s Is flei TTT.fci, d<ti HF^Men^n nfWi ji hi 

^ rtrto ^ fa ^^ 1?R r fa 

URL 4J$9iiUJh FRjt F%T(; 

*iKn 7RFR F^ iDKi ^ jihIa'I F 

Ifa F> Fi°rTq°u "ETclhT F^IT t" fF 3R f<n«H ^FT 

wrai^ fom fa ft TOira $ .ash ft arffa^r $ 

wi*i SijijiiI 4i ql«m t, d.Mijl 1 1 ^ srfvFR Ft 3Tfa fFF 

fa; 


5FT: m, 'TOT *KFR, oj?k tgf^jgf 

( if 444M ^ fafFR FT 31#!) afTTfaRR, ]962 (l%2 
50) ^ RF1 3 ( i’) ^RTJITFT ?TfeRff !PIH 

^ ’JJr ^ *wt Rf arfb^Bir ^rsN ^ T 

iH'H-f 34T7R "^1 F4)qu|| qi^q) 

oqfh^j, "sn f ^ t. 

rnfna f 3^1 arfqftTnrefiT ym i wtm {I) 
^ stvH fr?i ^ tpsrst r n v u ywf?m jr srfyijnr ft 

5ffiFIT ?Tl i iK' J F tji-jen FT anei«7 FTI Rftft S4Fl<H fe^T F 

hIcu, 'jIm F -i1t| f^tT( jfr-t TTSfR "q 

■arfVFRt, fltl (FftrSRr) IMhts, I72- FRK TF7 

W\ t «M^4TrT-fi09 602 FT Mm ^ T|' .‘ipm m TtFrjf l 







; i 3 ■ 1--1 u M-i. ?iiw\ 
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i S!!' i i \/i ,'i ] I-' OE' l\l>J.\ i K . ■ ■ 'I K 3!, ddO&'ASVINA 10, L 1 ! =■: 



'irr^jsft 


fadl rTOTO 

U'-tJ 

TO'-l ^ 1 'V i" ■ 

. r a- 


,,; -fTTO-yRl 

!>.'■! 

IS : 

I' 1 ' 2 ■ 

: ■ - ■ oa i. ■;■:■ 



e 4 A. V 


; li TTF' 



rrrpi. M'.:y -.v- : : 

NVv.-1 !>elni. die [Otll October, 200<S 
5. CL 2855, ■■ -W Iu'mjjs it appL-Liis io t ■ i,■ \ ri11!;. .■■ 
India that il fr nr com. my in dm publiu ditcre: 1 . i!:v. =■■: 
transportation I Vi;ii:.ir;il 1 Lk from A KM 0\'(.A -k : '■■ 
South India L'dofr 1 j"vi. Ltd ll.'is pip l 1 1 itic pi.-mm m' 1 -,- 
Stale ufTami In iLJiL. L i pipeline hjU ne I .ml :"■> (.'A 13'! 
Limited; 

And-^Ju'iv ^Mt appears V Gov-einmeui ■ : 1 'l.:L i .i 
for the purpose of lov in.; dm mid pipeline. it. i-s till'. - -.im 
to acquire die Kfrfr oi'l.Aer in land under whk'a ti:-.- "- 1 
pipeline K pn.ip-'^-d in Ik- laid and which is m-mm. ■ : n 
the Schedule .-nruMe:.: to lh A l ioiiiie.uion:. 

Now, then: hew in j\ercfre <.d ike power.- .■.=■!i ■: >d 
by sub-section tfr ■■! Sec mm n ul the detielm.m! :■ -3 
Minerals Pipelined Acquit ion ol Kfr.lit el'l mi \.r-\ ,. ■■ i i 
Act 1%2 (50 o( I L m;! { mv eminent ofEndm henJ.w d.- : 
its intention k> Kqm/c ihv riidii ol user iherein 

Any per *>ii i.'iioie.-.icd in the land dc: vi.bm. o !:■■" 
said Schedule mm.. wiihiti nvenh one dms trom 
on which the copie-, n-'die noli :1c at ion it^nnJ urd L -.' ■■!■■■ 
section I I) tii'SeeiLL'n " iTihe mi id Ad. as nt:l.--i-nheJ m ■ 
Gazette oflnd in ;ire 'unde available soihe lm'iicm: r '■ --. 
object in wimnc \ a ilie l;n ii^ ofdm pipeline under ■ ■■ : m 
Competent A Lit h.or i-y. G All. I hi di< A l . i m ii ed. t. a m ! ).. ■; 

\ 72-KamiLTii hi i R o; id. k a n \ k in - 6' i^6i 12. 

SCNLIH LE 

District I-lIU-m Vs ! ,loi;e Purvey 1 i-o' ■ ! < j 

A ■. i i. ■ ■' " I 


Thirtivarur Thu -.Amur h>. Ahvukuu P!Mt 

1S-1 


T Mai o i:.5 

INn.l -MO! l 27 .''V'.- ■ ■ ■' ; 


~nt %'.'"i 1 ■ ■ '-.tt 7 l J". ^ 

^T. 3JT, 2S56,—'h?' 1 ! JTrr ^ ^ 

tm f fe rrfilf^r ".'J TT ^.“r'.TTH. ^FTi^T 
vfr^FT 311.%. ^ T ^rf^TT 7 F ' ! . j j“ tttt Tj'H'iH T Tf>. 1 7npr 

TFT T^T-iJTjET TT ^ r; 1 ^ TR (i 

r -[tfe ?1T1. T Ti5^i:r- : ■ ■ R ■JHI ^71: 

■ife , VTP7 r 7TOT - 1 ^ sOm* — 

/RT ^ r ■' 7 i>. T^T . RKH s^P 

■nT^RTR fWl^ Tr: :; - -- r 7 R T" j^T^TFn ^ 

7^!R 7”, :’7 -- ^yr"^ ^ -iTR 1-F7U 

^T7; 

3TrT: 3^T, TR:.'-' WTiT 

f ■Ffq q w. ifU-ITT 7 i '.tt j I'-XrJ (. 1 Of?’ 

50 ) ^ft ^nn !i tet y^i-'!-’ i '■ str ’tt? 

^q, icjfR t; -i. R1 'vTT 1 T. 

irq^ 3Ti7F ’^T'nr t- > : 

iifr i zTf* 131 'n q ^=3^ f. 

"Ty HTTHf q ^''ir-Rfr FT ^ ^ iE^fTTl ■; 1 : 

F ’iRT ^ F?n i' ->7 Tj-T^FT?- rq .HfVl^TFn ^ 

TTfrlF ■HlVTT’n To FI -/ "■■ =:.J1 FT “TOT f , IFTO PF ’iT 

-Lffriy, F FR Fi'’ ,; n"T jvTOT. RTi '4 "F F'.T« 
Tfw3. iro CjlTOFnj ; ’rorfi p:-^Wjtt 

F|if. FTlTOH-OOhJ MC F 1 i ; y:- tot it' ^TT TOFT ! I 
'FTifEfr 

I _i^l TTPT^T U" 7 ’ 3 '" x r. ^i^TV.-i 

i^jp. 

fiq^n ■ -^ T Y lj.(U.l.i 

0.04.0 

r 2.-1 OdJH.n 

5/1 6.01. i 

L L,7TTT 0,02 5 

^ 0.12.0 

; ti'_ T-t=s i4(fi4-:s :oos- 

!. r, M i=rTn. ">P4T Ft<i4 

New Delhi. 1':=/ ! Ou Ufiobcr. 200ft 

SrOr 2S56,—Wh-.T it jpjieCJrs m Gi^ernnieru ef 

India ihat it is nevc^-e--; n ihe public interest thoi hn' 
tronsportHititm of Niitmv.! L, -.T.-i A KM Slilli!i India I'.Lhble 
Pvt. Limited iu Nadui:i'.i.ii:i A:lie.n L K iinipipeline [Jivieet :o 
die Stale ol TaniihuiJiL.'npeliue dinulJ biid by tj Ml. 
(India) Limited; 

A od. wh ere il: i i >■: :- n oj t. f o \ c m u lc i h o f I ml i n t Ii ,l t 

Ibr the purpose of la.> ir;' Me mid pipeline, it ii nmu-ssLtfy 
k> pc quire die Kitilil o! 1 ..;: m: l.i’id tinder uliieh die s li k! 









[wm—(a^¥3(ii)] 


n, imwfim 19, 1930 


pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (I) of Section 3 of the Petroleum and 
Minerals pipelines (Acquisition of Right of User in Land) 
Act, 1 962 (JO of i %2X Government of India hereby declares 
its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may, within twenty one days txom the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under land to 
Competent Authority, GAIL (India) Limited, Cau very Basin, 
172-Kamarajar Road, Karaikal-609602. 

SCHEDULE 


District Taluka Village Survey 

No, 

Area to be 
acquired (in 
Hect.) 

Thiruvarur Thiruvarur 19/lKaruppur 280 

0M0 

Total 

0.04.0 

17 Adtyakka- 2/1 

0.080 

ireuigalam 


3/1 

0,01.5 G.P 

11/7C 

0.02.5 

Total 

0.12.0 


JF, No. L-14014J2 B/2Q08 - G P ] 
SNEH P, MAD AN, Under Secy. 


10 200S 

^T, 3TT, 2857.—W ^ITOH 3 3?Tt 15^31 

(sjfb sWpt ^ *rr 3#r) 

1962 <1962 qfl 50) ^ URT 2 ^ (^T) ^ 

mar. 2143 cWte 30-5-2006 m 
[Win srtnRfl *pRRT TF^T 

(5flf£4i) fih'f'-ii-s- url fWH ^ 

anffq Timr wfM'niO ^ m nm ^ 
fmn sir; 

aflr 4qti si 4,^. tj 'Tii ^4mi ch« i wn i 5^ 

■*t d lOiKi 'sra xtttt wWttc m tjtt mr=t m fHrfh 

afTET: sm, rirt m*R, w 3rftriwi qft uri 2 ^ 

d|U£ (^T) 31JFRVI rf RRtt UTOR 3^T sn^ffl'h 

% TT5IRTO ml sifa^Tl U 2311 H-8-2007 

m) \) if ^fSm 
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«qftar mt to m (#sm) feiftfe m 4i$mmhh 

firatf 1w» * FTH (2) 3 3 

mfiifinn tft Tran uilNdtift ^ mi 


Hrt( (i3«i qRtft t 1 


T1 

^rft^TftTT 5[T5f - 

(o 

a) 

5ft 3ITt ^fW h 

*vnm TW 

fH$\n 'JFr arwiinifl ^ fern i 


^rcrpf Mhfe 

<jpi£-l , "031 TI5f, t^*l7 
w^rr-390005 cgarnti) 
df j-rii^H ^ stunt n 

[mi R, HifT-140! 4/2G/2005“4ft.Tft.] 
3JRT Rl(R, SPlt 

New Delhi, the 10th October, 2008 

S.0.185?.—Whereas, in pursuance of clause (a) of 
Section 2 of Petrole um and M inera) Pipel ines (Acquisition 
of Right of User in Land} Act, 1962 (50 of1%2). Government 
of India vide Notification S.O. 2143 dated 30-5-2006 
appointed Shri S.K, Rathore, Special Land Acquisition 
Officer, to perform the functions of the Competent 
Authority under the said Act for laying of the pipeline by 
M/s GAIL (India) Limited in the State of Gujarat; 

And, whereas, Shri S.K. Rthoie has been transferred 
vide the above notification and he is no more in a position 
to perform the functions assigned; 

Now, therefore, in pursuance of clause (a) of Sec i ton 
2 of the said Act and in supersession of the notification of 
the Government of India, Ministry of Petroleum & Natural 
Gas vide S.O. 2143 dated 30-5-2006, the Government of 
India hereby alhcrizes the person mentioned in column (I) 
of the Schedule annexed to perform the functions of the 
Competent Authority under the said Act for laying 
pipelines by the said M's GAIL (India) Limited, in die area 
mentioned in column (2) of the said Schedule. 

SCHEDULE 

Name and Address of the person Area of Jurisdiction 

Shri R. V, Bariy a. Districts Bhanich, 

Special Land Acquisition Officer, Vadodara, Panch 
On honorarium basis to Mahal & Dahod of 

M/s. G A J L (India) Limited, G ujarat State. 

Unit—1,6th Floor, Kuber Bhawan, 

Vadodara-390005 (Gujarat). _ 

[F, NO. H 4014/20/2005 ■ G.P.] 
SNEH P, MADAN, Under Secy. 


376BGlfl»--t 
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[l^BJ II Si:L,Xii}| 


wr m Thnnr 

T! ] l fflcTHR, 2008 

^T.34T. 2 fiS8.—3fldlP I «K facll* srfMfWf IW ( 1947 
14) ^rt *mi n ^ ^fu L| i TTrarr 4 

ftf. ^ T^TTT ^ fd ql-Ji - 3 tU TTT 
^ ■^N r F 3TJ^4 -^tlff-i |* feK tf ^^lq ^Tr^TR 

3fTfST^OT. J 5W "-JIMr-H^. t i ^ l ^dd ^ W? C=R'4 
2e?/2C>n^"n y^FTfVTT i t *TT ^TO TRTT^ ^ 
1 [ -09-2008 ^FTT W7T13TT *n I 

[T?tT-20012/60/97 ~#4 ■■ 1)] 

PT? 3rf p TERt 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 11th September* 20(1* 

S.O, 285S*— In pursuance of Section 17 ot the 
Industrial Disputes Act, 1947 114 of 19471 ihe Gemtai 
Government hereby publishes the award (Rdi No. 2K7-' 
2006}of the Central Government industrial 'Tribunal Labour 
Court, Emakulani now- as shown in the Anne slut in ihc 
industrial dispute between the employers in re la Lion zo the 
management of M.re Kochi Kcfineries Ltd. and iheir 
workman, which received by the Central Govcmmem 
on 1 1-09-200H. 

lNo.L-70012-6().'9^-IK (C-l>| 
NNF.H 1 .ATA JAWAS. Desk Offer 
VsNEXLJKK 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAl A.'X 1 A 1 -LAUOl:K COURT; ERN Akl LAM 

Present: ShrL P-i- Norhcrt, B,A..L,L r lL, Frigid iug 
Officer 

I D Nw, 287/2006 

(I.D. Nu.40' f *J9K of Labour Court. Lnukukim i 

Union The (r cne ra I Sec ret ary. 

Kudu Re I in erics FinplLiyees" 
Association, 

Am Wi Llli nugh; lL, Koch i-bfl ? 3* * 2 
By Adv Sri C.N. Ajiih Purknsli 

Management . I lie General Manager (M U M \. 

Kivlu Relineries I id., 

A m I ci I: u m ijJiaE. \\iK h i -0 82 3 U2 

IP- Adv. M s. Menon and I'm. 

This eiiseciHuinn. up lor lieai ini'on I I dlis 

Tribun a I-tu m'Luhni nr Court no l3-fJ6-.V)<)8 pa-^.-d lhe 
following: 

WWiW 

This is ,s reJUrnee made under Seelinii L LU I j(dl of 
Industrial Dieppe-; Act, I 1 * !7. The rOerenee i-e 

h ’WhellKT the actum ol the iMLimi_vmeio of 
M : 's < Oehm KoFineries Ltd . in Llenymiithc pi mm mi ion 


to higher grade in respect of the following 
21 workmen is iusilfk/d? lE'noL to what re lie I' the 
workmen are until led'.* 


SL.No. 

Name 

Tokuci Nu. 

DeparttneiLt 

1. 

Sh, V. Mathew 

1260 

Maintenance 

2_ 

Sh. Cl- Sunny 

12S0 

VlaintenLinec 

1 

Sh. A. Gopalnn 

1S82 

Materials 

4, 

StnM-K, VarUK^ 

I2SJ 

MaiiHenanee 

5, 

SL K r C. Mathis- 

617 

S&OM 

6. 

SLM.KJo^e 

1>19 

StOM 

7. 

Sh. M.T. Viirkey 


S&OM 

8. 

Sh, S. Kurkin 

6^ 

S&OW 

9. 

Sh.George Philip 

7W 

SikOM 

SO. 

Sh. K. Ante .inlm 

1218 

S & O M 

tl. 

Sh. V. Rajan 

KW ' 

SAO M 

12 

Sh. hJazimudeLMi S E 

I7b2 

M^LmciLiinc- 1 : 

11 

Sh. Ajay Ku[]i:u 

112h 

S & O M 

14. 

Sh. R, MaLioi 

1272 

S JtO M 

15 

SL PRC’S Niiir 

1417 

S &. O VI 

16 

Sh. V.K. Dhami.!! iu 

14111 

S & o u 

17. 

Sh. D. Johney 

IJI2 

O M 

l& 

Sii. Jrtmcs V:i; ■_=■ ■ - w 

710 

Maimeiianec 

19 

Sh.R.S. Filial 

1252 

SJt UM 

70. 

Sh. T. Muhiirui: 


SALIM 

21. 

Sli.R. S. Fillai 

789 

S&O M 


2. T'he facts nl ik- 

in t’ il e 1 .ire 

LIS 'i ■ 


wo rkers of Coe bin K e F ■' l- 11 e I. ll 11 il ed eti a Men gL.w dm a mil 
their union Lite acCmi nf ike management in dcEiyrng 
promotion til the appi Mpi iate nine. According tolhem lhe 
management lias ddik ■ uds denied the promol ion. Mure 
is a ponnotion policy per a scttleiucm. ]'he ptjrmuiion is 
denied mainly due to u- iso m lea^e on loss of pay. Bui ns 
per settlement it isrml .i . 'I'liiul tu deny f>roinolion. Severn! 
juniurs were primioie.! ov^r L'.Mkioj the workmen. I he 
in an ageu ie lit l ^ g i \ \ n- ■ | = i ■ m i ■' k ■ n in e i lip! v ?yees ol i h e i r 
choicu. The workers v-. li - .«.i l- n ii.-n:Lit 1 1 s. i?L'LEif claimant union 
is d isc ri m i na Led. TI ie s - 1 n i n i y \ i f w. i rk e i s ^Li lu i l< \ e I vei i 
gisen [note wciglu -.A. Me a -.messing [tie eheihiln^. mr 
proinotion. Reside- ■ l. -l Lias to lie condneled for 
promotion ^ per th-■ p-o^odori policy However, the 
management did OL.'t ■ k= = ■ -I .*■ pi oi i ioi n.n i commiti cc \--1 ioi 


properly continued die pio^ws ^d piomoUniL is 

illegal. 


3. According i 

rhe 

111.1 iLLlgC 

mem < 

.li 1 lere rl 

mutfetions were i.--«.:- 

■ 1 K Hi. 

e maikL;. 1 .' 

etneiit v 

. j 11 j : li E l i c 

[Lpp li cut ion^i for pn i n i ■ ■ i ■ ■ 

.h; 

1 L i e ni pe 

-us lhe 

wiiiknKrl 

wlio hod applied lor n 

■■ 1 :.-M 

1 !- , -1 S li 

.l- :g! I-. w 

; i1 hy lhe 





5663 


]l,2008/3nft^ 19, 1930 


[*tPHJ—35 ^5 3(ii)l 

promotion procedure and the result they should have raised 
different industrial disputes. A common reference is not 
maintainable. There is no allegation of victimisation of any 
of the employees. In the absence of such an allegation the 
workers cannot challenge the decision of the management 
in the matter of promotion. Besides if the workers in 
question are given promotion by virtue of an order of the 
court it will adverseJy affect the already promoted 
employees. Jt is unfair to alter the promotion without 
hearing affected parlies, A promotion policy was introduced 
by virtue of an agreement between unions and management 
and the policy came into effect on 31-07-1973. A promotion 
committee was also formed to assess the suitability of 
candidates for promotion. The committee has to take into 
consideration 7 factors to test the suitability of the 
candidates for promotion as per the promotion policy. The 
21 workers in the present case did not pass the eligibility 
lest and hence they could not be promoted in the first 
opportunity. However they were promoted subsequently 
as and when they became successful in the interview and 
assessment. Hence they are not entitled for any further 
relief 

4. In the light of the above contentions the only 
poinlthat arises for consideration is: 

Whether the management had deliberately denied 

promotion to 21 workers? 

The evidence consists of Ext. M Ij statement of 
service details of employees filed by the management. 

5 . Tiie point:—The cause of 21 workers of Kochi 
Etc fineries Li mi ted is taken up by the union that they were 
not given promotion on due dates. The details of vacancy 
to different promotion posts are elaborately dealt with in 
the claim statement as well as in the written statement. Jl is 
unnecessary to go into the details of each employee in 
view of the contention of the management Thai though all 
the 21 workers had appeared before the promotinn 
committee and rhe committee had taken into consideration 
7 factors as required in the promotion policy, (hey were no* 
successful. 7 factors are seniority h qualification, experience 
required for the job, know ledge of new job, Potenlial to 
move up, review of latest appraisal, communication and 
health attendance. The marks obtained in respect of each 
factor are together counted for promotion. The contention 
of the union that seniority is the main criteria and other 
factors need nol be seriously considered is not sound- As 
per the promotion policy all the 7 factors are to be counted. 
According to ihe management none of the 21 workers wore 
successful in the first opportunity availed by them for 
promotion- But as and when their results were better they 
were promoted- The statement Ext. M 1 filed by the 
management shows the date of promotion, the category of 
posts and the grade. As per that all the 2! workers were 
given promotion on different dates. Some of them arc no 
more and some of them have retired. The union has not 
been able to show that the promotion committee acted in a 


biased manner or any one ofthe employees were victimized 
The contention of the union that a written lest has to be 
conducted before promotion is to be given has no merit as 
the promotion policy contemplates only one of the two 
methods of resi or interview for promotion , The 
management conducted interview and assessed the 
suitability of candidates That is perfectly in order. If the 
union does not want an interview but only written test* 
they are free to enter into a settlement with the management 
As per the present promotion policy settlement either of 
the above two methods can be adopted by the management 
and there is no illegality in doing so. As £er Ext. M I all the 
2 } workers were given promotion as and when they were 
qualified for promotion. Kence there tan be no grievance 
for the workmen* 

In the result an award is passed finding that the 
action of the management in denying promotion to 21 
workmen is legal and justified and they are not entitled far 
any relief 

The award will lake effect one month after its 
publication in the Official Gazette, 

Dictated to the Personal Assisi anf transcribed and 
typed by her* corrected and passed by me on this the 13th 
day of June, 2008. 

P. L. NORBERT, Presiding Officer 

APPENDIX 

Exhibit far the Management 

Ext Ml - Statement filed by the management regarding 
promotion given to workmen. 

11 IWH' 2008 

2$S9— aihiifaftfe i w ; stfjfGw, mi (W7 

14) ^ VTtl 17 ^ Up mfS A wit'*? 

fR. "3* 3RV7R ^ JjVt ■SlflS 

.ft .fli, 31^9 ^ Pif^t dfeftflT'ft IT 

sfntfefr srwn/wr k^A. 

tfGST 334.-2(MJf.) TCTlfoli t, ^ rf 

] 1-1)9-2008 WlfOT *ni 

[Tf. T!FN300i2/69/9*-3^ ®R(tfi- T) j 

New Delhi, (lie 1! ift September. 2008 

S.O. 2859.—■ In Pursuance of section 17 of the 
industrial Deputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes (he award (Ref. No. 234' 1 
2006) of the Comal Government Industml IVihunjil-cuin- 
l.ahour Court, Emaktihun now a?shown ih (he Annexure 
in tiie industrial dispute between the employers in relation 
to the management of M/s Kochi Refineries Lid. and their 
work men. which was received by the Central Government 
on II-09-2008. 

[No. L-3Q012/69/98-IR (C-Il} 
MI£H LATA J AWAS. Desk Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TOIBUNALrCUM-LABOUR COURT, ERNAKULAJM 

PRESENT; 5HRI RL NORBERT, B. A., LL B., Presiding 
Officer 

LD, 234/2006 

(I.D. 32/1999 uFLabour Court, EirnkuLun) 

Union : The Genera I Secret ary, 

Kochi Refineries Employees 
Association, 

Ambatamughal, Ernakulam Distt. 
ByAdv Sri.C.S. AjithParkash. 

Martagcmc nt ■. '['he Genera IM an age r t H R M), 

Kochi Refineries Lid., 

Ambalamughal, Ernakulam Disrt 

By Adv, M/s, Merton and Pai 

This case corning up for hearing on 13-05-2tiOJk this 
Tri bunaTcuni-l.ithour Couri on 14-05-20GS passed the 
following: 

AWARD 

This is a reference made under Section I Of I )id) of 
Industrial Disputes Act. The reference is: 

“Whether the denial of promotion of 
£k S. Subramanian from Typist [’lurk Or. V to General Clerk 
Gr. VI by CR1- Management is jusiified? Ifnoh wEini relief 
the workman isenfirled [a r ^ 

2. Facts of the case in brief arc as follows:— 
Shri S. Subram a nian, Typist Clerk Grade- V joined service 
of Kochi Refineries Ltd., A mbalamugha I on I-3-] 991 in the 
Finance &. Audit Department. In 1996 live vacancies of 
Accoun 1-Clerks were noli tied and applications were cal led 
for promolion from Typisl-Cterks Gr. V, The workingti too 
applied for the post. An interview was conducted on 
124)6-1996. However he was not selected. According to 
the workman he had answered ah the questions in the 
interview. Bum he managenumi chose to promote 5 otiters 
junior lo him r As per the promotion policy a written lesi is 
to be conducted. However this was no< done hy the 
management. The management has no I proper ly evu l Dated 
seniority and other factors mentioned in the promotion 
policy. The wo rkman hud a 111 he qualifications prescri bed 
by the management. But the promotion committee failed to 
properly appreciate alt (Eie factors in a proper manner Ek is 
emitted to be promoted w.e. f. 1906. 

3. According to the management there is no a I legation 
of victimization in the matter of selection for promotion 
There is a promotion policy regarding the procedure for 
promotion A Promotion Commiuoea^e^csthe suitability 
of a candidate and recommends his name lor promotion. 
The committee has to look into several factors while 
considering i he suitability of a candidate. flic promotion 
policy was formulated by the management in consultation 
with unions and hy a settlement There were 5 vat armies 


of Account-Clerk as on 17-05-1 996. Out of the applicants 
13 candidates were called for interview. After preliminary 
screening of the applications 5 candidates were found 
suitable for promotion and their names were recommended. 
The workman did not succeed in the interview. However 
he was subsequently promoted w.e.f 1-5-199S and hence 
the dispute has become in fructuous. 

4. En the light of the above contentions the only 
point that arises for consideration is: 

Whether the denial of pro morion in 1996 selection h 

legal and proper? 

The evidence consists of documents Exts. M1 to M3 

alone. 

5. The Point:—It is the case of the union that the 
workmanj otned the fcurvi t e o fthe c om pany on 1 - 3 -1991 as 
Typist-Clerk, It is an admitted fact that in the year E 996 five 
vacancies of Account-CEerk were notified by the 
management. These vacancies were to be filled by- 
promotion from among Typis! Clerk Gr.V r The workman 
had applied for the post. He appeared for the interview, 
but failed. Ext. M I is notice ofjoh vacancy dated 17-5-1996 
inviting applications from employees for the post of 
Account-Clerk, Qualification and experience are mentioned 
in the nolice, Ext. M2 is interview result. The workman had 
scored 40'A marks in the interview, Ext. M3 is the report of 
promotion committee regarding selection. 13 employees 
were interviewed by the promotion committee and 5 were 
found suit able for promotion Their names are mentioned 
in Ext. M3. The workman was not a successful candid are. 
From the candidates who scored ihe highest marks, 5 were 
selected according to the murks. The scoring of workman 
was low, All the factors mentioned m Ext. M2 for selection 
were assessed by the promotion committee. The factors 
are seniority, qualification, experience, knowledge of the 
new job, potential to move up, review- of ihy latest appraisal 
form, communication mid 1 seaIth-iutendance. The highest 
mark obtained by the uuikmim was i n respect of seniority. 
He did not fair well eLuu.-erniiig other (actors. Hence he was 
not selected. The union is nol able lo point out any 
discrimination shown h\, promotion committee lei the 
workman. No motive is alleged for victimizing the workman. 

J am not able to find am illegibly in the Jed ion.The 
contention of the union ihal as per (he promotion policy a 
written lest has to be uunduumd by the management is not 
correct. I n the rej oi i )de m r rl i e i i n i on page 3 para 10 a rc I e va n( 
part of promotion puhev in quoted n.s to hows:— ’ilie 
promotion committee will perform further screening and 
those candidates considered suitable shall be tested- 
interviewed'*. It me.ms ihul the management is f ee to 
C undue! cither test or iiucrviuw umJ not necessarily Em ill. 
Thun there is no impropriety or inegukiLiiy in se let lion. If 
so the workmen was not eligible for promotion in 1996 
However the wriuen >[:ite:ite!H iTlhe munagomem slum* 
That he was gi ven p n u c ions ub>cqu enl I \ w. e. f (-05*1991i 
After hearing, inaiKigemeni produced the order of 
promotion. That shows dial lEic workman was given 
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12-6-1934. have been investigated by the Management and 
necessary action is being taken against the employees 
concerned. 

5. En para 9.4.3 of NCWA III there is a provision for 
employment of one dependent of a worker who is 
permanently disabled due to decease or injury resulting in 
loss of employment subject to the some being certified by 
the Coal Company concerned. The management had issued 
a circular that tor this benefit the workmen who are in the 
age group of 45 to 55 years would by eligible Keeping in 
v ie w the above circular and to give and under served benefit 
to the aforesaid three workers the above manipulations, 
interpolations ete. and opening of a second service sheet 
in the case of Shri Sud&rsau Dus&dh were resorted to by 
the interested persons, 

6. As per procedure laid down by the JBCCI the 
Management has also computerised the data relating inter* 
alia to the date of birth of its workers as entered as in the 
records of the Management and the computerised data 
sheets Indicate the date of birth of Shri Raghu Swain as 
10-10-1930 and of Shri Gourhari Sahu as 3-5-1932. The case 
of 3 workers referred to above were put up before the 
Special Medical Board and as per the assessment made by 
the Medical Board* these three workers were found to be 
until and their employment were accordingly discontinued 
They could not, however* be given the benefit of para 
9.4.3 of NCWA 111 but for the manipulations. Forgery 
etc. as referred to above, they would not have been eligible 
for the benefit of being med ical Jy examined by the Medlca l 
Board and far securing the benefit under para 9.4.3 of 
NCWA III. It has also been stated that alt these cases are 
vitiated by fraud, dishonesty and other illegal acts 
commited at the instance of the 3 workers referred to above 
and Iherefore there is no question of giving them the benefit 
under para 9.4,3 PfNC WA Ilk In view of the above facts 
the concerned workmen have been discontinued from work 
by the management and the action of the management is 
justified in not providing employment to the dependent of 
the concerned workmen. Hence it has been prayed that an 
Award be passed rejecting the claim of the concerned 
workmen, 

7. The workmenside also filed rejoinder stating the 
same facts which has been slated in their W r S, It has also 
been said that it is wrong to say that the concerned workmen 
has deliberately changed their date of birth and it should 
be proved by the management and that the action of the 
management is arbitrary, unjustified and benefit be given 
to the workmen. 

Ref, No-194/90 

8. In ihe W.S. the workmen stated that they are 
permanent employees of the management since 1973 in the 
capacity of wagon Loaders except the last name Shri 
Krishna Pusti who is a General Maidcor. After + he 


implementation of NCWA-IIl the management got the 
concerned workmen medically examined on the basis of 
para 9.4.3 ofNCWA-111 along with several other who were 
all examined by Special Medical Board, CCL* Ranchi'on 
22-1 1-88 at Area Transii Camp, North Karan pur Dakra. The 
concerned workmen and others were retired from their 
respective services with efleci from 27-3-89 vide office order 
dated 26-3-89. 

9- In terras of para 9.4.3 ofNCWA-UI a workman who 
is permanently disabled duo to iryury or disease which are 
of permanent nature resulting into loss of employment 
should Jet a dependent absorbed in his place. The 
concerned workmen submitted their applications before 
the managment for employment of their dependents in place 
of themselves. Thereafter the management conducted 
thorough verification and after the examination by the 
Medical Board on 22-11 -S3 certified the employment of 
their dependents. The management by an officer order dated 

7- 3-89 retired the concerned eight workmen w.e.r. 8-3-89 
but did not provide employment to the dependents of 
concerned eight workmen violating the provisions of 
NCWA-lir as well as management's own understanding 
with the workmen. 

10. It has been stated further that the management 
did not issue any report of tbe Special Medical Examination 
conducted on 22-H -SS ind leafing the defects detected by 
the Medical Board about the individual physical and mental 
conditions. Thereafter the concerned workmen were 
terminated from their services by the management w e.f. 

8- 3*89 by an office order dt 7-3-89 without giving any notice 
to the workmen as per law. 

11. It has been alleged that the Dy T CM.E, /Project 
Officer, KDH Inject was not the employing authority in 
respect of the concerned eight workmen and as such the 
order of termination dated 7-3-89 issued by the said officer 
b not valid and the workmen should be treated as 
continuing In employment till such time as their dependents 
are not provided with employment in their place. Theieafter 
the union of the workmen raised industrial dispute before 
the ALC (C) Ranchi which ultimately resulted reference to 
this Tribunal for adjudication. It has been prayed on behalf 
of the workmen to pass Award directing the management 
la provide employment to the dependents of the workmen 
in terms of para 9 4.3 and to pay wages to the workmen for 
the idle period from 8-3-89 till the absorption of their 
dependents and with further direction to pay the cost of 
preceding to the concerned workmen. 

12. The employers have submitted their W.S. alleging 
thal the reference is bad in law and nor maintainable and 
the same Is liable to be rejected. It has specifically been 
submitted that the issue raised by the sponsoring Union 
does not const itued an Industrial Dsiputc within the 
meaning of Section 2(K) of the 1 D. Act. 






5668 


j i!!: -L.iA/.l -I"! L- OF INTI A : CM i O]Sf.K 1 1,20Q8/ASVINA 19, 1930 [Part JI-- Sec. 3{iiJ] 


13. Il hasbeen simed by (he management (hat Oihiru! 
Nahak and other i[ kers reIerred to in e hv vcfcrcncc (u! l-: 

except Sliri Arto Swain were previously working ji Kujle 
A rea while Shri Arto Swam was working in Kedla Area of 
Central Coalfield;:. 3 united. Niese areas are differ uni i Vi 'eh 
N orth Karanpun mv:i in vdiich K13M Project 1^!Is. Ah.we 
workers were irj 1 tV-rr l-lJ 1'rom io aforesaid coljjeries m 
North Karcmpuu \iva7\lM I l-Yojeet. Though ihe ork-.ml 
and genuine semee sheets of these workers were !o 
North Karanpum Area hy the M an age merit of the pro -un 
collieries where (hvy wore working, they wore repli ed 
fraudulently by some ullkmls of North Karanpum urea 
and fabricated svivice sheets were prepared and ilvir .me 
was also reduced in those fab ri cared-forged sert ice -divet* 
in order to make the in eligible for voluntary relire-mcni on 
medical grou rids Such a scheme was in (rod need T the 
manage tin em lb r mnki-r* in the uge group ot'45 re* 5 3 year* 
keeping in view the hrosuiims nCRam 9.4.3 ot W ft A-Ell 
by constituting :i -spcL::il Medical Board EIiltl-Ioiv -i is 
crystal clear that since die beneficiaries of ihe tiibi'kub.d 
and forged service sheets of (he work men eoneemed 
themselves they were a party fo the fraud comm sited w 
the officials concerned in llie present case uik! it i-. re JI 
SCttledjhm no person c:m be allowed lo (ake advantage o\ 
his own fraud .is the dishonesty or olhec illeeui irere 
committed by Jilm or ul his instance. It h;^ been hmh-.-r 
slaied by the m.m foment thal the investigatious wvre 
made into 1 lie re In: le;:!luir ond idAbated dc-pun menial o-v on 
against the oil's, uk- eo neerued and uliimately rhey 
punished. So far lis ihe emht reoihefs re I erred in in ihe 
ord erof re (e re nee i s e oi k e in ed, ii nt-e t! )e y w e iv dee I. ■ i e d 
medically uniir Inr nu/ir employment was li.iinr.i. !y 
discontinued A ir l.-i n l-mt -Towing die umtcci date id 

b i rtlt as reco rek\ I j ; i d: c o i i g„ n, i i tree m ds o 1' tli e \1;: i j-: \ 1 er i ie 11 i 
relating to the u eht workers, ihe dale of birth re Me in 
the forged doL’niMenK -krrvkc sheet* and the iliMe '.ini. 
which their employ nkJii wu.'. iNs^odlimilcd is inetepoi ned 
in Annexure V I' lu - been subm itt^d hy tl ie m.n :ii:- u. 
that since (he eight workers cocemL-d weie found med 
unfit by the Vk-dwo? F^u.lk! of ilk- Vf:jn::i-en;eui and 
the case of die w,.rl:nk-n rhe?-n-.el\e- Uimi duy dn-nM v 
subjected to uu.vheol - ^.immitiion beeuL^L' or'dun !'-.-i:i;: 
medically unfit. r|-.e Mauai-einent wa* peiieeih enisle : '.■■ 
retire them tV'^n ^th-.-c .irul there was oh-^d'iLLi- i ■ 
f[iEL L alion cic allow in 1 .- d-i.m io fimtnine m ^eLviKK.- til; ! . \- 
age of their .ml|\" ii:uu: 1 i:io:i i.j. (*'■) ve^iis wlieri :lkk .w-'. 
unable (o woik m-l ^..tnio.u rendu 1 uiv. u'ruks >■■ .e 
Managemeni. Ii ho-Jk-L-n Ibnliet Miiurmted rt; li: mi T=j li.'is 
of the louts oud ^ i> u:i.m.L ii^os of ihe e:t-.L ji:d :'■■ ■ 
fraudtileiLt. lI i.-.l:u :■-1 .nui iik- l : : iJ ;ick wlnuh riei.e -.o -..v 
notice w-nli reu^rd ic 'hi- ul.iims liI Pie e iglit v-uk-ee- .:i 
connec(im) wish eiloi;* in gel ilieui'iel^e^ nu'dk. M- 
examined and i ■ >i ■.of 1 . 1 : i-.e. emp3u> niti n lo i I'.eir depoi d.i..: ■. 
there is also no el ilu- nnnogL'inen | v. i-:-j 

employruerii ri 1 ir o. i .'\ noudunts. In um::-u n.eee. tn- 
emphners sui■uni led d.»: rn'idier ihe woikri\':i eonei i :■■ ^ 


nor their dependants are entitled to any relief whatsoever 
quite apart from the referee me order Itself being vitiated 
and rendered illegal as per the perliminary and legal 
objections of the Management as referred to above. The 
employers accordingly have prayed that this Tribunal may 
be pleased to give an riwurd rejecting the claim of the 
workmen. 

M. The workmansidc also 11 led rejoinder stating that 
the contents of paras 13 J 4. ] 5.1 17 and 18 of the W.S. of 

(he management are not udmiilcd by them being and 
attempt to bypass the rcul issue and to create confusion 
srnct Iho workmen concerned had simply applied fur 
emoployment of their respective dependants according to 
the terms and conditions laid down in NCWA-III and the 
management cannot dissolve their responsibility in 
violation of the provision^ ui'lbc NC'WA-IIJ. The contents 
of paragraph ( 19) of l he suicmeiu have not been admitted 
by Ihe workmen to the lhat employes should have 

been given lo the dcpcuTnu.-. of the concerned workmen 
who were found medic:! IA unfit nc cording to paragraph 
9-4.3. ofNCWA-UI and it is not open tor the management 
to bypass (heir obligati on Ii lu^ been submitted-lhai ihe 
action of the managemeni :s arbnrury, unjustified utid 
benefit be given to the workmen. 

t5. On behalf oi the wokrmen WW-1 has been 
produced. On behalf of tlie nuinuecruent MW-1 Ramnath 
Singh has been examined who has proved hAt.M-l and 
M-l/2. Manage moot uls^^ esiLrnineri M-2 ^vho has also 
proved M-1 and M-1.'2 iind al.io l:\t.M-2 to M-l4. 

1 6. Main question which h;is to be decided by this 
Triuhnul is whether iTnui:i-nici)( lui^ complied with cluuse 
9,4.3 uf NCWA-HJ by fixing one dcpendcni employ mem 
u l' pe mi ane nt d iiablc d c m p k yycc .flu use 9.4 3. of N C W A - 
III in this respect speaks as follows:- 

Clause 9.4.3 

Em ploy mem to oiv dependant of y worker wTo is 

pcnncntly di*jb!cs; :u ibis plnce: 

(i] The dkablemunr nl'ilie worker concemcd should 
arise from Injury or disease, be of a permanent 
nature resuliing ina- .o^ ul'eniplnyincni and ii 
should be so cevulud by she Coal Company 
concerned. 

(ii) The dependeul n? he considered for employ mem 
should be physically fil and iuitiihlc lor 
employ mem umi .i^-d below 3 5 years provided 
thal (he age -itml .Till not apply m (fic c;kc of 
spouse. 

[( sho^vs L here Eure llul ihe .onccmed workiriL'ii mue.1 have 
been permaiiejirtmiployee- ;mJ eeused lo be employed on 
ihe grouifcd of disnblemem due lo injury or disease which 
isofpcmumcnl n a luce roulling loss of employ mem. In the 
present ease llicrc is mi m-. J luI cerlifteate wlndi sliuws 
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that the concerned workmen have been retired due to injury 
or disablement on permanent nature and become disabled 
because ofthk fad. So far as per clause 9.4.3 ofNCWA-III 
the concerned workmen have not been retired on the ground 
ofdisablemcrrL arising from injury or disease of a penmrient 
nature resulting into loss of employment. Moreover, ns 
per document filled by the management shows the date of 
birth has been interpolated *nd manipulated to derive 
bone ill of clause 9.4,3 of NCWA-III, As per Ext- M-l the 
date of birth of Raghu Swain has been altered from 
1to 10-10-193£. Also in the case of Oaur Hari Sahu 
his date of bin h has been altered from 3*5-1932 to 3*5-1934 
and in (he case of Sudarsan DusadFr date of birth has also 
been mini p is I uie d and a hered, As per Ext,M-2/1 the date of 
birth of Sudnrsan Dusadh 18-9* 1928, Krishna Prosti as per 

1- kI.M -7 7 1 ft- M0-13. niswaniith Nahak as per Ext.M-2/33- 

2- 1948 h-is been altered and manipulated, Ld- Counsel for 
the wurkman has argued that because of the fact that these 
documents were in the custody of the management so it is 
(he responsibifity of ihe management to preserve them m 
tact and in safe custody but the argument of the Ld, Counsel 
for the workman deems to be not fair because without 
consent and convincing of the workmen their date of birth 
cannot be altered to get the benefit of workmen and also 
as per. Ext. ,VT E 3 (he age of Raghu Sai is recorded as 42 
years at the time of employment. WW-1 Devendra Kumar 
Singh lidN stated in his cross-examination that “T have left 
the service-out of my own sweet wi]P, He also stated that 
lie does not know if the service records and Form D Register 
remain under the custody of the staff of personnel 
department when he has stated that he ha& retired from 
service on his swuetwill it shows that wrong facts have 
been stated in the W.5. that on thf initiative of die 
managing nr lie gol medically examined for employment of 
his son ay per NCWA-III. 

17, M anageji ent al so fi led photo copy of the F onn B 
Register which show* that some of the workmen have been 
transferred to another colliery. The dateofbirth of Gobind 
Nabk No T| has been manipulated and also and date of 
bir(h ot Rj-iju Jana I us been mentioned as 53 years. Et also 
shows [hot he was above 55 years at the time of his medical 
e^Jininrd before die Medic al tiaond. The workman Orato 
Sum in at Sl.No.1775 shows his ago as 54 years. It also 
shows tii lit he be conies more than 55 years at The time of 
Iminediea! examination before (heMedical Board. Et shows 
that the concerned workmen have got medically examined 
and found medically unfit not on the ground of injury or 
disablement of permanent nature, It Ims also been put dial 
the concerned workmen were wi(hin the range of 45 to 55 
years of ei«l? and tin chat basis managcmcnl may provide 
employment, to their dependents. 

Ilf It therefore shows that [he concerned workmen 
Imvc failed to lulriU tlic amdnions as mentioned in clause 
9,4.3 uf NCWA-III. The statement made by the concerned 
workmen in theis W.S. show* that they have manipulated 


dated of birth to get the benefit of clause 9.4.3 of NCWA* 
III for getting employment of dependants In the result, the 
foj lowing Award is rendered > 

“The action of the managment in both the Reference 
Cases in retiring the workmen as mentioned in the 
schedule to the order of refenwce on Medical Ground 
before their superannuation and not providing 
employment to their dependents as per Para 94.3 of 
NCWA-Jll is justified Consequently* they are not 
entitled to gcr any relief. 1 * 

HM SINGH, PresidingOfTicer 
Tf fLi-erT! ^ 11 200B 

W.W. 2B*1.—dllaiPl* 1947 (1947 

ftt 14) wt *m 17 ^ argwnr r, «ww A Ik 

^ HFWf? fp fHRljl^E afa ♦ 
ai^RSI # Pfot fkm $ W&K afei l P f Sh 

Mp«iTDT;iTR SJlRI^r 5nSRT - I 4 (TktfwtT 

107/90) FJt JWlfWT Wf i ,kl 11-9-2008 

^ Tir?i «fr« 

^-20012/270/S9-3Hf3TR (#■!)■] 
frit 3rf^Tii(l 

New Delhi, the L1 th September, 2008 

I 

5.0. 38# 1* In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 107' 
90) of Ihe Central Government Industrial Tribune l-ciLm* 
Labour Court, Dharbad No, I now a$ shown in the 
Annexure in the Industrial Dispute between the employers 
in relalion to the management of M/s, C.C. Ltd. and their 
workman, which was received by the Central Government 
on 11 -9-2008. 

l‘No.L-20012/270^9-1 R(C-11 
SNFiH LATAIAWAS. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.T, M IAN BAD 

In the matter of a reference Under Section 10 (I) (d) (2A) 
of Hie Industrial Disputes Act, 1947 

Reference No, 107 of 1990 

Parties: Employers in relation to the management pf 
Jharkhand Colliery of M/s. C.C. Ltd. 

AND 

Their Workmen 

PRESE NT: Shri H, M. $ ingh : I’resid ing Officer 

Appearances t 

For the Employers : Shri D.K.Venma. Ad vocate 

For the Workmen; f^lvri B. B. Fandcy, Advocate 

SiLUe: Jharkhand. Industry : Coal 
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Dated, the 2frth August 2008 

AWARD 

By Order No, L-200I2/270/B9-U, (CoaM) dated 
2-5-1990 the Central Government m the Ministry of Labour, 
has, m exercise of the powers conferred by Clause (d) of 
sub-section { 1) and subjection (2A) of Section 10 of the 
Industrial Disputes Act, 1947 p referred the following dispute 
for adjudication to this Tribunal; 

^Whether the action of the management of 
Jharkhand Colliery of C.C Ltd*, P,d Jharkhand, Disk 
Hazaribagh by not regularising and not making 
payment of difference of wages of S/Shri (1) Shy am 
Lai Kurmi' (2) Jawahar Singh* (3) Ful Mohammad, (4) 
Panchanand Mahto + (5) Sadlque An sari and (6) 
Jshaque Mian is justified? If not, to what relief ihe 
workman concerned are entitled?" 

2, The concerned workman have filed written 
statement and they have stated that Shyam Lai Kurmi has 
b«n working in the collieiy as finer from 1982. Ke operates 
the laihe and drill machines installed in the workshop. The 
machinists/fitiers deployed in the workshop get Category-' 
V or Category'VI wages. The concerned workman is string 
only Category-1 wages. The management attempted to make 
out a case before the conciliation officerihat the concerned 
workman, Shyam Lai Kurmi is working as Mazdoor in the 
workshop with the fitters It has been submitted thai there 
is no requirement of engaging fitter mazdoor to accompany 
the fitter and to carry on tools and materials of the fitters 
for carrying work at different places. In the workshop, ihe 
lalhe, drill and shaping machines are permanently fixed 
and adjustments of the machines are done by the 
machinists'filters in the course of carrying on different 
works. The persons deployed to help the workshop 
machinist&/fitiers are helper* and not mazdoors. A? per 
the stand taken by the management, the concerned 
workman Shyam La] Kurmi is working as helper in the 
workshop, though the workmen deployed in the workshop 
get one category higher than that given to their counter¬ 
part working in mints. The mine fitter gets minimum 
CategOry-lV^ whereas a workshop fitter gets minimum 
Catiegoiy-V. A helper deployed with a mine fitter gets 
minimum Category-!! and a helper deployed in workshop 
with machinists and litters is entitled to minimum Category- 
HI. Even if the case of the management is accepted as 
correct, the concerned workman is entitled to difference of 
wages between Category-l 11 and Category-1 w e f l-l - 82, 
The concerned workman, Shyam Lai Kurmi was sent to the 
Central Excavation Training Institute at Barkakana. He took 
training from 16-11-88 to 16-1-89 and learnt complicated 
job with precision and after completion of training he is 
performing machining job in the workshop on lathe and 
drill machines with high efficiency and precision. He is 
entitled to be regularised in Category-Vl w.e.f, 1-2-1989 
and entitled 10 difference of wages between Category 'VI 
and Category-1 from 1-2'1989. He is also entitled to be 


regularised as workshop machinist in Category-V w,e.f. 
1982 an as workshop machinist in Category-Vl w,e,f, 
1-2-89. The concerned workman has been incorrectly 
desiganted as mazdoor and is being paid Category-! wages 
illegally and arbitrarily. The concerned workman is entitled 
to difference of wages between Category-V and Category- 
l w.e.f. 1-1*82 and between Category-VI and Category*l 
w,e.f 1*2*H9. 

IT* concerned workman, Ful Mohammed is working 
in Excavation cadre being deployed in the Open cost w.e.f 
1-1-1982. The Excavation workers Like operators* fitters and 
helpers are fixed in Excavation Categories E lo A and 
Special. They are not fixed in Category-1 to VI prescribed 
for time-rated workers. The management's stand before 
the conciliation office was that the concerned workmen are 
working as mazdoor with the fitters at different sections of 
the Excavations. It is submitted that the fitters deployed in 
the Excavations are in Excavation categories. The mazdoor 
helpers working with Excavation fitters are entitled to 
Excavation Category L' which is the minimum prescribed 
for the Excavation workers According to the care of the 
management the concerned workmen are entitled lo 
difference of wages bel ween Excavation Categofy 'E 1 and 
time rated Category-! w.e.f 1-1*1982. It has been submitted 
that the concerned workman are working a* fitters in 
Excavation sections of opencast working and they art 
cn tilled to Excavation Category l D‘ or <C F w.e.f, M-1982, 
The concerned workmen are entitled to be regularised as 
Excavation fitters in Excavation Category 'D 1 and difference 
of wages between Excavation category D 1 and Category-1 
w.e.f 1-1-1982 and ihe act ion of the management in treating 
the concerned workmen ai Mazdoor and paying them lime 
rated Category -I wages is illegal, arbitrary and amounts to 
unfair labour practice, ll has been prayed by the workmen 
to pass an award directing the management to regularise 
Shyam Lai Kurmi as workshop machinist in Category *VI 
and offers Ex-fitters in Excavation Category D 1 giving 
continuity in their respective categories w.e.f I -1-1982 and 
also far making payment of difference of wages w.e.f. 
1-1 1982. 

3. The management have filed their written statement 
alleging that the preliminary and legal objection thai ihe 
reference is bad in law and nor maintainable. It has been 
alleged that the reference order suffers from the vice of 
vagueness and total non-application of mind by the 
appropriate Government It has been submitted that 
Jharkhand Colliery has a Workshop in which machinery 
and equipment of ihe management arc repaired. It has 
adequate number of fitters, muchanics and cither technical 
and skilled workers and semiskilled workers for the purpose 
of carrying out all the jobs executed in the said workshop 
ai all relevant times. It has highly skilled, s-kil led and sami- 
skiJIed workers and the concerned workmen have not been 
employed and called upon to perform any job of higher 
post than the post held by diem. Jharkhand Colliery has 
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heavy earth moving machinery working in the quarry such 
a&, shovels, dumpers, dozers etc. Shy am Lai KurnH was 
previously a piece rated worker and on his request be was 
assigned to do the workofaMazdoor Category-1 end later 
he was placed la the post of discellaneo'iis mazdoor in 
Category-1 [ w.e.f 8-9-90 and he has been performing the 
job ofmiscellaneous mazdoor and he is attached to Turner 
There is only one lathe machine in the Workshop and there 
are two turners already working b the Workshop. There is 
no requirement for any more Turners. The volume of work 
of turner is also very much limited, Ful Mohammed was 
also a piece rated worker before and on his request he was 
assigned to do the work of Mazdoor in Category-] end 
later he was placed in the post of Misc,Mazdoor in 
Category-11 w,e,f. 5-9-90 and he is attached with Fitter. The 
reference order does not state as to in what post the union 
demands these workers to be regularised and with reference 
to what post it claims payment of difference of wages. It 
does not also indicate the period or dates from which any 
action was required to be taken by the management The 
present dispute has arisen as a result of some mis¬ 
representations made by the Union concerned with ulterior 
motive and malaftde intentions. It has been alleged that the 
concerned workman, Shyam Lai Kurmi Is not entitled to 
Categofy-Vl w.e.f. 1-2-89 as Workshop Machinist and FuJ 
Mohammed is not entitled to Category ‘D’ w.e.f. 1-3-82. 
Hence, it is preyed that an award be passed bolding that 
the concerned workman are not entitled to any relief 

The works has produced the application moved on 
tfchalf of the workman that they are interested for the case 
of two workmen, namely. Shyam Lai Kurmi, appearing at 
serial No. 1 of the schedule and Ful Mohammad, appearing 
at serial No. 3 of die said schedule because others have 
been promoted by the management. 

0. The management has produced witness, MW-1 - 
P.K. Tapadar and he has proved Exts. M-l and M-2 

The workmen have produced WW-I- Shyam Lat 
Kurmi and he has proved Exts. W-1 to W-B. 

5. As per paper filed by the workmen Ext.W-2 Shyam 
Lai Kurmi has been given training of Lathe machine from 
16-11-88 to 16-1 -89 for two months and as per Exf.W-l he 
has been given order for training of lathe machine, as per 
Ext. W-3 he is authorised by the Project Engineer vide 
Office Order No. Ref : P.EfXyJHK/Authorisation-3/94i913 
dated 36 - 12-94 to work on lathe machine as and when 
required and as per Ext W-4 he as authorised to work as a 
E.P. Turner for 15 days and as per Ext W-5 lie has been 
authorised to work as a E.P. Turner. As per Exts. W-6 Ful 
Mohammed has been given for repair and maintenance of 
Engine Section, Pay loader and washing of workshop 
equipment, as per Ext.W-7 he has been ordered by the 
Project Engineer on 16-3-2000 to make arrangement 8 Nos, 
of nut for coupling bolt of shovel and Exf.W7/| is for 
repairing bolt of shovel with lathe machine di.6-4-2000. As 


per ExtW-7ft dated 9-8-2000 he has been ordered for 
steering hose pipe thread moke of shovel 436, as per Ext 
W-7/4 to repair lathe machine on 26-8-2000 and as per Ext. 
W-7/5 on 3 ■ 11 -2000 for making 8 nos. of pin of Track Pad, 
as per ExL W-7/6 dated MH 1*2000 addressed to Shyam Lai 
Kurmi lo make 2 nos, new grease adaptor or shovel 436 
and as per Ext. W*7>7 dated 29- LI -2000 to make Tic rod of 
Bolt L. V. Ring. These documents show that the management 
has taker the work from Shyam Lai Kurmi as Meehan ic- 
cutp-Fitter an Turner. 

6. The management's witness MW-1 admitted that 
the workmen were working as helper in Excavation Section, 
and initial appointment is made there on Category-I and 
Category-II and thereafter grade starts from Category D*. 

7. As per WW-I, Shyam Lai Kurmi, it Ins been slated 
in cross-examination that Ful Mohammed has not got 
training. It shows that Fill Mohammed has been promoted 
from Category-I to Category-II and in this respect he is not 
entilled for any promotion in Grade ‘D* or l E\ But as regards 
Shyam Lai Kurmi he has been given (raining and also 
worked as per Exts. W-3 to W-7/7, The management has 
promoted number of persons as per Ext. M-1. Shyam Lai 
Kurmi has been promoted to Grade ‘ D' at serial no.42 and 
Ful Mohammed has been regularised in Category-)t w.e.f 
8-9-90 as per Ext.M-2 and Shyam Ul Kurmi has been given 
Misc, Mazdoor Category-1 from 8-9-90 and also given the 
job of turning on lathe machine. But as per documents filed 
by the workmen issued by the management show that 
Shyam Lai Kurmi is performing the job of mechanic-cum- 
fitter and turner work and he has not been promoted and 
given his Category as per roles. 

8. In the facts and circumstances stated above, the 
award is made. 

The action of the management ofJharkhand Colliery 
of C.C.Ltd, in not regularising and not making payment of 
difference of wages of Shyam kurmi is not justified. 
Accordingly, the concerned ,«m, Shyam Lat Kumts is 

entitled to be regularised as Category-VI w.e.f, l-t-82 and 
difference of wages between Category-V and Category-l 
w.e.f 1-1 -1982 and difference of wages between Category* 
V and Category-1 w.e.f. I -2-1989. A* regards Ful 
Mohammed he is not entitled to any relief. Accordingly, 
the management is directed to implement the award within 
one month from the date of publication of the award 

H. M. SINGH, Presiding Officer, 
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written statement is false and incorrect The management 
has adopted the pick and choose policy in connivance 
with the recognised union and has neglected the gen nine 
claim of the concerned workman, 

4. The written statement has been submitted on behalf 
of the management and It has been stated that there is no 
employer .employee relationship exists betwean the 
management and the concerned person, Ashok Kumar, so 
no industrial dispute can be raised for employment of 
Ashok Kumar. The sponsoring union, Jharkhand Colliery 
Mazdoor Union has not been recognised by the 
management and the workmen of the colliery have not 
become members of the said union. Canes h Prasad during 
his service period was a member of the recognised union, 
Kashtriva Colliery Mazdoor Sangh and he had informed 
the management that he was a member of the R.C.M.5. 
Therefore, the sponsoring union has no locus standi to 
take up any case of late Ganesh Prasad as lie was never a 
member of the sponsoring union. As Ashok Kumar is not 
a workman of the company he cannot become the member 
of any union and nn union has any right to raise any 
industrial dispute on his behalf The present dispute is not 
arising out of any Industrial dispuie and the reference is 
liable to be rejected nr this ground. Ganesh Prasad, the 
father of the concerned person, Ashok Kumai was 
employed as Fitler-cum-Operator eli J-imadoha col lien,-on 
1-11-77 and he was suhsequently transierred to 6 & 7 P1 cs 
collicry- and he dicd on 23-1 (kM and he put a total period of 
15 years 11 months and 22 days service under the company. 
As per the procedure for employment of dependents of the 
employees of the company a workman is required to get 
two of his dependants enrolled in the Employees 
Dependents Regisior after putting 15 year* of service and 
in case of future vacancies the dependeni of the employee 
R provided employment according to his seniority. It has 
been submitted that Ganesh Prasad did not get any of'his 
dependents enrolled in the m the Turn plovers Dependents 
Regi sicr after comp lelion of 1 5 years o f se rv ice and h c d i ed 
on 23'10-93. As per the strict procedure no dependent of 
an employee can be provided employment unless his name 
is registered m the Employees Dependents Register during 
the tenure of service of a workman. Jt has been alleged for 
providing employment to the dependent, the Company 
employment procedure is followed in preference to 
MCWAs. It is submitted that employment or dependent is 
given according to distance of vacancies to fid up vacant 
.post. As the management is required to provide 
employment lo dependents of each and every employee as 
per its procedure, the demand for employment is ever 
increasing and several dependents remain on waiting list 
for their appointment in terms according to seniority. 
There lore immediately after completion ol 15 years ut 
service the dependent of an employee cannot get his 
chance for Ins employment and is n> wait on the roll till his 
vacancy arises for his employ menu ft has been alleged 
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that Ashok Kuinat may submit his mercy petition and his 
name rnay be enrolled i Fthe joint decision can be made by 
the management and the recognised union,' KCMS as $ 
special case and his case may be con bide red for his 
employment against tuture vacancies alcmgw-ith other 
eligible candidates. It is submitted that the conciliation 
proceeding was minuted and the management 
representative tried to consider the case of Ashok Kumar 
for his enrolment in the Employees Dependents Register 
after putting his case before the joint committee. The 
sponsoring onion did not agree for the advice of the 
management and demanded for outright employment of 
Asliok Kumar for which he was nor entitled for and 
ultimately the eonciliulHin failed, 

h hjs been prayed that an award may be passed 
holding that Ashok Kunuv is si yt entitled to any relief 

5. The managtmvtu has adduced MW-1- Sudhir 
Prasad Sinha as management's vrilness. 

The concerned workman bus produced WW-I 
Ashok Kumar and he proved Exts.W^. W4/I, W-3 and 
W-3-T 

6. The main argument on behalf of the management 
is that ihr; mime of Ashok Kumar has not been mentioned 
by hi> father in the Employees Dependents Register. In 
this respect the learned counsel.for the workman argued 
that he had given his application for employment of his 
son, Ashok Kumar lor registering in the Employees 
Dependents Register as per FA I. W-3 which has been proved 
by Ashok Kumar, VV\V-1.'[ ho concerned workman's late 
ful her fai ted Eippl i cat ion for regist or in g til e name o f hi s son 
Ashok Kumar for employment. Ie isupto the managemciu 
who registers itornut.'JTe management has not produced 
its register of Dependent Employment so iliui Li can be 
gal here! that (he register has been properly maintained or 
not. hi this respect MW-1 smed in his nyss-exammutiou 
lhai he hia* not Hied any paper to show ihc number of 
dependents waiting for employment. It only shows ill at 
the management always hide and seek the Employees 
Depcndenl Register, so that it can discourage of any merit 
as per document and admission of the manage mem. Lute 
Ganesh Prasad had completed 15 years of hi* service and 
died due to T.R- as per Ext. W* I. It has been admitted that 
Ashok Kumar’s father died after putting 15 years of services 
and died due lo T.I1. and it was agreed by the management 
before AT,C\(C) on 2 5 -3--96 that employment be given Lu 
Ashok Kumar, but it has not been done so. Moreover, in 
the written statement ir has been admitted by the 
management in para 12 that the concerned person may 
submit his mercy petition and his name may be enrolled if 
the join! decision can be made by the management and the 
recogni^d union. RCMS as a special case and his case 
may be considered for his employment against future 
vacancies a I on gw uh other eligible candidates. It shows 
that the eonernod workman’s late father gave application 
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for registering the name of his son in the Employees 
Dependent Renter and he died due to T.B. after putting 
15 years of service and the management had considered 
and assured For hisemploymentasperpara ] 2 of the written 
statement and Lm.W- 2 conciliation proceeding before 
AhL,C t (C), but it has noi been by the management best 
reason known to ihem. 

7. U is very surprising and harmful circumstances 
and callous altitute taken by the management that a 
workman who had put! 5 years of service and as per rules 
the dependent can gel employment and the workman died 
due to TiL and ihe employment is not given to his son on 
this ground or another ground That is not wiseable attitude 
adopted by the management, 

8. The teamed cousel of the management argued 
that the Jharkhand Colliery Mazdoor Union is not existing 
and it is not working in TISCCX This is no ground of 
rejection of employ mem of Ashok Kumar that such union 
is not existing of which hts Father was a member Another 
ground of the management is that there is no provision for 
employment in case of death, but in para 12 of the written 
statement of management it has been stated that there is 
provision for employment of dependent and they maintain 
Employees Dependents Register for giving emptoymenl to 
the permanent workmen of the company who has put 
L5 years of service. 

9. The management has tiled a copy of award in 
Reference No, Sk of I9E4 regarding employment on the 
ground of disabled permanently in terms of para 9-4.3 of 
NCWAdll which does not apply in the present ease and 
has got no relevancy, 

10. The learned counsel for the workman referred 
RLRr 1922 (64) page 990 in which Hon’ble Allahabad High 
Court held that the appointment of an incumbent for 
compassionate reason in the light of recent laws as well 
Government Orders getsthetep priority. At present it has 
come to the extent of creation of new post. The counsel 
also referred a judgement reported in 1999 (S3) FLR 29 on 
which Hobble Delhi High Court laid down that Section 2 
(k) and 10 of Industrial Disputes Act, 1947 Industrial 
Disputes—Even a dispute between an employer and his 
workman—which is connected with the non-employment 
of any person- can he an industrial dispute—Beneficiary 
of claim need not be a workman ofthc employer Entitlement 
lo be appointed on compassionate ground*—An industrial 
dispute—can be referred for adjudication. 

11 - Accordingly^ I render the following award—The 
action of the management of M/s. TISCO in denial to 
provide employment to Ashok Kumar son of late Ganesh 
Prasad is not justified. Hence, ihc management is directed 
to provide emptoymenl to Ashck Kumar, dependent son 
of late Ganesh Prasad, whh in two months from the date of 
publication of the award, 

H. M, S1NG11, Presiding OJliccr 
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New Delhi, the 1 Ith September, 200S 

5*0, 2863.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No, CG1T- 
2/31/2007) of the Central Government Industrial Tribural- 
cum-Labour Court, 2 Mumbai- now as shown in the 
Armexure in the Industrial Dispute between the employers 
in relation to the management of M/s. Combats Aviation 
Pvt, Ltd. and their workman, which was received by the 
Cctitr^Govemrnctnon 1 1-9-200&. 

[No. Lr I JO I2/49 v2007-|R(C-L)] 

SNEH LATA JAWAS t Desk Officer 

ANNEXLRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. A. LAD n Presiding Officer 

Reference No, CCIT-MI of2007 

Employers in Relation to the Managctnent of Combata 
Aviation Pvt. Lid. 

Combata Aviation Pvt, Ltd. 

Hangar No. 3, Juhu Aerodrome 
MuntaM€0(H4< 

AND 

Their Workmen 

Mr. Manoj AnaittTawde 

tO, Krishna Bai Chawl 

TawriPada 

Dr< S. S. Rao Road 

Mumbai- 400 013< 

appearances 

For the Employer ■ No appearance. 

For the Workmen : No appearance. 

Mumbai, dared 25th July H 2t>08. 
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AWARD 

Tbe Government of India, Ministry of Labour by its 
Qider No. L*11012/49/2007-(RfCM-I) dated 12.7-2007 in 
exercise of the powers convened by clause (d) of sul* 
section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribtmal for adjudication: 

“Whether the action of the management of M/s. 
CSmbnta Aviation Pvt. Ltd., Mumbai in dismissing 
the services ofShrl Monoj Anant Tawde, Assistant 
Supervisor wx.f. 31-1-2007 is justified and legal? If 
not, to what relief is the concerned workman entitled 
and from which date?” 

2. Though notices served on both vide Ex-3 A Ex-4, 
none appeared in the proceeding. So reference is disposed 
offer want of prosecution. Hence the order 

ORDER 

Reference is disposed of 
for want of prosecution. 

Data:25-7-2009 

A. A. LAD, Presiding Officer 

11 ftram, 2008 
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New Delhi, the 11th September, 2008 

S.O, 2864.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947}, the Central 
Government hereby publishes the Award (Ref. No.CGlT- 
2/32/2007) of the Central Government Industrial Tribunal/ 
cum/Labour Court, Mumbai-2 now as shown in tbe 
Annexuit In the Industrial Dispute between the employers 
in relation to the management of M/s. Combats Aviation 
Pvt Ltd. and their workmen, which was received by the 
Central Government on 11-9-2008. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO 2, MUMBAI 

PRESENT 

A. A.LAD, Presiding Officer 

Reference No. CGIT-Z/33 of2007 

Employers in Relation to the Management of Combats 
Aviation Pvt. Lid. 

Combata Aviation Pvt. Ltd. 

Hangar No. 3, Juhu Aerodrome 
Mufflbad-400054. 

AND 

Their Workmen 

Mr. Girish Shrikant Kulkami, 
l-A/8, G.B.G.J. Co-operative Housing, 

Saibaba Nagar, 

Borildi(W), 

Mianboi-400091 

APPEARANCES 

For the Employer : No appearance 

For the Workmen : No appearance 

Mumbai, dated 25 th July, 2008 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-l 1012/50/2007-1R(CM-I)dated 12-7-2007 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred die following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of M/s. 
Cambata Aviation Pvt Ltd., Mumbai in dismissing the 
services of Shu Girish Shrikant Kulkami , Assistant 
Supervisor w.e.f, 31 -1-2007 is justified and legal? If not, to 
what relief is the concerned workman entitled and from 
which dote?" 

2. Though notices served on both vide Ex-3 A Ex-4, 
none appeared in the proceeding. So reference is disposed 
offer want of prosecution. Hence the order; 

ORDER 

Reference b disposed of 
for want of prosecution. 


[No.L-11012/SV2007-[R«M)] Date: 25-7-2008 


SNEH LATA J A WAS, Desk Officer 


A. A. LAD, Presiding Officer 
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to officer cadre JMG-1 in 2002 on qualifying the written 
promotion test. Thereafter he was awarded punishment of 
dismissal from the Bank Service with immediate effect 
without notice vide order of Chief Manager/Disciplinary 
Authority, Dena Bank, Regional Office, Bhopal bearing 
No. ROB/P«71078/2006 dated 3(KB*06, The dismissal cider 
was issued by the Chief Manager who is subordinate to 
the appointing authority in clear violation of Article 311(1) 
of Constitution of India. He was not allowed by the Enquity 
Officer to cross examine the management's witness on the 
relevant points. That there are discrepancies of facts in the 
documents submitted by the Hotel Manager and 
Investigating Officer. Thai prejudice has been caused to 
the complainant as sub-role* 17 of Regulation 6 of Officer 
Bmp by ees (Discipline and Appeal) Regulations, 1976 was 
not followed. It is prayed to decide the complaint set out 
above and pass such orders as the court deems tit and 
proper. 

2. The non-applicant/management of Dena Bank has 
filed reply to the aforesaid complaint. The facts of reply in 
brief are as follows,' That the complainant has filed the 
present complaint alleging that the non-applicant is guilty 
of contravention of provisions of Sec. 33 of the I.D.Act, 
1947. That the complainant is not a workman as defined 
under Sec. 2(s) of the ID, Act, 1947. The complainant was 
holding the post of “Officer" during the period, the 
disciplinary action was initiated against him. The service 
conditions of the complainant was covered by the Dena 
Bank Officers Employees (Discipline & Appeal) Regulation, 
1976, hence the complaint is not maintainable. The 
complainant is misconceived, frivolous and vexatious. Sec- 
33 of the I.D.Act, 1947 is not at all applicable in the present 
case and, hence, the same is liable to be dismissed. That 
the complainant was initially appointed as casluer-cum- 
clerk in the year 1978. His probationary services were 
terminated w.e.f. 26-9-1978 on the ground of several 
irregularities committed by him. That he was re-appointed 
on the ground of mercy w.e.f. 29-11-1978, That the 
complainant was issued achargeslieet on 21-12-1982. That 
Enquiiy Officer submitted his report on 31 -5-1984 holding 
the complainant guilty of charges. The complainant was, 
therefore, imposed punishment of warning of stoppage of 
increment. The aforesaid order was modified by Appellate 
Authority vide order dated 18-1-1985, Thai ihe complainant 
was again issued with a charge sheet dated 20-9-1985. The 
Enquiry Officer vide his report held the complainant guilty 
of charges. The complainant was again issued with a 
chargesheet dated 11-10-85. The Enquiry Officer held him 
guilty vide his Enquiry Report. The complainant was, 
therefore, awarded punishment of stoppage of two 
increments with cumulative effect. Apart from the above, 
the complainant was issued with several warning letters, 
memo and charge-sheets. As per promotion Rules, the 
person who baa been punished for such gross misconduct 
is debarred from appearing in promotion process. And 
therefore, the complainant was debarred for promotion for 
a period of 3 years. The complainant has challenged the 
aforesaid order by raising Industrial Dispute which is 
pending in this Tribunal-cum-Labour Court No CGIT/LC/ 
R/247/97. The schedule of reference is as follows:— 


“SCHEOULE” 

“Whether the action of the management of Dens 
Bank in debarring Shri S.K.Gaur from appearing in 
promotion test and stoppage of two increments with 
cumulative effect and one increment with non-cumulative 
effect is legal atid justified? If not, to what relief the said 
workman is entitled to?” 

Pending the albrsaid reference, the complainant was 
issued chargesheet vide Memorandum No. ROB/PER/1616/ 
05 dated 26-11-2005. Shri S.K.Gaur did not submit any 
explanation to the said chargesheet, A departmental 
enquiry was therefore, conducted against the complainant 
as per rales legally and properly. The Enquiry Officer 
submitted the enquiry report holding that the follwong 
charges have been proved aginsl the complainants 

(i) Failed to maintain utmost devotion, diligence and 
honesty while discharging his doty to rake requisite steps 
to protect ihe interest of the Bank. 

(ii) Committed fraud on the Bank by claming HA/TA 
claim submitting fake and fabricated Hotel Bills. 

(iii) Lack of honesty and integrity. 

(iv) Doing acts unbecoming of an officer employee. 

The copy of Enquiry Officer’s findings daled 26-5*06 

had been sent to Shri S.K.Gaur who submitted his 
submission vide letter dated 2-7-2006. The Disciplinary 
Authority concurred with the findings of the Enquiiy Officer 
that all ihe articles of charges levelled against Shri S.K.Gaur 
were proved. Therefore, in exercise of powers conferred 
upon Disciplinary Authority in terms of Regulation 7 (3) of 
Dena Bank Officer Employees’ (Disciplinary & Appeal} 
Regulation, 1976 imposed the following penalty on Shri 
SK.Gaur:— 

1 'Dismissal from Bank’s service with immediate effect 
without notice.” 

The following has been pleaded on behalf of the 
noti-applicant/rnanagement. That it is not correct that Chief 
Manager is incompetent to impose punishment of 
Dismissal as he is below the rank of Appointing Authority, 
However, the amendment to Schedule and Regulation 18 
of Dena Bank Officer Employees (Discipline & Appeal) 
Regulation 1976 was adopted by the Board as its meeting 
held on 10-3-04 and the above amendment has been 
published in Gazette of Government of India No 23, dated 
5-6-04. The complainant Shri S.K.Gaur was provided foil 
opportunity to adduce evidence in enquiry in his defence 
as well as full opportunity to defend his case. That the 
grounds for dismissal of services of complainant has no 
relationship with the dispute vide reference case No. CGiT' 
LC/R/247/97 pending before this tribunal. On this ground, 
the provisions of Sec. 33 are rot attracted and, therefore, 
the application under Sec, 33 of the I.D.Act is not 
maintainable. It is prayed by Non-applicanl/management 
that the complaint be dismissed. 

3. Complainant Shri S.K.Gaur in support of his 
complaint examined himself The non*applicant in order to 
defend the complainl examined their wimess Shri R.D.Negi. 
then work! ng as Manager {Personnel), Dena Bank. Regional 
Office, Bhopal, 
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A. Non-applicants also filed the Photostat copies of 
memo &l kgvd to be issued to the compla inant Sliri S. K .Gaur : 
articles of charges, siateuneur of allegations and amendment 
of Schedule ond Regulation-1 1 of Dona Hank Officer N 
Employees (Discipline and Appeal] Regulation 197G*- 
Review. No document has been filed on behalf of [fie 
complainant. 

5, 1 have heard Kardar Ilarvinder Singh, Advocate 
for the comp]aiiram and Khri A.K. Shashi, Advoeme fot 
the non-applicant. 

■ 6, I have very carefully gone dirough die entire 
evidence on record. 

7. Jn para 4 of the complaint, the comp la in.ml has 
made averment Ural his dismissal order was issue;I h\ i lie 
Chief Manager who h subordinate to the Appointing 
Authority in clear violation of article i\ I [\) of the 
Constitution of India. The same has been submitted h> die 
learned counsel for ilie coniplaimint during the course of 
argumeul. It has been pleaded in the reply that it is not 
correct that the Chief Manager ls tneompclenl to impose 
punishment of dismissal us lie is below ihe rank of 
Appointing Authority, (hat the amendment tu Sche.hiw 
and Regulation-1 S of Data Bank Officers Lmph.yees 
'Discipline and Appeal; Regulation. )9?d wj* adorned h\ 
the Board at it* meeting held on IGth Morch-94 ami the 
above am end men I Iras been published in Craze m: or'India 
at No. 2 j dmed Cb-d-l. That by virtue ofthc silk I itmei idi : vni 
the Chief Manager poskd hi the Regional OUliw is the 
Disciplinary Author in- lo take action agairb F Oil iccrs in 
pay scale of J MO beale-L MM Ci Scale-I I ifclll. v\s S 11 C 1 she 
Competent Authority h;ra imposed punishment on. die 
complainant. 3 lie learned counsel for the nun-LippI'cmii 
has a Iso s ubn l U t ed l h e s ;i ioe d ur i [ i g ih e co ur.se o i rgu m en t. 
3t has heeri admined to the complainant thiit no v,,h 
promoted from award staff to Officer Cadre, JMO-! in Jon?.. 
Thenotvapplicrmt has filed E h hoiosiai copy of eii on kn No 
132/19/2004 L Personnel Department dated lb-7-G4, [he 
amendment ;i fore said It clearly reveals that llie Chief 
Manager posted in die Regional Office is Disci pi im-jy 
Authorhy to lake iieiion against officers in pay e-l 
JMG Scale-i, MSKi Sudc-JI ■& 113. M is r I licit-! olv. coiiLh-.k;! 
that the Chief Manager was competent to impuv.- me 
punishment ot dismiss a Ion the complainant from lIk- hunk 
services. 

$. The Seai n cd et ■ u i tse I i or 1 he c tmi pla; 11 a n t sti ha \ a; e-1 
thal the conipLinriniN reference No. CCIT fX.' J< :?.P ■)? 
against the nun-opplicunf is pending before Mus I nhun.il, 
during die pendency -a hereof die eumpkiinun! lm\ hee:i 
dismissed with iiiniicdi;iic effect withou! nolice videoiJcr 
dated 30-8-06 w i tlniul obmiti mg approval of :his 1 ri bu. i;i[ 
in conlnivemmn of pros wiims of Sec u3( J)lbl of the E.D. 
Act, hence (he disciplinary net ion taken o^okisi the 
complainant is wnhoui jurisdiction mid is, there lore. IrahL- 
1o be set aside. Jl is add lined lo lhe mm-uppl jurat tliat die 


aforesaid reference of die complainant again si the nnn- 
appl leant is pending lor adjudication in this Tribunal. The 
learned counsel for non-applicant submitted drat lhe 
provision^ ufTD, Act are not applicable in this ca?ie as the 
complainmrt is not a “workman 1 ' as defined under Kec. 2(s) 
uTihchD. Act and the: eft ^c th i sTr i b imal has no j urisd iction 
to hear this mutter Against the above, the learned counsel 
for complainant sunmiiicd that during the peeiod, the 
Disciplinary action w;ra mi tinted, complainant was the 
"workman” as defined undet Sec. 2(a) of the LD.Act and 
this Tribunal-Curn- Labour Court liasjurisdiclion u> decide 
this complaint. He further added placing reliance on 1996(1) 
All India Banking Law- .lodgements P37 in the case of Bunk 
of India versus Presiding Officer. Central Government 
Industrial Tribunal and others ol'ihe hon’ble Punjab and 
Haryana High Court lirai lltc onus is on the Bunk to 
establish that the couipkonam was not a workman us he 
was performing |he- nunagcnul duties;. Thai mere 
nuinenclature of n poM i^ noi enough for lhe puipose of 
proving that a partiuuLir j-r --oci r; lJE b within die definition 
of “workman". Non-ap|di.;,;rrN witness Shri R.DrNegi in 
his affidavit deposed tiiui au:iplusnant Sliri S.K-Caur is not 
a workman as defi ned un d er See. 2 (s) o f lhe !.D Act I ] ur i n g 
discourse ofcvfdeitce e-i e-o^^oyaminatiim, ibis wimtis 
stated that co)nplcii!i:i:ii Skn S. kt C.^aur L i work ivus 
supervisory in irature, such as m ^.ign DD. Puss cliequuii. 
au I kori/c mi seel laneoti s ^ -u L:eii u i s, a uth or ize ledger post i ng 
and his job was of adiiiiiudrolive cupciciTy. The wiinc'is 
further Milled (bat [u:wc: - uf atiorney wus gi\en to 
complainant Shri S K.L;n!i-. fi is worthwhile ro nolo heie 
ilrat no copy of the ah.-L.-d powa- of LUiorney lias been 
brought on record hyrre o:i!i-;ippicaiu. AgainsUhe ahov^ 
complainant Sliri S.K. r ,hu;- deposed iuhisoflida^ il ilrat lie 
is a workman fls defined \:i Sec. 2{s) of she I.D.Ac! lie 
was performing die work i'1'Uerical, ninuual and teduheal 
naiurv. Thh witness lut-n i: =. ■ ■. been emss-evm lined on helm If 
of non-applicant the po:in a> !o what wlss liis aeiira! 
nature of work. The ei'titpininam wits working us Gllieer, 
JMG Cadre-1. The tu^'-:ipplk;int lias not adduced Hin¬ 
doo omen t ary evidence n, i; idle Lite ibnt the complainant 
was doing manage rial Lk.tv Uiase very carefully gone 
llirough tlie law cin-.l !■-■- rhe L-uined counsel (lu - the 
complainant 1996( IJ A,I i-.dia Ruitk Law Judgment i.w 
(iupra). l he following w-, bveit held lUcrcitt 

AVc have nKo eoi-.Lh'ied die main argument of 
Mr.Sibal when lie submi vd ilrat responriem \n.2 ^;ts 
a workman as defined in ihepiueisLi to Section 2(sj ol die 
1 947 Act. He whs liokhii;; -s ( his^-t posi in lhe Bank 1 Ils 
dofy was managerial m i..=i : 11 :-lt We ore run la agreement 
wi t h I lie ^rguinen t ru i sed o s \ ] r. Si Ira I. I lie o nu s ^ as e n 11 iu 
Hank lo establish ilrat rv.yeriJail No.2 wpu fomtog the 
nranagcnal tiuiies. Mew r.mueix kit tare of a post is not 
enough fur die purptv^ rf luiidiag w lie tiler :i pauietdtir 
person falls wiihin lhe dcfii: ii ion of ■ workmun' or mu The 
cru\ is wliattype ofdLine : : :i pariLLLilijr mdividual per I or ms 
during lilt course of Ens employ nu-nt under his employer. 
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It was held in Shri S.K, Maini v. M/s Corona Sahu Company 
Ltd., & Or., JT 1994(3)S.C. 151, as follows: — 

Ht It appears to us that whether or not an employee is 
a workman under Section 2(s) of the Industrial Disputes 
Act is required to be determined with reference to bis 
principal nature of duties and functions. Such question is 
required to be determined with reference to the facts and 
circumstances of the case and material on record and it is 
not possible to lay down any strait-jacket formula which 
can decide the dispute as to the real nature of duties and 
functions being performed by an employee in all cases. 
When an employee is employed to do the types of work 
enumerated in Ihe definition of workman under Section 
2(s) * there is hardly any difficulty in treating him as a 
workman under the appropriate classification but in the 
complicity of industrial or commercial organisations quite 
a large number of employees are often required to do more 
than one kind ofwork. Ln such cases, it becomes necessary 
to determine under which classification the employee will 
fall for the purpose of deciding whether he comes within 
the definition of workman or goes out of it- Tn this 
connection* reference may be made to the decision of this 
Court in Burmah Shell 031 Storage and Distribution Company 
of India Ltd- v. Burmah Shell Management Staff 
Association, (1970) 11 LLJ 590 <5C), In All India Reserve 
Bank Employees* Association v. Reserve Bank oflndia, 
(1 965) II LLJ 175 (S.C), it has been held by this Court that 
the word 'supervise* and its derivatives are not words of 
precise import and must often be construed in the light of 
context, for unless controlled, they cover an easily simple 
oveRighi and direction as manual work coupled wiih the 
power of inspection and superintendence of the manual 
work of others. It has been rightly contended by both the 
learned counsel thatihe designation of an employee is not 
of much importance and what is important is the nature of 
duties being performed by the employee. The deter¬ 
minative factor is the main duties of the concerned employee 
and not some works incidentally done. In other words, 
what is, in substance* the work, which employee does or 
what in substance he is employed to do. Viewed from ihis 
angle, if ihe employee is mainly doing supervisory work 
but incidentally or for a fraction of lime also does some 
manual or clerical work* the employee should be held to be 
doing supervisory works. Conversely, if the main work is 
of manual, clerical or of technical nature, the mere fact that 
sonic supervisory or other work also done by the 
employee incidentally or only a small fraction of working 
time is devoted lo some supervisory works, the employee 
will come within the purview of‘workman 1 as defined in 
Section 2(s) of the Industlal Disputes Act, 

IT the present case Is examined in the ratio quoted 
above, there is no pale of contradiction in our mind that 
respondent M o, 2 fal )s within the detin it ion of workman. 

9, In the case at hand, the non-applicant could not 
succeed to prove by the reliable documentary evidence 


that the disciplinary action was initiated against the 
complainant* who was not covered by the definition of 
“workman" given in Sec. 2 of the l.D,Acf. The solitary tfal 
evidence deposed during the crow examination of noti- 
applicanfs witness Shr) R,D. Negi is not at all sufficient to 
prove that the job of the complainant was of supervisory 
or managerial nature, in the absence of documentary 
evidence in that regard. Thus Ihe non-applicant has failed 
to prove that the complainant was not a “workman** as 
defined under Sec-2(b) of the 1. D, Act when the 
Disciplinary Action was initiated against him. It means that 
the non-applicant has failed to prove that this court has no 
jurisdiction to try this cass + 

10. The learned counsel for the non-applicant 
submitted that the complainant is a habitual defaulter, he 
has been served several times with chargesheets h punished 
and warned by the non-applicant. That the non-applicant's 
action of not retaining him in Bankas service is not 
unjustified. The learned counsel tbr the complainant 
submitted that the past conduct for which the complainant 
has been punished and warned has no concern with this 
complaint. The submission made by the learned counsel 
for the complainant Has force. In the compEaint at hand, it is 
to be decided as to whether the non«app [leant took the 
disciplinary action against the complainant in accordance 
with provisions of l,D< Act What actions have been taken 
by the non-applicant against the complainant in the past is 
not material for deciding this complaint case 

] I, The learned counsel for non-applicant submitted 
that assuming for the sake of argument only, but noi 
admitted, even if the provisions of Sec. 33 of the LD. Act 
are attracted to a case where the managemenVnon- 
applicanl has taken action in regard to any matter 
connected with the dispute. That the earlier dispute is in 
connection with debarring the complainant from taking part 
in promotional test for getting promotion whereas in the 
present dispute, the disciplinary action has been initiated 
against the complainant on ground of gross misconduct of 
committing fraud and causing financial loss to the Bank 
while he was working as an Officer of the Bank and, 
therefore n on this ground alone, the complaint under 
Sec, 33 of the l.D. Act is not maintainable. The learned 
counsel for the complainant submitted that the non- 
applicant has commuted breach qf provisions of 
Sec. 33(2)(b) of the I.D. Act. He added that the complainant 
has been awarded punishment for dismissal with immediate 
effect wilhout notice vide order dated 30-S-06 of Chief 
Manager/Disciplinary Authority, Dcna Bank, Regional 
Office, Bhopal which was modified in appeal to compulsory 
retirement from the Bank with immediate effect wilhout 
notice and the said order was passed by the noma pp I Scant 
without getting approval of this Tribunal, He emphasized 
chat under the provisions of Sec. 33(2)(b) of the [.□. Act, 
ilie misconduct is not required to be connected with the 
pending dispute. 
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] 5. The prov iso of Sec-3 3 (2)(b) of the I.D. Act is that 
an employer may for misconduct not connected with the 
dispute, discharge or punish, whether by dismissal or 
otherwise a workman. The proviso lays down that no such 
workman shall be discharged, or dismissed unless he has 
been paid wages for one month and application has been 
made by the employee to the Authority before which the 
proceeding is pending for approval of the action taken by 
the employer. There is no evidence on record to indicate 
that the complainant was paid wages of one momh. Similarly 
there is no evidence of non-applicants on record that the 
appt [cation was made by the non-app licant to this Tribnnal 
for approval oT the action of dismissal or compulsory 
retirement with immediate effect from the service of Bank 
was taken against complainant. Mow it is well settled that 
the requirements of proviso have 10 be satisfied by the 
employer on the basis that they form part of the same 
transaction, [t is concluded from the above Lhat the nou- 
&pp]leant passed the order of dismissal or compulsory 
retirement of complainant Shri S.K, Gaur from Bank's service 
in contravention of the provisions of Sec*33(2)(b) of the 
1. D. Act Therefore the said order of dismissal or compulsory 
retirement of the complainant employee from the Bank 
services with immediate effect is bad in law and liable to be 
set aside and there fore the order dated 30-E-06 o f d ism issal 
of Shri S. K. Gaur from Bank's services with immediate 
effect which was later on modified on 2B-2-07 by the 
Appellate Authority to compulsory retirement of 
complainant Shri S. K. Gaur from bank's services with 
immediate effect is liable to be set aside. 


afta'iPi* Ff tfoifji* 

arfwOT, ^7 ^ 4 51/2005) y+ifVw 

TTTTTT W ia-9-2008 ^ W’SOT *TT I 

[7T. TP-22012/223/2004-[) ] 
ZFA*! : >f^ F 

New Delhi, the I 3th September, 200B 

S,0 + 2&67.—In pursuance of Seed on 17 of the 
Industrial Dispuies Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. -5 i/2005) 
of The Central Government Industrial Tribunal-cum-Labour 
Court n Nagpur as shown in the Annexure, in the Industrial 
dispute between the management of Nagpur Area WCL, 
Kamptee Sub Area, and their workmen* received by the 
Central Government on 13-9-200 3 „ 

[No. L-22012/223/2004-JR(CM- [!)] 
AJAYKUMARGAUR, Desk Officer 

ANNEXURE 

BEFORE SHRL A + N, YADAV t PRESIDING OFFICER, 
CGn*CUM-LA BOUR COURT NAGPUR 

Case No CGIT/NGP^51/05 
Date: 2-9-200S 

Pet itioner/ : The Genera I Secretary, Koyla Shram ik 
Party No. 1 Sabha* 

ingole Layout Laxmi Nagpur Zingabai 
Takli, Godhni Layout Nagpur 

Versus 


16. The complainant has not made any averment in 
the complaint that after he was deprived of his service of 
Dena Bank heb&s rot been gainfully employed. Under the 
circumstances, I am of the considered opinion that the 
non-applicant cannot be directed to give the back wages 
with all benefits 

17- In view of the above, the complainant under 
Sec. 33 of the l,D. Act is allowed with costs holding that 
the order dated 30-3-06 of dismissal of complainant 
Shri S, K. Gaur from Bank's services with immediate etfeet 
without nolice modified in appeal to compulsory retirement 
from Bank's service with immediate effect wilhout notice, 
is set aside and the non-applicant Bank is directed io 
reinstate Shri S.K. Gaur in Bank services. 

IS Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules, 

CM'SING Hi Presiding Officer 
13 fa^ h 200B 


Respondent/ : L The Chief General Manager, 

Party No. 2 Nagpur Area of WCL Nagpur; 

and 

2. The Sub Area Manager, 
WCL, Kamptee Sub Area 
Kamptee, Nagpur 

AWARD 

(Dated; 2nd September, 2003) 

L The Central Government after satisfying the 
existence of dispute between the General Secretary, Koyla 
Sbramik Sabha, Ingole Layout Laxmi Nagpur, Zingabai Takli, 
Godhni Layout Nagpur (Party No. I) and 1 < the Chief General 
Manager, Nagpur Area of WCL n Nagpur: 2. the Sub Area 
Manager, WCL, Kamptee Sub Area Kamptee, Nagpur (Party 
No. 2) referred the same for adjudication to this Tribunal 
vide its letter No. L-22Q J 2^23^04-1 R{CM-II) dated 2^6-2005 
under clause (d) of sub-section (l) and sub-section (2A) of 
Sect ion l O 1 ndustnal D isputes Act, 1947 (14 of 1947) vv it h 
the following schedule. 


OT, 2S67.—1947 (1947 2, "Whether the action of die management of 

14) 3ft vm 17^ -5^ . T^fT. Western Coalfields Limited through its Chief General 

^ ^ ^ t ^ Manager, Nagpur Area, Jarlpfltka, PO Jaripaika, Dial- 
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Nagpur ami the Sab Area Manager, Kampiee is noi paying 
the daily allowances lo the workers transferred Iron; Inder 
Colliery ofKarnplee Sub Area lo Silcwara Sub Aron lo 
Western Coalfield Limited on temporary-basis is hfe and 
justified? Lfnot. lo what relief (he concerned work us urn 
emit led 11 


[Part ]l— SiV- 3(0)1 

rp.q 

TltfTST 'T.t rpT JTT 

W\ ^ W '-37TF WK, 'SS3T5T ^ WF1 


3. The reference came up for hearing on ! ]-S-.;i>()K 
on which also (he petitioner was absenl- He has tlo* ^en 
filed a statement of claim. I do riot think it property con diiuc 
it on the same SMge Iron 1-3-2007. I( seems thm die 
Pel it loner Is not interested in prosecuting the case hi the 
circumstances, no purpose will be served in amiss ning 
the case, heme it j* dismissed for the delhuit at'the 
petitioner and I am p/j-^in^thc ne^.;iLivc award* ifivi* Vm is 
not entitled for any relief, 


T - ? 

\ ' 

rCCVlM^ ltI, T^W-l 'i'j-.iPn 7 !, sHF', tlFTT ^RT/TFiT. 

faiirw 

V'jfT^TH 

V)Mf srfqqj ** 3TR 3 irtS'-i'N :■ 'Trt^* -fai? 

■iHVlSfl "PiWliJTF *-| 1T3HN : ■ W 331 f33 


Dwe:2-^20»« 


#lfiiPinpT ; 4—-11:-: 


A. S'.YADAV, Pa'siditi^fJii'iLL'i- 
T i r^i r ]& IW3T, 20GN 

3*311. 2 0 b8, jTHdrfiRT flSTC tffal333, I <M ? (' L V4 7 
33 ! 4 ) 33 f 4f3 17 3? 'JTJFTT’TT 3 3333 

fatlK-H ^ 333*4 37 33^ 133U37T 3TC 7FF3 ^W(A r 3? 
3h? 3^r»j 3 y'trf'Hi 3 *li?nf39T Ji-R-iRFi, 
3Tfel ■(P T3R f *M 3. ! S'200.1) 3* M'J.rfyirl 3, 3TT 

7F3H7 3* ]M 0 -.7fJl)S 33 7R? ^33 5 3 I 

[F. TrT-42OI2,-:o0/;<)02 [[;] 

TFrrrjT J r i t, viv^rL 

New I >edin, (he ]S(h September, 2fJOS 

S.O. 2Sb£. In pursuance nf Section E7 ot 'he 
[nduslnil] Disputes Act, 194704 of 10-17). the (' rnrra] 
Govern mein he re by publishes the Award (Rl-I. I sOnn:) 1 
of the IndLLsinal TiibuiKil. Kola as shown in the An:iL>.::-re. 
in the Industrial dispute between i]ie mammemn:! of 
Juwahai' Navodnui Vidhyalaya and then wt-ik men. 
received by th^ Cen: ral < mverumern on I ft- L J- 70 1 )?: 

[Sin L-110]1:2(i0'10n:-i! ! .ii AMijJ 
A .1AY K U M A H O A l.J R. J k si f i ] i, s 

^ 1 ^',. - 3 ^j l u r /'"^ 5 T 3 /FTPll ■ ijif 

MliUfM 3T 3£faTftl FtFT, 37TT.TFf. TF. 

■Pr^TT ’33 fttt ^trrai : ot. ^,/gr^hr/-1 s ■■(■.$ 

lATi'ti T^ntT’ : ' i _i -tj.i 

urm ; ■-rp'rr Trar^pr. 33 4 ? w 

3. FF - 7.1201 2.- 2 W)/2< K>? { ant VTT; J/l H 

i'i-lT'T I l-.V 200i 

Pi .ViA'-i'-ii■- tl ^TFI 1 i;vi. i 1 i"!- '■' 

'sHTnfntf irf'-JHifif. [94" 


W TTC3TC, 3^ I3FPT1 fjrc jfT3 

antn 3 * Jif j "4 ri".3 fH-FTT'iFFK, a jV i n 1 ^ f r vm. 

37^^333^ 11W7 (fsri; ri-f :■, 1 —. 11 jvfyppTir 1 ' t \ ■fFTTfltf 

wn) *f| m ]0( 1 )(-i\ 3 Si3T33 TS T3T37fW (, r 
iTfvf^TT ^ fall %3 r '^l ^ ;- 

- Wli ethei- ilie c on i c a t {u n of wort man Shri Ra kes 1 1 
Kumar thal he lias ww.-wd ^oinmiuHj.'sly lor more than 
240 days inconsccmis e ! months during the period from 
10-1 1-1 999 to I 5-1-70M I is (.mi reel lliuI iLLshfied^ 11" yes. 
whclher the -in ot tIII- Principal. Ltwahar NavLuko. a 
V idhya]yn % A1 roo iinc n: 1 i i s 1 1 i r: g r! ie serv ices oi'tl i e cl u i ma n r 
fr< j)n 16't -2 00) i f. )e ll.i I j i .d Y ll i i \ m J V \ i \ u u . m w I j-jc r^l m- I' 
lhe concerned wo[kr:un ;.’ cmiiled tu and from which 
dale ?“ 

2. ; .e[ if TprrTTH i?t =uh^; TFr^f 
'^r ifjm ;rr - ^ ^'rr ttt trti 

t umf th.v ^ v ^tit 
wp wt ttRh^t : orf^A- j-r tri ^ 1% srmfcn 

felTeR. iTZ^i l.H-4 'V^l^ft -NriT^ rl T1 

TWlft^r fen T5TT59H I rjFi f-;. ;m ; ! -Ou ^ ^ T R 

7(K) f. ^ "W wi T 1 -i f fehe fen nm ^n. 'd4 h 
ffeR t,TtTE hi f- I a -1 -u) tt 4ifci+ iii^ 
zzt fe Ti^jf i -n^ir ^ fT'frwrf'i 
ptrr ^ frrr 24^ l :-s o -r '^’ T t ^jn 

fen m, tfej zzm -.i : j ’ 'if-fern 4fT is -mn ^ 
^’TFTREfrT ^ ^ 7r fe Tlfe ^ TjjTpj.:r 
nm fen h fe.'-r 17 m 'Lit tor h^T feq, 

T Tfe3 & ,#fe m _ -p'TM ^-Tl rpn Trl[ frprq fel' 
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frsft ««(yf ^ uhm ftfemftf "'feilVci ft^r; ft >h*ki1 ^>t 

TRl^T fa*H. | 

4. OTTTftt ft| ■3TT7 ft Win U^tl 

yfaqi^ fa>qr ^RfT ^ fft Tfiftf ft^ SRI fa*ft ft <hi4*i ft 

ftTO ft tr fayqq J ?Tft faiqi ’'PIT I ^nft <nw4W* ftf 
dH^mTflrftft ft ^R°T W1 "A fttR ftft ft ft 

J ^ft Ti’^tn f^r, -HI T NT *TT ft ^iri ’HHiIkt ft 4+fq*1 4qu< 

^71: ^ TTTF5T ft ft I 10-11-99 ft f^T TOf 
ift (W>qi 3rt? ^ toP 240 tr* rpntTR q^4 fa*<n i inft 
ft SffftV ft TOi ft ft ■STTMR TR T73JT T R7T 

&JT ft &rqfaf tin Ha ft *TRT ft q>i4 ft ^Hrl'l ft T FTI I 
ft ur^th mftf t tt ^ttt^^ttT ^ ^ ftR a+tq*i uhwi 
^T 3RT^ SmTTXftH, WTh ^ f¥V ^1 TPff Iftft 

TI^R ft Sk^tpI'i ^T Sifaqirtt ift Phwi fa?qi 

■*r4 J 

5, HT^f ft ~OTSVf flfftok ft 3flft ft Tft 3TT TRlf 'SRJlft 

frft^R ft ftk ft W r ymi4 Jiqrci iftlqq 

q?T TRT^T-R^ M^jq ^*T vdfefT *iqi*II T R7T $ I 
^fW^TTf ft ft? ft ^TTepJ ft TOJTT ft ftt T* I 

6. TOTftSPT qafTTOHft ftl 1 , '^rfl 

^ THq4r wi W UIHlil ^T ftftrH fftfl w I 

7, lift ftR* ^ fqgE'l yfqfif'R S17T w ^ 

^eif ^|fi^ ^ 3ra4f <£ TjR ^ ^ 

^ fe 10-U-99 ^iNtf^T 16-1-01 

12 W ^f 240 ^ 3fff^ : ?RRT t^R?l 

^TTI 7n®lf ^l^qi 5fT5H*ft ftq^qi ^ ^f?T ^sqfl ^ ^nf f^RTT 

^RT ^+1^ TTTO- 1 ^ Tl T^l ^ 3rai*fl Jnql'H* UR] ^fofl ^ 
^ ^ ^ jfWtqH ^1 HM*1I RlSf :f Rft I Hl4f Wp+qi 
^RT ^ Fi^^khi -^[pn 1^ ^T ^ ’H^^hi 4ch ur<T 

^>1 ■srftqijfl ^l q^ s^ ef>tn T^T’t yi4T sifn^ ^ Pi^Ptfl- 1 ^ 
^ yiHFT f^t TITO ^1 ^lf 3^®5lP^S 
<r\qRi T F7T ^ t I 

ft. 3TOi*if froNr^ ^r[ -3^ ^ fa£n TifMRfq ^nj 
I^T wtl^’aNf ^ fw ^T ^W ^NRTf ^ ^1 
qwJ 240 fai ^»T qii4 i*T fa^l ^1 +qq ^i4 
WTTOTT #4 R7 aiM>(VH«ti I^T TOlfaf*? TRT ^ 

^?n ^ ^T ^ TOfcr t^t f afta to} ^ 

TTRTOIT «hiki ^ ^ Inl^lfaf^ +IHI I <I ^ ^T^T ^ JtiqO 
^tTO‘ T*RT: TTTOl ^1 Wt I 'HTsfl S^ft^T ^ Rt 4 TOf 

fa»qi ? ^ifin 7^ Pi ^ fa»qi *i*ji ^1 TT^ff wPk* ^ 
*TR 170 1^1 ift TOS Iron ^ ^T ^-k^I 3ffaPiqH ^ 
q*^ ^ i ^ 5rfti<nn ^ J q* ^ q?i4 ^*iiTVt ^ 

^ w i nmT ^ %f=w ^cR mW 

^ft 1«1 ^l 1 ^T PlHHIJ’tHK ^JICIH fa*qi W ^ fal++ "ffERtft 
5frf^u4<a ^(iqinq ^R TTRp faqi ^ I 


rut T^ h ^ ftraro 2000 ^ 'ft faq« , rof 
fe^T 3 ftr FT ^Nt SElrtu TITSft 3 T^ ft 

WR|q ^ff fa»qi ^RT f' ^lft Pt>q| ^| snftf NpRP 

^T Klim Rpt "ftrij ^ff ^4 ft ^ fa>ft[ 

9h R^rof ?ra TRgiT iraf it t rft ft^n w, iMi^fril 
^ jhm«i mvr ^1 ^p?#to fe^r ^1 1 ^rftf 

^srteft aJTffftf Mm ^ ^^Prgf^firpT 10-] 1-99 ft 
15-1-01 ft" WTRTR 240 Tift ^ ft' 

^RT®N ft ftro "RR 3^rrqi .JTfft^ IftifT A| 

TOft ^fflRvl IftTO TOf ftft ^ift TR^it ft*T WIT 
RT TTftSr TflftF srfNr ftt ftp ft Sfffftipra TR TIT^T ^2RT f 
Pq+i J fft 7?1^ ft ft nft ] 4H<M 1* ft HlHfil 

ftf 7TT t f^ ft fftft WTft ^ TF1 ft 

Ft^RW ™ ^ TR 1 ^ ft WTftft^ ^TjRR 

ftt ’RTF ft 1 ^rrafr -ftrft ^ ^ ft annft faft^ 

?RT qifl qii^ li^faTT-TR Ht^q fami T RTT ^ IT ft ft^T ft 
fttj Tift^ iRgq {ft^r w i 1 T*rft Rnfm 
3tryrft flftHli ftt ftp ft IRgfT TTRrfV ^R4^lfrl H TTP^lft 
faults ft snft TRM'^RT ft ^TTO: ftfTO P™ ft fe Ufftf 
ft Pl^jfal w4 ft qt>i 4 T7 3Tlft ^ M,q> qil4 

’5HCi«ini t!^ ^ fa^ffa ftt 7RT ft Tft ft fSfW^KI 

RR^-RRW ^ ^ft fa^HI^WK ^J|fdf1 fftnr TOTT 7TT ft I favfa 
^irf ^Kipq qi TTlftf fttft^lft'TOl: ft tiiiKi ft TOft ftT, 'sft 
srunftT ot jih<jjh+i TOf ft ^ft' tot w «n 1 ^areft itt 
U fimhffT ft IT TWrJi ftt 7TT ft fft J 3lft 5R1 TO1 
^TOrRT iRiqfrfl IT TRfrT feff TRTT ft ft ^ft 
fa>qi w ft ft ft Wrr fror ft 1 T 3 ^ Rq-ji4 ft 

nft ft ^ ^r # 2000 ft toi irf fftn ft I TOt IT ft 
1WT Wl ft fft yiftf ft wA fijiiuil ft ft tot nff Itot ^tt 
^T fftt ft-ftfe ft^T iftf iftl dW*W +H*on; 1>^T TTT ft 
Pf ^r*t^ Ti^fft m mft qi ati^ma i ftft TR ftJ 

ft IT ft "FTO htt ft Rt ftft ftn tq^?i 

3n«RTRl^rarft 1 snnft ftt ftirft 

srt *iftl ^irf fq?fa t r irrf Iftrft J iri ^ 
HTml w4 TJ^Tsr ft 3K?f TRT. 6 OTT.TB 29 TOJfT ftft 
ft, 51^7 i'jhi ft irftf ^ ft Erft ^Eh^ ^nft 
PiH|-Jtq» ft ITT TRTTfP 12 HIT ~*W ft^RJ 5 ^ ^4qJT 

’qft ft 240 IftT ^FTp4 Pn^j t j[PTT +iFfaq i*1 ftiU ft qiWn 
h*^[ ^iftfftv ft inft ftft^ w^TfftRT TOf qfflt 
179 ftrr ft ^ii4w Tftn wn fti ftft ft wn&3f 
Prft^ TRT 3TfirfWT ft $m RT TIRVHf ftt fiCTI 
TOTT SPTRT^T^ ’nft 7TT ^ ^7 TTlftl fa* ft 3f jcftq ft SffpTOft 

j RRft «nft ft^r nfti 
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'tfrnivrk ^ apt fa fafvn :;tj 

HHffqd fa&r/fa^ fa 5,T#iTnt^r ■■.ifae ff^xr 

mar t fa fafa ?ifa ifa*r w ^ irif'j-i t?' : ] n' 
Tjofsrn 3Tw?f Ttrr £ fa sxfa ?ri anr*n fvtaTi, 

^TST -Ml<R *V:k' ,: L y>ZF ffali "^RI 'C 'JJ'fa faxfa* 
TSTT ^ xi' ^faa fafaffrsiw tr^fan ?rii fa fan 
16-1-2001 3 Tjfa^ fa ffa~T7 2-i(l ffa ^ TT7R far* 
wJ 3T7 fan TO '<7| 3TV ^ imilfaFTW fas 'fa'^ 
■jnm ^ rrc srw ffafanF -3 faxfT wp: ^i fas ;;-:;faF 

51741 ^(.0 ^7>r .■f7fT7 7 F;7TT ■ fal1 77 ■■ 

if »i. 

fa ffafat, IS fj-RMV, 20[)ft 

W.3tT r 2S69. fafafaF faxR faVffafa ■ •■;■;■? ', ■'-7 
14} fa f-HT 1 ■ fa ^RTH fa Tffatn (|H|I TT'^. fa.^. 

fa Tm^far fa far^ fafafai far* T=rfa sfafarci ^ ; fa? 
3^*R( fa ffafa faifafaF fers ^ fafafa 
3ri\raTUT. 7TW fa TT7 (fafa fa 1 !j;20Gj) fa li^r^xFr 
^rfa f, in fa fan w^n. fa iw <) ■ 2nf)S W w 

L 'T C.-T- ?2V l V 170.--1W - ! fa Nil 

S't-t Tjfa. favr .'farfai 

New I Vllii, ihc lMh September, 2 DOS? 

ShO. ZSfi'R-hi pursuance of SccIkul iV *■! :! i_■ 
Industrial Dispnics -=\cr_ 1947(14 oI L9-17 r_ the *.\r:-.:.\ 
Governnnen t hi 1 i eb y pi:h I i si i<js d ie li u'dj-J f R O . N n. ? _i' :. 1 ' ■ 
ofthe CentraU On eminent Imludrial TribuJinl-cum-i A'-.nr 
Court, Nagpur us 4u>wn m tlix Aimexure. ini Ik indti-:r mI 
Dispute betu-^^n ihe cuiplovers in rc?: ll! on *a\ \ k- 
tnanagenieiH or’ \vVI._ ond liiL'ir ^vorkruur: ^li^ i. •■■ i’ 
rece i ved by C \ rit \\ : . 11 h o v l - nmi cn i mi I ^ _'. ■ s .■ S' 

|N'o \.-22Vi\2 )7d IV-1IKf2 Ihj 
Kl MAR ihWR. ■. 0=' =.-r 

w^vxim: 

BEFORE SMUI A^. VAl>AV.rKFSU>l>C(>i I ^ Mi, 
CGIT-C^^iM-I.AltOI \u :OURT,N \CH It 

C&se C't;J ( NCI W 3 ■uJ I>an-: 4-17-: ws 

Retitiotitrr/F J um ,\-j r i !io Pa^idunl. 

H.bhiLiLin l-'inpliACiis 
]''odi:iHltiMii. Vv'.i1n ; Mi:ic-.. i : ij4.i 
ImlR A]l\j rf WX'l . Nll.'I'-.I: 

V-r:-.<'S 

Respondcni:.'R:u(> N'.i 1: J lie Sub Area Man.', ■a'. '■■ ■' ' : . 

SilkwiLM. N':^pur 

AWARD 

(Mjkxl -Rh Senuunb^c. 2ufr3s? 


[Paw II—SEC.3(ii)] 

I. The Central Gtu ennntm utter satisfying ihc exist¬ 
ence of dispute between xh e Riesidont, Bahujan Employ' 
ee 5 Federation h Walni Alines, Ripla Sub Area uf WCL, 
Nagpur (Party No.lJ anJ ihe Sub Area Manager, WCL, 
S i llewara, Nagpur (Party N <> .2 > re fe rred the same for adjud i- 
cation to this Tribunal vide hi letterNo.L-23012-T70. / 9-l- 
EK(C-ll)dated21-9-l9^4 binder douse fd) ofsub'Seciion ft) 
and sub section (2A) ol Section 10 of Industrial Disputes 
Act, 1947 ( J 4 Of 1947 } ^ vi i ii' h c fb 1 lowing Schedu! e. 

1 "Whether the -^tjon of the manage mem of 
Western Coalfields Linui^d. Sillewara, Sub Arcu. J >istt. 
Nagpur in dismissing Sio i Mubmaji Lenzed Looder from 
] 0-2-1992 Is legal and j \i ■-: i il mV [ f n ot : 1 o what re I ie l'i j 1 lit; 
workman entitled to? 

3- I he re lircnt: e :i i: i l l up 1 or hour i ng on 4- 7-200 on 
whttb also the PetiiionL; l^uj his Coujisel were absent, 
'['hey ure not attendicig ihe smee last one > ear. He b^s 
not even filed a statemeni ■ 4 e! ;um. I do nol [hmk it proper 
to continue it on the ^uu-: -ut^e years togeiher. It .seems 
tli at the Pet it ion or h rtol i 11 ■ e i v,4 clI \ n pro se c u t i ii£ i lie c use. 
(n the cir-cumstances, ju= no: pose will be sersed m uon- 
timjing the case, hence .■ .1:-misled for ibe default ol'iEid 
Peiilioner and pass the "u 1 ^;i:ivo aw.ird that he not eit- 
titled for any relief. 

Date-(M-09-200 M 

\. DA V. P re?- i d in ^ O til c c r 
-*£ f^7>ni. ■-. , 2fW 

mr,5rt r 2670,- * 1 "^^wr. itu? c !94 T 

14) it 7 ^= '■ !-;-r": 7 -' ^ 

% W> iv. -r^ + 

tt rif^ie 3^frf“": =f aViP i-^ 

srjvj^rn, Tr--f ■ i -?7-4 J? (\?'200b j ^ 'J--Ih. l^l- 1 

WT T^:r-: _: :: iu o -juus mt w*\ r^i i 

L^f. v--- _y~. \wp s7-i ■ | 

— l.-| r \^i\ i ->TqVk r 

New IVlhi. l!..- io I; S^puniber. _7C)fJM 

S,O t 1871k— hi p'l^iior.ix 1 of Sctliun 17 of ihe 
Industrial Deputes A\\. .-n' M4 uf l l >47), [lie tVmial 
Government herub> pul''.: nc-. d:e Aiuird [Ref. 07'^iJOO) 
of Central Oovernmeih !ud.:-ln;i] I nbutniM 'utn-l ahoili 
C outt, h'rmik u I urn us i :■■-.■ i : i ■ i' i e Ar 11 se.\ ore in 11 w \ nd i i 1 4 i i u 1 
I )ispute betkva'n the ui..i'..:e :\ \v i ii nI I ; eder.il llh i-. I. i i li iL ed. 
i md th^ir vv orkn ieji. ixx -.■ i ■ -.-. : !' v the Cc i mu I C3c.ii oil v ne i m >n 

19-9-2008. 

x.-, I -l^iji: 1.^7 190 7.IRth li| 
HI .M W'niANDA. Section Officer 
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ANNEXURE 

IN THECENTRAL GOVERNMENT INDUSTRIAL 
TTUBUN ALhCL^MLABOUR COURT, ERNAKULAM 
Present: Shri P + L.Norb*i% B.A-LL.B. Presiding Oflker 
LD-67/2006 

(LD-35/1WS of Labour Court* Ernakulam) 

Union : The General Secretary, 

Federal Bank Employees 
Union,, 

Central Office* PB.No. 1G, 
Aluva—«mOI. 

By Adv h ShrL C.Anil Kumar. 

M anagement : The Chariman, 

Federal Bank Limited, 

Head Office, 

Aluva—68310 L 

By Adv. M/s, B.S.Krishnan 
Associate 

This case coming up for hearing on 12-06-2003, ihis 
Tribunal-cum-Labour Court on 20-06-2003 passed the 
following 

award 

This is a reference made under Section 10( I )(d) of Industrial 
Disputes Act. The reference h .— 

“Whether the action of the management of M/b. 
Federal Bank Ltd + in inflicting the punishments of 
withholding one annua] increment with cumulative 
effect in respect of Sri. PranabeshMandbl, Clerk and 
withholding two annual increments with cumulative 
effect in respect of Sri, Sanj it Dey, sub-staff for certain 
alleged malpractice are justified? [fnot d to what relief 
the workman are entitled?” 

2 r Facts of the case m brief are as follows:- The 
union has espoused the cause of two bankmen by name 
Pranabcsh Mandal and Sanj it Dey who were proceeded 
against by the management for misconduct of unfair 
practice in the promotion test by copying the answers of 
Pranabcsh Mandal by Sanj it Dey with active connivance 
of each other. Two charge sheets were issued to both 
workmen and two enquiries were conducted. The workmen 
were found guilty of the misconduct and the disciplinary 
authority imposed the punishment of withholding one 
annual increment with cumulative effect in respect of 
Pranabesh MandaJ and withdrawing of 2 annual 
increments with cumulative effect in respect of Sanj it Dey. 

3 r According to the workmen the examination was 
conducted under strict vigilance and supervision of the 
management officials. The seating arrangements were made 
in such a manner so as to rule out any kind of malpractice. 
None of the invigilators in the examination hall had reported 




about any malpractice. Though both of them had come out 
successful in the examination their results were withheld 
and they were charge sheeted without any basis. The 
management has victimized the workmen. The enquiry was 
conducted violating principles of natural justice. No proper 
opportunity was given to defend. The evidence was not 
properly assessed by the Enquiry Officer There is no 
sufficient evidence to prove the guilt of the workmen. The 
disciplinary authority failed to appreciate the evidence on 
record and imposed a harsh punishment, Ii is 
disproportionate to the charges. Though appeals were fi led 
they were rejected by the appellate authority. The find in os 
and punishments sne [table lo be set aside. 

4, According to the management the workmen were 
involved in serious misconduct of copy Lng answers of one 
by the other. This could be done only with the co-operation 
of both. The enquiry Officer conducted separate enquiry 
In respect of both delinquent- The enquiry was conducted 
following the principles of natural justice. The workmen 
were allowed to be represented by the union General 
Secretary. Copies of documents were given and list of 
witnesses were provided to the workmen sufficiently in 
advance. The workmen had cross-examination all ihe 
management witnesses and adduced defence evidence. 
The Enquiry Officer entered findings based on the evidence 
on record. The Disciplinary Authority had called for the 
representation regarding the findings and the proposed 
punishment. Considering the gravity of the misconduct 
the punishments were imposed. The appellate authority 
after considering the enquiry proceedings, all connected 
papers and the contentions of the workmen, concurred 
with the finding* and the punishment and rejected die 
appeal. There is clear evidence of copy lng the answers of 
Pranabesh Mandal by Sanj it Dey, In the circumstances no 
interference in the findings of Enquiry Officer and the 
punishment imposed by the disciplinary authority is called 
for. 

5, In the light of the above contentions the following 
points arise for consideration:- 

1. Is the enquiry valid ? 

2. Are the findings sustairiabfe ? 

2. Are the punishment proportionate ? 

The evidence consists of Exes. MI and M2 enquiry 
files alone on the side of management, 

fi + Point No. 1;- Though a contention is raised shat 
the enquiry was conducted without complying with she 
principles ofnatural justice and without granting sufficient 
opportunity to defend, l hey remain in the realm of mere 
E*>d bare allegations in the claim statement. No attempt is 
made to substantiate the contentions. It is seen from the 
enquiry proceedings in Exb M1 arid M2 that the workmen 
were represented by General Secretary of the union, Die 
workmen and the defence representative had participated 
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in ihe Cik’tmk‘> Ibrdiout. 'Niev were ^ivun ai-A?- 0 !' 
document-. anti li<t of witness on ih^ ol'ih^ 
managciriotii lIn.-defunct: Mad ci Oib-oMiNim ;-.: .: 1 : lIic 
management wiGe-.sei. TMev had also isdduLt.i b-iaico 
evidence. TMere lore tiic :jJ legal ion ol'iiie umoil ;, v.Muhli 
any basis and m orb lev-.. 

7.Poini \n,!■,. Charge* na-jiivsi l-jlo art 

that they had impend lor promotion test fnr bank. me held 

On 27-J0-9D lu D.G. MY Office at Culcattu. Sj i ... I >u> 

copied the answers. of Sin Eb;mal>ssli Ylardid :ti:d ?■'_-■.! kibosh 
Mandril had p^r'iniMed Sri. Su.li j ic Dty to copy lJ i, m-. 
from hi'i answer jhecl. I lu? mailer was ivp-uicd h-. ihr 
examiner who vuuicn (he answer client oj Evk 
Three tljiuco^ Y ne answer sheet* of Sri. iVaruLvY; ;■= I-I'l-Jal 
and Sri. Sanjii iV} wcie the >cime. fhey are. 

(OlmcreA .■■■.; : ":.-o 

f ii 1 G ra 1 a loml prod at i " Y ;■ -ii. r . > i.7 

(Jii j Debit- C >oJ sl *um?i union : bp .-Y,' Vo ? 

Though Sri. S;m?iL Dey hud x%.riitcn a v.ioi;,: r'-znc 
28861E 53 u Iil-ii (be figures were surmi;iU\l: - 

755S6It47. 3'!ii v the unswu of boih x,:;. h !.::*( 
Pranabesh. F louver ^ o;-j v r i 0 arrive uitlns kcY ■ im: me 
first number shon'i] have been correct zm-.t ■■;ir. ■ ;:.'v, i 
product Wiis .^^ l| ] 15.). Ensicad nf'tli.u S.loY V- ,u 
\vritten 2&S61 V th^L be there should Yk-: b-.- i ,i 
difference in ihe lotal Myure by 2 r J ]=ihh- i'l. - ■ ■;.■■ 

happen. 'I be ^ar::ii Jolcs wvTe supplied with iv-o . 'k -..-, of 
paper to do rougli ^nrk and ualeuhue ink-u-.i. S,u.:-tfLkl 
not done interest calculation in the jougk >heei .-l-vi-; i-eo 
to him, Hcmckei' hr had arrived at die grand lua- \ L - ! die 
figures incIuding inteie^E. Ibis \vas iiot po-isihiv.i:;u■ ui 
using the roq:ii ^ieeis nud making [\k c; l k-u l.ll i■ .r- ..- ;r^ 
n urn bers wei c i ^rgi: T Ei e j n i stakes i n (b c c iv d n u n ..i £ .eb; ^ 
Summations oi lnjiriLLbe^i MunduJ were I'epe^cd K Vrn 
Sanjit was siiuivi in Imnt oi' Prai^bes-h. WWikwv ;he 
connivance of ivuial^eslp Sanjit could ikm h;ne M.:^ed 
the answers of iVmabe^h. The L\pi;maliu:i of fh.ii-.-i^'h 
to the elurge sheet is Lhat copying -suh nor posnil-k- cs 
both were siliir;g ala di^lisncc oHOio I 5 k\ j i oi:.- Ivl.md 
ihe other. No hw ici knot utthe ck-jitm iriicr: I iul i Vi;i J i,; :.\\ 

regarding any jnidpj Jot icc. The explanation nfSi-ri 
he had not copied j]iy answer from the arswei siicci of 
Pranabesh. According (o him while wi-itmt tiv ers 
and doing th e col Cl: Ja i i o n s a lie ro ugh sheer h^d fjlTn j. m i 
and lie had no i hoc to recover it tor warn ot :in L ' 

to answer all illations. Hertci 1 u newspaper wi■ i- 
used as a pad, e, ^ miuie ust 1 to do die tou^ : ^boi:: : ..\.!^ 
and only a( ihe end of die vxMmhiiiiion. diL 1 jvm^ 
could be rccuvcred iVom ihe iloor .uoj LiiCii i^lu 
why rhe ctiJuukitio;i of mrerest is not j^vr- Ir '\- ;■= =.j_ 
she-el. The^e c\p : ni’;iriuns wnre run su(is!.Mijrv ■.■■ :i 
d isc i p! i n a ry an : it j r i t y :j n J t h cr c 1 ore cn q ll i : i c^ v, ^ \\ . y ■, i 1 v . 

8. In ihe erL|uin au^iiKt Sri, PkmLilk-.-k 
^3 witnesses wero examiiicfi as MW] ;o \f'c n ■ i 


documents were :n.i;i.. : - Ml :a u-i [ t on lhe^idc of i!il 
in tin age m ent and o:ir r w-.# examined ::sDW| on 
Hit ^tde of the vioi'fii : i iiic c;u|uijy .ignui^t Suu;u ihe 
same j w-iujcs-sci .: -.;::uined as MW I to MWi ,u\1 
Ijdocumertis wciv != :: ':=..! ..i\ bMs. MJ-. \} on die side of 
the mniiAgeinenL ai\- - i:.- a s^ss examined ik E1SS'! 
on the side of [he d L = !.:..■.■ 

MW 1 Sri. N' : : - :, : , > n ,Ah - 1 - 1 o'lu 1 Brunch Mimager 
of AinbahifWhn Lii a ii-- : ei'ihc J-edcral Hunk depukd 
to CalcuEtn to condi-: d.v Ln-nmotioa test of Cie-'i-A on 
27'1(]-I9y0. Accli!-:- : .■ l; ■ him a beating diogj-.m: ^v L is 
prepared in advance i - ^1: ^ et'iidui't of [he lest ami Eke 
diagram is Ext. Mf;-o !'■' : 'Vo or'Si'i Siiijit (f.'SFO^as ( .V12 
and hits .seal was in i:i " .'b .-.■=.-, Jjom frosil. flic other C^T_ 
Sri. Prufiabcsh was n i n' ■= i:Y No. L >^ imd his w:js 
hi Ihn iirh row- fr^^i ■"". ! here u-urc 3 invigiiat.ii^ ii^ 
hupervi.^ iEie c\ar.ii- L t I he wimess say'; lhat he had 
issued Lxt. ME-7 ii^:. .j :!!imn lo invigilators for piopor 
conduct ofiJic test r '- =■ ■.-/iiii.kres were not allowed lo 
Eiring any books, new ■ : "■■■ | - (. dvokitor^ cic. :n:o the lull 
None of ihe invigih:. =' ■ ; roponial any v infillin', of the 

instruciiuns or rule. : !■. \:\w, deposed tliui S.irm w,^ 

^iittd^ in front of pi": ;i disiance of ? feer 

30, MW 2. Sr': I ■ ■ i v..ii:ar AdbiLir: was i:n ot'iTci 

oi Dema port Hi arch- ■' '. m invigilaioi ibrthetus;. J le 

^lys that none of ...fires ji rivj ;esr iikiudT^ 

S:mj:r was permittia- ' - iiewspriper ho S.lii;;i wz-s 

sitting in front of j v -, : ■ i ■ . ■ : L > (IV 3 h ad j ^ ^ ued r. -j .in >v e i' 
xileet nnd two work-in v . !■ ■ i\ii,-h c and idol e. At Hk- end of 
the exainination t:k c. ;-i ■ --.e^l-jd eoifeticd ; 1 1!. the- an^wu: 
sheets and work slie-a-'.: =■ i \ '.aLzididiile 1 El- hA-d no: noneed 
any malpracticedun:v: :!■■■ .A.o'unzition. 

11. MW j rs Sri i \ ■'■i-ig'ial He wos the Maezigcrol 
Nehru Place Branc 1 ; i I _■ was no-s^ud as Deputy C.'hief 
Examiner for The tcs:. ' !e a<-essed ilic answer pzapcis of 
J^rartubesh Miindul :ww ' ."lie.. J oey ore Exti. Ml'M ’ An 
Exb M l ) and ME- i 2 \ i = i >.l M 2i. Oi perusing (iie dn.swcrs 
he came to undemh-::. n'.at Szinjit laid copied ihe 
answers of Sri. Pron-dv-i. Ilv c.unc to such n eoricJusiun 
ticcau.'.e die mistakes c^:ri'ii^ed b). Prannbesh weiv 
repcjicd bySanjit in. J:■ .ii -.'-icr papers, EJe^rik l-.xt. M3 - 
1 } nepoii readingHy !..i-rr.k[:ceto ilic Chief Eviminer. 
The discrepancy aiai d.o naipiocticc ix said lo be [lie 
fotlmvin"accordinyil:-'e-ivnir; (MTuer 

ft). In Lixc.ME 7 - : I ■l'\:.M2j ansuer iheei ol Szmjit 
Dey he had -I - v ' =i wrong product ngjinsi ihe 
entiy dated 2 $ :k 2SH6M 53 butthenaoul 

figom was 2(i.'( = ■' : : : I i; 1 -e r cxcr wlie:i:ie sininr. 11 ed 
he ariV;.-J nt .:.■... " '..-'.al ul "5*'BOlfM7(’Ah. : .cii Y 
thee orrer t ar.■ ■ ■ ! ^. n c o in g hy [ : ic Jl i v. p n I rj e' 
tliegcardiotLil ■: :-l Jiaxebeeu loslw 2U.(uj_':'A 
]n:he[miu L r . ■■ ■ -i i«f i J n:iabL^h I xr ME : .-: 1 ■.i:i 
E.xt M l) the giam '■ ‘■'■b 1 G-h 7 [die con c-ci 

figuie). F low r Okie vn as no mi'-t.dw m tnc 

products whi. i. ■.. Mmuruned 
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2 The total credit and debit summation in Esc*. 
ME-L2 of Pranabesh was wrong and the figure 
was 61686726.53, The actual figure should have 
been 61648165.47, The worksheet provided to 
Pranabesh contained the method of calculation 
and how he had arrived at a wrong figurCn Whereas 
in Ext, ME-1) answer sheet of Sanjit without 
making calculation in the worksheet Ihe same 
mistake in the answer sheet of Pranabesh was 
repeated by Sanjit. 

3. The amount of interest calculated by Pranabesh 
was correct. So also the amount of interest arrived 
at by Sinjit Nobody ebe* other than Pranabesh 
and Sanjit had calculated the interestcorrectly. 
But while Pranabesh's worksheet showed rough 
calculation the worksheet o f Sanjit did not contain 
such rough calculation. But he had arrived at the 
correct figure. 

4 Without using worksheet and doing rough 
calculation it was not possible to get answers 
because the numbers were large. 

12, rt is the case of the management that 
Pranabesh was sitting behind Sanjit at a distance of 5 feet. 
However the defence witness Sri. Sekhar Banerji, one of 
the candidates who had appeared for the test denied that 
Pranabesh was sitting betiing Sanjit, He alio said that he 
wa$ supplied with only one answer sheer by MW I and 
he used news paper as pad for answer sheet, Pranabesh in 
his reply to the charge sheet (Ext. ME-3 in Ml) has not 
challenged the row arrangement or seating arrangement, 
but only disputed the distance between the rows as 10 to 
15 feet. Sanjit Ln his reply to the charge sheet (Ext. ME-3 in 
M2) stated that his scat being in front of Sri 
PranabeshjWithout mechanical device it was not possible 
TO see the answers in the answer sheet of Pranabesh. This 
being the reply of workmen, DW1 tries to be more loyal 
than the king. M Wl to M W3 say that Pranabesh was sitting 
behind Sanjit The seating diagram Ext, ME~6 in MI support 
the case of the management regarding seating arrangement. 
It is true that the invigilators did not notice any malpractice 
in the examination hall. But the fact that same mistakes 
committed by Pranabesh were repeated by Sanjit and 
arrived at a total sum and interest figure without rough 
calculation throw a Jot of doubt on the conduct of Sanjit, 
The case of missing of worksheet and use of newspaper as 
worksheet is a cock and bull story to escape from the 
clutches of guilt. The invigilators and MW1 have deposed 
that nobody was allowed to being into the ball news papers* 
books, calculators etc. In the light of the evidence on 
record and in view of the circumstances discussed above 
there is no doubt that the Enquiry Officer has rightly found 
that Sanj it had copied the answers of Pranabesh and the 
latter had connived in doing so. Hence both are guilty. I 
find no reason to interfere with that finding. 


13. Point Nq + 3i* The punishment awarded to 
Pranabesh is withholding of one annual increment with 
cumulative effect and the punishment imposed on Sanjit is 
withholding of2 annual increments with cumulative effect, 

Lt was argued by the learned counsel for the union thai Lhe 
punishment is disproportionate and excessive. However 
learned counsel was not able to convince me as to what 
manner the penalty is disproportionate or illegal. It is a 
major misconduct falling within clause 19.5 of Firs* Biparite 
Settlement for which one of the punishments m clause 19.6 
has to be imposed The withholding of increment is in 
noway a harsh punishment. The punishment being one 
not within S-l IA of l.D. Act, unless It is against the 
provisions of law or Bipartite Settlement this court cannot 
interfere. Hence ] find that the punishment is proper and 
legal. 

In .the result an award is passed finding that the 
action of the management in imposing the penalty of 
withdrawal of one annual increment with cumulative effect 
in respect of Sri. Pranabesh Mandal and withholding of 
2 annual increment* with cumulative effect in respect of Sri 
Sanjit Dey is legal and justified and the workmen ore not 
entitled for any relief 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant* transcribed and 
typed by her, corrected and passed by me on this the 
20th day June* 20Q8. 

P. L. NORBERT, Presiding Officer 
APPENDIX 

Exhibits for the Management 

M1 - Enquiry file in respect of Sri Pranabesh Mandal, 

M2 - Enquiry file in respect of Sri Sanjit Dey. 
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b justified? If not what relief the workman is entitled 

to?" 

After receiving the reference, workman and the 
Management both were afforded the opportunity For filing 
their respective claim petition and written statement, In hi5 
statement for claim* the workman Tuhi Ram stated that he 
was engaged as Casual Labour on daily wages by 
Inspector of Works, Nothem Railway, Bhatmda from 
15-l2-77to 14-03-78 h Thereafter * the workman engaged 
as Casual Labour on daily wages by Inspector Works 
Northern Railway, Durhi, District Sangrur, from 1-06-85 to 
14H2-86 , Thatbelowthe entry 15-11-36 to 14-12-86, in the 
Casual Labour canl it has been mentioned as (“left on own 
accord*') but the deponend remained engaged with the 
Inspector of Works, Nothem Railway, Durhi for the period 
bon 15-L2-R6 to 14-J-87 and he was also paid wages for 
that period * That the Services of Shrt Tuhi Ram were 
terminated of 14-01-87 an oral Order, That the termination 
of services of Tuhi Ram is wrong, illegal, arbitrary, maiafide 
and invaid. After completion of 120 days of service on 
14-10-8 5, he was entitled to scale rate of pay and once he 
was granded temporary status, his services could not be 
terminated except in due course of law and without giving 
him adequate and reasonable opportunity to show cause 
□gainst the termination of service. The remarks on the 
Casual Labour card of the deponent to the effect “left on 
own aecord^are quite wrong illegal and invalid because he 
remained engaged with the management from 15-12-86 to 
14-01-87+ His termination is retrenchment under the 
Industrial Disputes Act d ! 047, and as he has completed 
240 days of service, the $erv ices of the deponen t could not 
be terminated except in due coure under Section 25-F of 
the Industrial Disputes Act, 1947, The breaks in service 
from 15-10-85 to 18-10-85,15-0 LB6 T 27-5*87 and 13-08-86 
were illegal unjust and the same are unfair labour practices. 
The deponent made applications to the higher authorities 
for employment on 21-£>4*8S, 15-12*89 and 06-09-91. On 
number of occasions, he has orally requested to provide 
the work but without any result, He also gave letter dated 
10-06-92 to DRM Northern Railway which was received by 
Sh, Atom Singh, Assistant Executive Engineer Railway. 
Atnbala but he was not provided the work. 

With the above averment^ the workman has prayed 
ihe protection of Section 25-F of the Industrial Dispute 
Act* 1947 with the prayer for reinstatement in service with 
full back wages, 24% per annum interest and other 
consequential benefits. 

The management filed the written statement denying 
all the allegations of workman by stating that Shri Tuhi 
Ram worked from 15-12-77 to 144)3*78 and thereafter left 
the job without any reason and remained absent for a period 
of 7 years. It has been admitted by the management that 
once again from 01-06-85 to 17-01-87 the workman had 
worked with the management in different Departments 
with breaks. There were breaks in his service from 154)1-55 


to 18-10*85 and 15-0 J-S6 to27-05-86 almost for 5 months 
Again a break on 31-08-86 for a day. Thus, the workman 
has not completed 240 days contbously to any of the 
proceeding year of hts termination, and nm entitled for the 
protection of the peuvisions of Industrail Disputes Act, 
1947. It has also been stated that from 18-01-87, the workman 
himself left the job and never turned up- His claim and 
reference is also barred by limitation. He is a habitual 
absentee and has never requested the Department for the 
work after 17-01-87+ 

Agai n at the written statement, the workman fi ted the 
replication stating that he has never abandoned/left the 
job but he was terminated from the service by an ora] order 

Both of the parties were afforded the opportunity of 
being heard and for adducing evidence. 

The workman filed his affidavit and he was cross- 
examined by learned counsel for the Management. Likewise 
for Management ShirBharam Singh filed the Affidavit and 
he was torss-exammed by teamed counsel for the workman. 
Opportunity of being heard was given but on the date 
fixed h none turned-tip for the workman as well as for the 
Management Accordingly* 1 considering the critical old 
reference pending adjudication in this Tribunal, the file 
was reserved for Award. 

The main question for the consideration before this 
Tribunal is weather the termination of the services of Eh 
Tuhi Ram, w.t.f January, 1987, is justified? [foot, what 
relief the workman is entitled to ? 1 have gone through the 
evidence of both the parties oral and documentary. 

It is admitted fact that the workman. Eh. Tuhi Ram, 
has worked from 15-12-77 to 14 -01-87 with certain breaks. 
The first break which was almost of seven years was from 
15-12-77 to 14-03-7$ Mainly on the basis of this break. 
Management* has claimed that the workman has been a 
habitual absentee Jn the oral evidence* MWLBharm Singh 
for Management has staled that again under the orders of 
the Superior Officers, the workman had been recalled in the 
year 1985 and the workman Tuhi Ram also joined- It shows 
that along with Tuhi Ram, some other workers were 
disengaged on 14-03-75 and they were recalled in the year 
1985, Tuhi Ram was one of them. Thus it can not be said 
that Tuhi Ram abandoned the job of his own. In his oral 
evidence MW1 has also stated that as per Instructions, 
Casual Labour is entitled for grant of temporary status on 
completion of 120 days of sendee. This is also the case of 
Tuhi Ram that on completion of 120 days of service, the 
temporary status was not awarded to him. In the pleadings 
the Management denied that the workman has completed 
120 days of service but in evidence in para No. 3 h R/2. it is 
specifically mentioned that he has completed 120 days of 
regular service on 14-10-55 and after that he was entitled 
for regular pay, but unfortunately, he left the job or 15-10- 
H5 without any reason and thus occurred a break in service. 
The workman has agitated that this break was illegal as he 
was not permitted to work by the Management to escape 
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fro^ the I i n bi I i 1 \ o!" ivmg thc teiupuiyry sio!us i■ re h i■ ihc 
calculation given by iSie Manage mem itsefr', it i> lvl-J-.iii 
that from lMU-SMo I 8-1 0-85 for4 daysHheckiiumiit 
sh&wn lolefr the job and again on 19-10-35 he joined ih-e 
service, A Ciituhr Letter of the' Northern Railway No 
DSC'MI5C / n-'82-33 dated 30- 1 ] - S3 which is regarding the 
recrutiment of fiesh Casual Labour, shows that these are: 
the Instructions of the Railway Ministry that fru: E.ulujor 
should be engaged for a period not more than 90 days. 
This Circular Letter .‘imports the version of the workman 
that the Management causes the breaks in service lupcrre^r. 
itselT from the liability of giving the temporary sraiu-; to 
the workman. Such types of breaks have been held !o be 
illegal by Hon'ble Himachal Pradesh High Courr in a re re nr 
judgment published in2D07LLR J155 Manuj Kumar Shamtu 
VsnH, RTTC. and Another Hon'blc High Court o J~ t 'J i m^.c :ji s t 
Pradesh in para 13 and 13 of the judgment has.specifically 
held that such breaks in service of workman and the 
communication amounts (o unfair labour practic-re 
Accordingly after considering the facts and circumstances 
of the case and considering the evidence of both the 
parlies. I am of rhe view that die breaks in service of the 
workman were not the result of his voluntaiy absent-i; from 
the service but he was not allowed to work to prevent the 
Management from the liability of giving him temporary 
statu* On 14-013d„ the workman has complied 120 days of" 
service and as per the Circular Letter of the Railway 
Ministry, he was entitled for the temporary status which 
was not given to him. He was not permitted to work frenn 
5-01-86. As already stated that the intention nr in*? 
Management is very- dear from the letter of the Railway 
Ministry dated 30-11 - S3 having a scheme for engaging the 
Casual Labour for a period of 90 days only. The intention 
for Such a provision is very well clear. Thus the woihiii.in 
has proved rh?t the breaks in lhe service were rmi t'.v 
result of his Fauli or absence from lEie service und thr,- 
workman cannot to be s<ud to be habitual absentee but 
there w^re compelling circumstances tor his ab.wnee 

The workman has also pleaded that his juniors v.-.-ie 
given the job by the Management, The Manager, 
denied it in pleadings. The Management in or.H o-. i^:^;-.- 
Emitted that Sliri Sworun Pat joined on I5-05-7S a:ni * .re 
junior to Tuhi Ram who joined the service nn 15-13-9 7 . I' 
has also been admitted by the Management thnl Swnreii 
Pal also left the job in 1973 : at his own and he w a* i 
in the year 193Q for 92 days,. This statement once ureLri 
shows that the .seven years absence w-ys not unFy oj 
workman Tuhi Rum, but bis fellow-workers au well, frit 
witness has shown (he ignorance about Swuran Pnlre 
absence* whether he remained out of job at hi'; own? I'hu,, 
the breaks in service ace not voluntary act of the worknuu, 
and as per the above mentioned Kon'ble High Corel -A 
Himachal Pradesh judgment, the Management cun iiol I?* 
permitted to make thy breaks just to prevent the uoii-.m-ui 
to get any benefit of his temporary status or olher idniu-.. 
lhe services. 


1,2008 ASVINA 19.1 ■).=.« 

One more conlvi:i . ■:■ ui Ore Vl.uiuyemcn; re th.it Mire 
reference is lime-barred. \re preiod iu [ndnsirral Disputes 
A cr has been m enlian e-.! i r ■ u ^ w n \c b l he rc Fere i ice ^ h na I d 
be made, but certaink i: ^ h j 11 1 d be rea_sn \u bIe period whi c h 
is available to the tun h.:ten Jor agiEating his cau^e of 
termination and for stanhip the proceedings for reference. 
The letters of the workiiteu dated 214)4-88, 1502-39, 
06-08-90 and October l L *ui J l how- r ha( h e req utreted it u m her 
of times to the Manugem v:l; to provide him ill l 1 job. h hi s 
■ oral evidence lhe workman lure afro stated tliar not only in 
writing* but he oral ly r w iuc w n d $ number o 1 1 ijtics t o p reu id c 
him the job bur in vain. Tli v Inst Idtcr of October 1990 was 
received by the author;re o3 lhe Management. The 
Management had dispunvl it by stating that it has not 
been received by compLV.-m autimrih. \\ is the inter se 
depart men cal matter of ths Manygeitienl. '1'huii atlv? 
considering all the iacre ;.:ui Lirumstatices of the case I 
am of the view r that uoikui.ui I'uhi Ram requested the 
Management regularis re; proviiJe him tlie job but in vain 
and his reference Es not t m ;e bor^d. 

The workman lure v,i:up!eTcd, ds adniLned by rhe 
Management 120 days ,io-! he waq not given a temporary 
status.Likewise, from blto 17-fM-S7, he has also 
completed more than 24t'i dres and the breaks in between 
were nut the result of hi- own conduct. He re emit Jed lo 
the protection of he pmsisi.iji* of the Industrial Disputes 
Acl, as he was terminated To?n die service without gk ing 
lh^ nolice or connpensuiirei i, I Us termination is ns per the 
provisions of lndu$!rkil Drepulvs Aei. retrcuelimesn L md 
hi* termination bein^: v. uliom uix ing the lmticc oj- 
compensation is illegal Moreover, as pen he evidence ot 
the Management, Fewwujre:i;c n nero junior to the workman 
Tuhi Ram have been gkee i ic -.crMcu benefit in lhe Railway 
Department. According die reference is likely lo he 
answered is negative i( kl i lire- a.-iren (it Assisi.mt f nginccr. 
N orthern Rai E way. Pad a hi ire i .o i n i n :l[ i n g i he sc v\ \ ce u f t 'i i\: i 
Ram w.e.f, January-. 19BV ore- -:;u- : i.fied andih^ viorUii.'in is 
entitled to relief as peniv ;■■■..■' i ioi:.i ufti'dusu iul Dispute 
Act. Now. 1 have to coirekT 1 : ■■■oal rediefshould be green lo 
the workman? ll is -idm ::re-d errev io lbv Manngwnviil ; hat 
on completion of I 20 dire: lonnoiun shims was due r o 
(he wcirkman on 14-30-R- the aorkimin liiiq comp lewd 
[20 days but lie was no: re-nuLicd. as stated earlU'r, lo 
work from 15-10-35 wim u; tejiiion to pr l'\ enr him i'min this 
temporary status. Thre c^iiren of the Management wire 
illegal. Accordingly, (he wreiknum will beemukd. os per 
the Circular Letter of the ^Luiayeneni for the icmpiirarv 
status from [4- 10-S5 on which he completed 120d L hsof 
service. To continue the u J5- 10-Sf. was uid of lire 

control and (he Manage:r.L-ni j*, [l. 1 give lhe temporary slums 
from the day he has comp! , ivd ! 2ii da\ s o f-service, 

The workman wi 1 . .i:■ ■ entitled for the full wages 
from ]4*I0-S5us 1 7-tH-?T ,-nd iiuljVawre JUereatlcr. The 
workman will nor be emitk 3 l ur' uire inrenrei un ihe uage^ 
sn ordered. 
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Accordingly, (he reference is disposed of The 
Central Government be informed. Consign to the record, 

GK. SHARMA, Presiding Officer 

R$ faFTfl, I 200ft 

H5T.3IL 2873,—HR sfo T^FIK HWtH^J Rft RdNi 20 
RRRTt, 2007 RHfl WTH ^ RPT-Il, 35^5-3, 
^R-TS'fSCfii)' 4 ^T.smrtFn 205 SRi snwlem srfR^RRT^f 
f-lM[eir!Hff nl^ft ¥iifliri Rt) J uv, , il J iwn:- 

JCT fnS3T 

52. W=r Tfa r^rn^tl nvs ffi i Fud Rr, f 

(20-08-2004 ^ 30-09-2008 Trar > 

[HR. H ^-38014/46/2007-^.-]] 

W- "st *rfaR 

Nesv Delhi, the 1 st October, 200ft 
S.O. 2873.— In the Notification of the Mini stry of 
Labour and Employment published in the Gazette of India, 
Part'll, Section 3, Sub-Section (ii) dated 20th January, 2007 
vide S.O. No. 205, the following entries shall be inserted, 
namely > 

51. Mo. 

52. M/s, Garden Reach Shipbuilders & Engineers 
Ltd., Calcutta 

(W.e.f 20-08-2004 to 30-09'200S). 

[F. No. S-38014/46/2007-SS. I] 

S. D. XAVIER, Under Secy. 

^ ferft, 8 3t*ytT, 200ft 

2874.—RTF^rfl fTfa aftt Jt*h1u[ ’3HRR 

atWrqR, 1952 (1952 19) ^ isro 14 Rt i 5 m 

TlfalHf HR ^ W7m UA45K! 9PT 

RHFR, W m^T7 Rft !7 HR^, 1973 H** 

Rtian. 549 (*0 R rHHr«r«d 7T?rm RRtft 
t, SflsrfiT:- 

srf%nf^ir < 3FFJRT $ wft ht, f-tnldfaii 
HfiRHIpRI R*t Wtnft, RTRtT:- 

1. TTHJNt TTRRpft 7FH $H r Rinnl 

2. XFU 7T7R TTHT ^fl TTR wftttl «ifa RT1 TO ^sT 

3. 3WH, 3Tt?.U|T^d y&T, HI J l!irl-5, Wi4, 

f^pT TRT 

4 . r*i 5 it 


5, sviltt'lii TI5R 

6, RtRT TW 

7, TPH, ^RR R RRf RflJTI H R*1T ^irf+fl 

8, tfwm TRR 

9, RhhvI Kn tisq 

10, 

11. 'filli'ti 7RR 

] 2. ^T5T TP*f, ’fl^R wftfif tfa tWT ^«U1 7TR 
tultM tj|7 RiT Hl^ 

13. RtZTRtTTTFR 

14. Rm^TtSR 

15. ■a.^]<tHT tfj-q 

16. T15?T (PIT RgHa 74R tfllflRT (&H 
] 7h TTTWR TT^T 

1 Sh nr^mi^ 7F?7 cftTf TlTfecT ‘WTT ^ 

^ ^ WT VIlfHH t\ 

19. ■iTUI^'JS TF*\ 

20. Tt 17 li^TT TF^l 

21. T Tft^ t f WV& TT^T 3TCTH ^ 

TTlftT^ TTfetT Tl^T 

^44^ ^ ^TJHT 17-10-1973 ^ 

^f^=T prfv 17-10-1973 ^ ^f&ra 

TI^/S^F/^-^f ^ ftrfV 5rTT^ff BTTf 

^ Tlferrf ^T| l^r ^ OTT^rT 7lferat ir TTPTT 

JVI^II I 

[WT1 T^.-33012/02/20D8-Tta^ll ] 

New Delhi, the Sth October, 200& 

S + 0 + 2874i—Fn exercise of powers conferred by 
Section 14 AC of the Employees’ Provident Funds and 
Miscellaneous Provisions Acl, 1952 ( 19 of I952) h the 
Central Government hereby makes the following 
amendment in the notification of Government of India in 
the erstwhile Ministry of Labour's S O. No. 549[E). dated 
the ! 7th October 1973„ namely:— 

In the said notification, for the Schedule, the 
following Schedule shall be substituted, namely:* 
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| P.'ilt; II SK . : l: 1J! 


: in-: (iA/i.in: or iNUk\ i \t\w k i 1 . 200 s -asvina 


^nikDiLr 

1. The Natioi.iii C.ii'inil I'eri'inin. ofLJdhi. 

2. The State of Ai'dovu PnuJesh mid llie Vji urn. :m ■:: ■ =' 
the LI n io n levr r( u r d ]' I Y u J ue he \': \. 

3. The States tit' Ar.niaekd Prills h. Vm d i: J 

Manipur. Meah-d.o a. \-1 i/ornsn an d Ti ipm -i. 

4. The Stale oFUiku; 

5. "Ihe Suite ol ( 'kkmo.Mrk. 

<?. Th? Slate ol fiu.i 

7. The Stale o!' C jukav.i . ike t. uum terriiorv ol': Xi:i .iii-.i 

Dim and I Xu Ira id Kiigje E Loe-i. 

8. The Stale of I bryana 

9. The Stale ml loi..ie:vi] Pradesh. 

10. The Stale ol .fL.ikh.uiJ. 

11. The SUneoi'Karn^tuLi. 

12. The State oHSe-iumi. the Union Leminrt of 
Lakshadweep un-.i (he Miihe area ul ihe 1 non 
te-rrilorv, or' Puduet.my. 

13 . 'the Suite i .>1 M:idh;-;> Pr^d^-.h 

14. The State of Mulian'ishira 


15. The State ofOtn-.i 

16. (he Slate ol' Pm ' .h .11 :-_s Union lerriiorv of 
Chandigarh. 

! 7. ['he State of R;v;n - ...:i. 

The State of I'unnl Vi.U and the l hiiori unimry ol" 
Pduduciien y e\een' ■ :ie Muhe ami Wmam areas ol Ihe 
Union territoc} . 

19. The State ot'L'uar :!.'i ird. 

20. The State of 1 r nr j^-uk^h. 

21. The State o!' Ve-o I k-neal arid Lin ion serriton uf 
Andaman und v : i:■ klaad and the Mute of 
Sikkim. 

tn ihe ease ed Reeioni-Suh-Reeion* 

ereoted after I 7-10- I l - : 'ike power* eve re Led b; the 
Regional Provident luv. Cim-.niivdoJk'rs of the ersiwlnlu 
[■Legions as pert tie ■nm: :.= ike.nion ;md or Jw I he Regional 
Provident Fund CommeUoner nj the SuuesKegion* Sub- 
Regions erealed inter L 7- i 0-: ; I75 shall be deemed as puw ei> 
evereised antler (bb i:h'i! n.unm. 

|f . So. S-j 5(112. C>3-2f)(W-SS LI I 
X [) XAVIER. Under See\. 


U: i:. Le h'. r !■._ \l.eiii;'. i 1 1 ix i 
: i, : I'l I I:-.!'-.,: '- 


iil-- R;-ie Roul. \ Eii a a it' I'-!-- 

:. I i p'.ihlK^i.ui'b I Jl.I.i- i ! 






